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Welcome to the Education Graduate Programs
We prepare Transformational Leaders for

Equity and Social Justice who are:

e  Culturally responsive leaders to support diverse,
inclusive, equitable, safe, and caring learning environments

to promote positive school culture.

&

e  21st century Senior-level administrators, policymakers,
and researchers, to design solutions across K-12 high-need
institutions, higher education institutions and other

educational and civic organizations.




Our Vision & Mission Statement

Program Vision

The vision of the Delaware State University education graduate
program is to prepare transformational educational leaders who are
culturally responsive, social justice and equity champions. Program
graduates are effective educational leaders who respect diversity and
use cutting edge technology with data-driven decision practices to
ensure the success of each student through collaboration, inclusion,
and continuous improvement.

Mission Statement

The mission of Education Graduate Programs is to recruit and train,
through a culture of excellence in research, collaboration and
instructional leadership, the next generation of transformational
educational leaders who will be highly skilled in theory and practice,
culturally responsive and discerning practitioners to serve diverse
community and profession with equity, care, competence, and
commitment. Graduates are prepared to facilitate service, leadership
and learning in all environments: urban, suburban, rural, undeveloped,
and underserved.

Practices we follow to achieve our Mission

We are steadfast in our commitment to create and nurture an inclusive, dynamic, intellectual,
and reflective academic environment that generates knowledge and promotes inquiry and
excellence to prepare self-aware and ethical professionals who demonstrate ethical and
professional competence to serve the institution and contribute to the sustainability and

economic development of the global community.



Message from the Department Chair
Dear Graduate Students,

| would like to extend my personal congratulations to you on your acceptance into the Education
Graduate Programs at Delaware State University. Our vision is to prepare graduates who are skilled
to facilitate service, leadership and learning in all environments: urban, suburban, rural,
undeveloped, and underserved. Our graduate programs are committed to provide you support and
opportunities to help you emerge as educational leaders who can relate educational issues to focus
on the success of each student by emphasizing that education is the key to opportunity and social
mobility and recognizing and respecting a variety of ideas, values, and cultures.

Our mission is to develop transformational leaders and administrators who advocate for equity,
excellence and learning for all students and be recognized as reflective practitioners committed to
excel in their practice and navigating new approaches throughout their careers.

Our Education Graduate Programs support graduate students at each step. We will provide you with
assistance in all academic matters, help you plan your course of study, meet the capstone
requirements, and advise you through the entire process leading to matriculation. We offer
orientations and development workshops to help you succeed in your academic program, be
effective in research and be prepared for a wide range of career options. | encourage you to take
advantage of the academic diversity of Delaware State University by broadening your graduate
experience with creative research options to diversify your graduate experience.

You are now part of a unique diverse group; we are looking forward to you becoming culturally
responsive leaders in your professions and communities. | am sure that the dynamic partnership
between experienced faculty and enthusiastic and curious students like you will generate creativity,
excitement, and innovation in the field of educational leadership. As the best and brightest, you will
have ample opportunity through applied knowledge and critical thinking to become change agents
and lead sustainable change at district, state, and national levels.

All of us in the Education Graduate Programs are eager to and interested in working with you to
assure a rewarding intellectual experience. On behalf of Education department, | wish you success in
pursuing your advanced studies, and encourage you to contact us if you need any assistance.
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Shelley S. Rouser, Ph.D.
Department Chair and Associate Professor
Education Department




Message from the Director’s Deck...

Greetings dear Graduate Students!

| am delighted to welcome you to the education graduate programs at DSU. Congratulations on taking
this important first step towards earning your graduate degree! These are exciting times at the
University, when we are renewing our commitment to education and celebrating excellence in
academics, research, and advisement. Our goal is to help students pursue their own individual dreams
and realize their potential as critical thinkers of 21st century who strive to become skillful, reflective,
and culturally responsive educational leaders. At DSU Education Graduate Programs, we develop
transformational leaders who practice equity, advocate social justice, value diversity, and demonstrate
a deep commitment to diversity issues to serve as role models for the community.

At Education Graduate Programs you will get an opportunity to interact with and learn from the faculty
who are renowned experts in their respective fields. Their teaching combines both theory and practical
application to provide you with the latest trends in education and equip you with skill set that can be
readily applied on the job from day one. In collaboration with the team of excellent administrators,
faculty, and staff, we strive to enhance the intellectual climate by providing quality experiences that
advance student leadership, research, and scholarship. Our graduate programs set the standard for
academic excellence as these relate to all the facets of advanced study and seek to serve society's
diverse needs in technical and professional ways, as well as expanding the frontiers of knowledge. Our
graduate programs establish policies that define good practices, provide high quality in curriculum, and
create stimulating learning environment to ensure each student’s success. We acknowledge and stand
firmly committed to our core values: Care, Community, Criticality, Democracy, Diversity, Integrity,
Justice & Equity to serve the community and our students to our best.

We are pleased to provide you with a copy of our 2021-2022 Education Graduate Programs Information
Handbook. It is important for you to become familiar with this document because it will provide you
with a comprehensive overview of the program as you make critical decisions about your educational
goals and your professional development. It contains curriculum guides and delineates the policies and
procedures for accomplishing major milestones to earn your advanced degree in educational
leadership. Various forms that may be required by you at various stages and other relevant information
have also been included in this handbook. It will serve you as a best resource for your smooth academic
journey throughout your course of study.

Our graduate office is the place to get all assistance you need for completing the processes and
procedures that are outlined in this handbook. The Office of Education Graduate Programs is dedicated
for providing you the services that will help you meet all your scholastic needs and academic
aspirations. Each one of you will be assigned an academic advisor who will advise you and provide you
with valuable assistance at each step. Therefore, it is advisable to keep in touch with your advisor as
you progress through the program.

| am looking forward to working with you as you embark upon the journey to achieve your cherished
goals. | hope the coming years will be rewarding and productive for you.

Professionally yours,
)
Nt ek ‘ F K. Kaltee

Nirmaljit K Rathee, Ph.D.
Professor of Education &
Director, Education Graduate Programs




SECTION -1

OUR PROGRAMS
I. MASTER OF EDUCATION (M. ED.) IN EDUCATIONAL LEADERSHIP

Preparing Leaders for Equity & Transformation with specific focus of closing

the gaps in equity, opportunity and access for the marginalized children and ( :A r'P

their families around the world.

This program aims to prepare transformational school leaders through new ACCREDITED
understandings of 21st century leadership models and frameworks that PROVIDER
support diverse, inclusive, equitable, safe, and caring learning environments Q

to promote positive school culture. The program encourages academic and

personal excellence through rigorous learning experiences in the areas of
strategic leadership, ethical and reflective leadership, community leadership,
and instructional leadership. Emerging leaders will be culturally competent to
translate authentic research on school leadership into quality practice to
serve in high need schools. This program adheres to the CAEP and
NELP standards.

DISTINGUISHING FEATURES

EXCELLENCE IN
EDUCATOR PREPARATION

The Delaware State University’s M. Ed. Program has received National Accreditation by the Council for the
Accreditation of Educator Preparation (CAEP) for seven years. This accreditation is quality assurance that the
program meets the standards set by organizations representing the academic community, professionals, and
other stakeholders.

PROGRAM OBIJECTIVES

In collaboration with the State of Delaware, the purpose of Delaware State University’s Master of Education (M.
Ed.) in Educational Leadership Program is to prepare educators for prominent leadership and service positions
in schools and other educational institutions. Through a rigorous educational foundation and directed field
experience, students emerge as viable candidates for leadership positions. Since 2002, the master’s program
has been consistently adjusted to meet the current needs of K-12 education institutions. At Delaware State
University, students will find a unique balance between rigorous research, serious academic studies, collegiality,
and personal development. Students will be prepared to make data-driven decisions to serve authentically and
lead with integrity. Students will hone their personal leadership style, create a new career path, and learn to
meet the challenges in any situation. Our program will provide students with the confidence, credibility, and
knowledge to pursue a career as a principal or assistant principal and in administrative posts related to
education, empowering students to bring their school/institution to new levels of efficiency and productivity.
Our program does not provide a licensure or a certification and will not certify a student as a schoolteacher,
principal, assistant principal, or Certified Central Office Personnel. Most states require a Master of Education to
gain licensure to become a principal or assistant principal. More information about the requirements for
principal/assistant principal certification in the State of Delaware can be found at:
http://regulations.delaware.gov/AdminCode/title14/1500/1591.shtml

This program offers courses in an accelerated format (eight-week sessions) as per the following two schedules:
e Once a week (Monday through Thursday) from 5:00 to 10:00 pm, OR
e Two days a week (Mondays & Thursdays) from 5:30 to 8:00 pm.
We offer the following two instruction delivery options:
e face-to-face/hybrid

e online synchronous/asynchronous


http://regulations.delaware.gov/AdminCode/title14/1500/1591.shtml

PROGRAM GOALS

The primary goal of Delaware State University’s Master of Education (M. Ed.) in Educational Leadership Program
is to prepare leaders who are equipped with a repertoire of knowledge, skills, and dispositions to meet the
challenges of school leadership. The additional goals are to prepare leaders who can:

Articulate a new vision for public schools at the building levels, demonstrate technological awareness
and competence, and create a positive school culture that promotes student learning and development
to ensure each student’s success in all environments including urban, suburban, rural, undeveloped,
and underserved.

Display competency in digital literacy, critical thinking, and problem-solving skills to help the students
thrive in today’s world.

Engage diverse stakeholders and community in data collection, strategic planning, evaluation, and
apply robust research to critical problems of practice and implementation processes that benefit the
academic environment of the school.

Demonstrate a deep commitment to diversity issues by recognizing and respecting a variety of ideas,
values, and cultures to impact student learning.

STUDENT LEARNING OUTCOMES

Delaware State University commits itself to supporting students’ professional goals that will exemplify ethical
and authentic leadership qualities in public schools and other related educational institutions. Leadership
abilities will be developed and refined through the integration of educational philosophies, theories, leadership
constructs, and critical thought in the arenas of educational literacy, communication, systematic and empirical
research inquiries, socio-cultural perspective, professional development, and transformational leadership. This
program includes a six-credit internship, through which students will have an opportunity to apply experience
and develop their leadership competencies in a real-life education setting.

DSU Graduates will be able to:

Develop, design, and implement a school mission, and vision that reflects a core set of values and
priorities that include data use, technology, diversity, and digital citizenship.

Develop a framework for examining the matters of significance in education in order to clarify personal
viewpoints and develop a successful model of a school to support the future success and well-being of
each student.

Promote professional collaborations and demonstrate ethical and professional competence in their
chosen disciplines to promote student learning through the innovative curriculum and responsive use
of technology.

Understand the special and complex educational needs of students in individualized and diverse ways
and advocate for inclusive, equitable and culturally responsive instructional behavior support practices.

Develop and implement management, communication, assessment, technology, and operation systems
in a school; use data ethically and develop a multi-year school resourcing plan

Design a comprehensive plan for providing school community members with a healthy and positive
school environment.

Collaboratively engage with diverse communities and develop relationships with other constituent
groups around shared goals to benefit school programs, student learning, and promote equitable
educational resources and opportunities.

Demonstrate the knowledge and application of information sources, data collection and data analysis
strategies, and related technologies to achieve professional success.
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e Demonstrate authentic leadership qualities by being involved in the real administrative roles and
collaborate with stakeholders on the instructional, organizational, strategic, and contextual decision-
making process to ensure the success and well-being of each student and adult in their school.

M. ED. ADMISSION REQUIREMENTS & DEADLINES

Application Deadlines:

Rolling Admissions
e  Priority given to applications received by June 30 for fall admission, and October 30 for
spring admission.
e Enrollment Is contingent upon receipt of all required documents no later than two weeks prior to the
enrollment period for U.S. applicants

e International Admission Deadlines: Fall enrollment — May 1; Spring enrollment: Oct. 1

Applicants who wish to seek admission in the M. Ed. program must meet the following
requirements:

e Anearned baccalaureate degree in education or an allied field with a minimum undergraduate
cumulative GPA of 3.00.

e Completed online application for admission.
e Non-refundable application fee of $50.00 made payable to Delaware State University.
e  Official transcript(s) of all academic work completed.

e Graduate Record Exam (GRE) or Miller Analogies Test (MAT) scores. Testing must be within 5 years of
the application. Scores must be submitted prior to being admitted into the program. The acceptable
cut off scores: (i) GRE: 40 percentiles (+ - 1) and a score of 3.0 or better on the Analytical Writing
component; or (ii) MAT: 40 percentiles (+ - 1). Or the on-campus writing sample (i.e., an on campus
writing sample). in lieu of the GRE/GMAT scores.

e Acurrent professional resume.

e Three (3) letters of recommendation (two academic/ professional recommendations and one
character recommendation) - via the online application process.

e A statement of Purpose/Intent that needs to be content specific, focused on educational leadership.
The candidate must specifically explain why he or she wants to be admitted in the M. Ed. in
Educational Leadership program. Specifications: 1-2 pages, APA format, grammatical error free.

e Applicant must hold a valid Delaware Initial, Continuing, or Advanced License; or a Limited Standard,
Standard or Professional Status Certificate issued by the Department prior to August 31, 2003, OR a
such or similar licensure from another state.

o The applicants not holding the licensure may also be admitted into the program but on a clear
understanding that the masters’ degree will not fulfill the requirements of the licensure and they
will still have to follow the individualized plan to meet the licensure requirements.

The Director, Education Programs, along with the Education Graduate Admission Ad hoc Committee will
review the students’ application and make the recommendation for acceptance into the program to the
Dean, School of Graduate, Adult and Extended Studies who will extend an offer of admission to the applicant.

Additional Requirements for International Applicants

Please review application procedures for international students. In addition to the requirements noted
above, international applicants must submit WES or ECE evaluation of all academic work completed, and
results from the TOEFL or IELTS examination if the earned baccalaureate degree is from a non-English
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speaking country.

e Allinternational students must also meet the visa requirements of the Office of International
Student Services (OISS) before a Certificate of Eligibility for Non-immigrant (F-1) Student Visa (I-20 A-
B form) can be issued.

M. ED. DEGREE REQUIREMENTS

This program of study requires the completion of 36 graduate credit hours. Included as an integral component
of the program is a six (6) credit hours’ Applied Educational Internship in a school setting.

CAPSTONE:
Students are required to:

1. Take and pass the Comprehensive Exam after the completion of 24 credit hours. This capstone requirement
is designed to provide students an opportunity to demonstrate their ability to conceptualize and critically
analyze the content knowledge.

2. Complete 240 hours of internship at the approved placement site and submit and present their internship
portfolio comprising artifacts collected as a part of their internship activities and experience before a panel of
the faculty. This internship experience represents a synthesis of key content and high impact field-based
experiences extended over time that result in the intern’s demonstration of professional knowledge, skills, and
dispositions articulated in the NELP Building Level Standards and, most importantly, intern’s success in
improving student achievement within a school.

TRANSFER OF CREDITS:

Applicants who have earned a grade of “B” or higher in graduate courses taken at an accredited institution and
related to the program of study, can request consideration for transfer of credit. These courses will be
evaluated on an individual basis by the Director, Education Graduate Programs. Applicants admitted to master’s
degree graduate programs may transfer a maximum of nine (9) graduate credits from another accredited
institution toward the master’s degree, provided these credits have not been used to meet the requirements
of a degree previously earned.

Applicants must provide supporting documentation, as required by the Director, Education Graduate Programs,
who will review all documentation and list the allowable course waivers in the program’s recommendation to
the School of Graduate, Adult and Extended Studies. The Dean, School of Graduate, Adult and Extended Studies
will note approval of the hours allowed to be transferred in the student’s admission offer.


https://www.desu.edu/admissions/other-admissions-types/international-students
https://www.desu.edu/admissions/other-admissions-types/international-students
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Il. DUAL-TITLE MA TESOL/BILINGUAL EDUCATION AND M.ED. IN EDUCATIONAL LEADERSHIP
PROGRAM OBIJECTIVES

This dual-degree Program implements the objectives of both programs being combined i.e., MA
TESOL/Bilingual Education program and M. Ed. in Educational Leadership.

In collaboration with the State of Delaware, the purpose of Delaware State University’s Master of Education
(M. Ed.) in Educational Leadership program is to prepare educators for prominent leadership and service
positions in Schools and other educational institutions. Through a rigorous educational foundation and
directed field experience, students emerge as viable candidates for leadership positions. Since 2002, the
master’s program has been consistently adjusted to meet the current needs of K-12 education institutions. At
Delaware State University, students find a unique balance between rigorous research, serious academic
studies, collegiality, and personal development. Students are prepared to make data-driven decisions to serve
authentically and lead with integrity. Students hone their personal leadership style, create a new career path,
and learn to meet the challenges in any situation. This program provides the confidence, credibility, and
knowledge to pursue a career as a principal or assistant principal and in administrative posts related to
education, empowering students to bring their school/institution to new levels of efficiency and productivity.
This program does not provide a licensure or a certification and will not certify a student as a schoolteacher,
principal, assistant principal, or Certified Central Office Personnel. Most states require a Master of Education
to gain licensure to become a principal or assistant principal. More information about the requirements for
principal/assistant principal certification in the State of Delaware can be found at:
http://regulations.delaware.gov/AdminCode/title14/1500/1591.shtml

The MA TESOL/Bilingual Education program is designed to provide students with fundamental skills and entry-
level credentials for teaching English to speakers of other languages. The program prepares students to teach
non-native speakers of English in community programs, language schools, and other similar programs both in
the United States and abroad.

STUDENT LEARNING OUTCOMES
TESOL/Bilingual Education SLOs:

Student Learning Outcomes have been established in accordance with and based directly on the TESOL
International Association standards for TESOL.

. SLO 1: Language — Candidates will understand language as a system of communication and be
knowledgeable about major theories related to the structure and acquisition of language.

o SLO 2: Culture — Candidates will demonstrate an understanding of the role of culture in instruction,
and that culture and language are inseparable.

o SLO 3: Instruction — Candidates will be able to effectively plan and provide evidence-based instruction
that leads to learner language development. Further, they will be able to identify and use resources and
technology that best supports learner development.

o SLO 4: Assessment — Candidates will demonstrate an understanding of the purposes and types of
assessment tools, and how to best implement them to assess learner language skill and communicative ability.

o SLO 5: Professionalism — Candidates understand the importance of and are able to independently
develop through classroom research and professional development opportunities. Further, they demonstrate
an understanding of professional ethics and behavior in the field of TESOL.

M.Ed. in Educational Leadership SLOs:

o SLO 1: Candidates will be able to demonstrate the ability to develop, articulate, implement and
promote a vision of learning for educational institutions at building level.


http://regulations.delaware.gov/AdminCode/title14/1500/1591.shtml
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o SLO 2: The students will be able to develop high order analytical thinking and demonstrate skills to
effectively integrate emerging technology applications for planning and managing information from a
practitioner's point of view.

o SLO 3: The candidates will be able to learn and display the skills of management of the organization,
operations, and resources for a safe, efficient, and effective learning environment and utilize technology for
effective decision making.

. SLO 4: The candidates will be able to understand and act on issues relating to diversity, social justice,
and equity, including attention to special population of students and the school community.

. SLO 5: The candidates will be able to learn how to think critically and solve problems through
knowledge comprehension and analytical inquiry to demonstrate their intellectual creativity and research-
based decision making.

. SLO 6: The candidates will be able to demonstrate professional knowledge and skills to incorporate,
ethical, legal, and professional behaviors to increase equitable educational opportunities and academic
achievements for diverse population of students.

o SLO 7: The candidates will be able to exhibit instructional leadership skills in working with school
personnel on issues of instruction, curriculum, culture, and professional development within the school.

ADMISSION REQUIREMENTS

Application Deadlines:

Applications received on a rolling basis.

All Applicants are required to:

Applicants must meet all graduate school requirements.
Applicants must either:

show evidence that they have earned a bachelor's degree at an accredited college or university in an aligned
discipline with a minimum undergraduate cumulative grade point average of 3.0, possess the ability to do
graduate work of high quality, and meet language proficiency requirements for English (and target language
for those pursuing bilingual education); or,

be a current undergraduate student with senior status with a minimum undergraduate cumulative grade point
average of 3.0. Undergraduate applicants may apply during their junior year and must also submit a letter of
recommendation from their advisor, in addition to the two required letters of recommendation.
Undergraduates admitted to the program may complete the TESOL/Bilingual Education course requirements
during their senior year but must complete their bachelor's degree prior to beginning the M.Ed. Educational
Leadership coursework.

Applicants must submit official transcript from all previous undergraduate and graduate work, two letters of
recommendation, and a 1,000-word statement of purpose indicating educational career goals and experience.

Applicants pursuing K-12 certification (only) must have completed, or be concurrently enrolled in, a primary
teacher education program.

International applicants without a college degree from a U.S. institution must also have a minimum TOEFL
score of 90 (iBT), 576 (paper), or an IELTS of 6.5.

DEGREE REQUIREMENTS

Dual-Title MA TESOL/Bilingual Education and M.Ed. in Educational Leadership degree requires the completing
of 48 credit hours, consisting of 33 credit hours of M.Ed. in Educational Leadership courses and 15 credit hours
of MA TESOL/Bilingual Education program courses.
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11l. DOCTOR OF EDUCATION (ED. D.) IN EDUCATIONAL LEADERSHIP

We train and prepare Transformational Leaders for Equity, Diversity & Social
Justice to eradicate systemic and systematic barriers to progress the world’s

most vulnerable children and their families. A L 158,
C |V

This doctoral program aims to prepare culturally responsive, transformational ACCREDITED
senior-level administrative leaders, policymakers, and researchers who can PROVIDER
design solutions across K-12 institutions, higher education institutions and

other educational and civic organizations. As innovative leaders, you will be O

able to impact the worlds of policy and practice to promote a positive school
climate and ensure each student’s success. By joining this program, you will be EXCELLENCE IN
envisioning the future of 21st century educational institutions, interacting with EDUCATOR PREPARATION
curious minds, implementing cutting-edge research practices to develop a new
vision of education for a diverse society. You will emerge as a change agent
and reflective practitioner who can address diverse educational issues and
lead sustainable change at district, state, and national levels. This program is
deeply grounded in CAEP and NELP standards.

The Delaware State University’s Ed. D. Program has received National Accreditation by the Council for the
Accreditation of Educator Preparation (CAEP) for seven years. This accreditation is quality assurance that the
program meets the standards set by organizations representing the academic community, professionals, and
other stakeholders.

PROGRAM OBIJECTIVES

In collaboration with the State of Delaware, the purpose of Delaware State University’s Doctor of Education
(Ed.D.) in Educational Leadership program is to prepare educational leaders for prominent leadership and
service positions in School Districts and Higher Education sectors. Our rigorous advanced program of study has
been designed for working professionals to foster continuous refinement of their leadership skills to promote
effective organizational and individual performance. Through a sound educational foundation and directed field
experience, students will emerge as viable candidates for leadership positions throughout the country. At
Delaware State University, students will find a unique balance between rigorous research, serious academic
studies, partnership, collegiality, and personal development. Students will be prepared to take data-driven
decisions to serve authentically, and lead with integrity, and hone their personal leadership style, create a new
career path, and learn to meet the challenges of 21st century. Most states require Doctor of Education in K-12
to gain licensure to become a superintendent or assistant superintendent in a school district. Our program does
not provide a licensure or a certification as a superintendent or assistant superintendent in a school district or
as a Certified Central Office personnel, but helps students meet the eligibility criteria for these positions. For
more information about the requirements for superintendent or assistant superintendent certification, please
visit the state of Delaware website:
http://regulations.delaware.gov/AdminCode/title14/1500/1593.shtm|#TopOfPage

To serve the professional needs of the students and to meet the growing demands of the job market, our
doctoral program offers two concentrations to the students to choose from:

1. Doctor of Education (Ed. D.) in Educational Leadership in K-12 (three and a half year; 55 credit hours)

2. Doctor of Education (Ed. D.) in Educational Leadership in Higher Education (three and a half year; 55
credit hours)

Courses are conducted in an accelerated weekend format. Courses span eight weeks, and the classes are
normally held in the first, third and sixth weekends of an eight-week session. Normally, a two-week break is
provided between the courses so that the students can prepare for the next course. Sessions are held on
Friday evenings from 5- 9 p.m., Saturdays from 9 a.m.- 4 p.m. and Sundays from 10 a.m.- 3 p.m. Currently, the
classes are being held via virtual synchronous- asynchronous hybrid format due to COVID-19.


http://regulations.delaware.gov/AdminCode/title14/1500/1593.shtml#TopOfPage
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International Cohorts: The classes for the Jamaica and China cohorts will follow a blended delivery format
i.e., a mixture of synchronous and asynchronous teaching. The classes of China cohort will meet Mondays
through Fridays from 7:40 pm to 9:40 pm. The classes of Jamaica cohort will meet on Thursdays (6:00 to 9:00
pm) and on Sundays (10:00 am to 4:00 pm).

PROGRAM GOALS

This high-quality doctoral program prepares transformational, culturally responsive and equity focused
discerning educational leaders who value diversity and demonstrate deep commitment to equity, social justice
and can transform the educational system to impact student learning. The candidates are the role models for
the community and display ethical and professional competence in their chosen fields to emerge as:

= Critical thinkers who can effectively utilize education software tools for data collection and analysis and
adopting latest information technology to broaden their vision of learning.

= |nquisitive reflective practitioners who believe in the concept of lifelong learning and display personal
flexibility to sustain personal and professional development.

= Skilled educational leaders who can connect and apply cutting edge research to policy and practice to
serve the educational institutions to promote success and well-being of each student.

=  Competent leaders who are prepared to facilitate service, leadership and learning in all environments
including urban, suburban, rural, undeveloped, and underserved.

The purpose of our Ed. D. program is to providing high quality learning experience for academic competence of
candidates; fostering intellectual creativity through robust research & analytical inquiry; and hands-on high
impact applied learning experiences to the critical problems of practice.

Specific goal of K - 12 Concentration:

This concentration will prepare the candidates as effective administrators and equity practitioners who can
articulate a vision for public schools, interact with curious minds, implement cutting-edge research practices
and technology to develop a new vision of education for the diverse society. They will emerge as effective
instructional leaders with expertise in policy development, teaching innovations, curriculum development and
can foresee the future of 21st century educational institutions. They will collaborate with diverse stakeholders
for strategic planning, implementing, and evaluating processes to foster supportive and inclusive district culture
that benefit the academic growth and ensure each student’s success.

Specific goal of Higher Education Concentration:

With a grounding in the conceptual underpinnings of the practice of higher education, this concentration will
equip the candidates with knowledge base & skillsets conducive for the effective organizational administration,
policy development, strategic innovations, and social justice advocacy as related to post-secondary institutions.
The candidates will emerge as ethical and socially responsive professionals who can connect theory and
research to successfully operate within the diverse, social, political, educational, and organizational contexts of
their institutions and the community.

STUDENT LEARNING OUTCOMES

ED.D.INK-12

Education Graduate Programs at Delaware State University has established the following Learning
Outcomes for its doctoral program in consonance with the Domains of Learning & Development of the
NELP standards to ensure that our candidates can demonstrate the capacity to:



Mission, Vision, and
Improvement

Develop, design, and implement a district mission, and vision that reflects
a core set of values and priorities that include data use, technology,
diversity, social justice, and digital citizenship.

Ethics and Professional
Norms

Model ethical behavior in the personal conduct and relationship to
cultivate ethical behavior and enact professional norms.

Equity, Inclusiveness, and
Cultural Responsiveness

Develop and maintain a supportive, equitable, culturally responsive,
inclusive district culture and advocate for equitable access to educational
resources and opportunities for student success

Learning and Instruction

Evaluate, design, cultivate, and implement coherent systems of
curriculum, instruction, data analysis, assessment, and instructional
leadership.

Community and External
Leadership

Understand and engage families, communities, and other constituents in
the work of schools and the district and to advocate for district, student,
and community needs.

Data Driven Operations &
Management

Evaluate and manage data informed district systems for equitable
operations, resources, technology, and human capital management.
Apply research to analyze and synthesize district level student learning
and operational data by utilizing cutting edge technology to conduct
strategic inquiry and robust research to critical problems of practice to
lead the district improvement

Policy, Governance, and
Advocacy

Cultivate meaningful relationships, lead collaborative decision making
and advocate for institution and district needs in broader policy
conversations.

Critical Inquiry and
scholarly aptitude

Demonstrate critical and reflective thinking, effective reasoning, and
creativity to conduct strategic inquiry and the application of data driven
decision making through analytical review and scholarly writings to lead
the institutional improvement.

Internship: Practical
Competence

Demonstrate authentic leadership qualities by being involved in the real
administrative roles and collaborate with the stakeholders in the
organizational, strategic, and contextual decision-making processes to
ensure the success and well-being of each student and adult in the
institution.

ED. D. IN HIGHER EDUCATION

Education Graduate Programs at Delaware State University has established the following Learning

Outcomes for its doctoral program in consonance with the expanded Domains of Learning & Development

of the CAS Professional standards (Council for the Advancement of Standards) to ensure that our

candidates are able to:
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Mission & vision

Develop, design, and implement a higher education institution’s mission,
and vision that reflects a core set of values, priorities and strategic goals
that include data collection, technology use, diversity, and digital
citizenship.

Ethics, Law & Policy

Demonstrate the ability of realistic self-appraisal, intra-personal growth,
capacity to advocate for ethical decisions and cultivate professional
dispositions for institutional growth.

Access, equity,
diversity & inclusion

Cultivate and maintain a supportive, equitable, culturally responsive, and
inclusive institutional culture.

Student Learning,
development &
success

Evaluate, design, cultivate, and implement coherent system of data
collection, assessment, evaluation and integrate authentic practices to
achieve institutional strategic goals.

Communication &
Collaborations; Program &
Services

Collaborate with diverse community partners to develop and implement
a comprehensive system of responsibility, accountability and decision
making for increasing campus diversity, improving campus climate,
advancing the knowledge base for creating and sustaining a culturally
diverse institution.

Human Resource

Develop, monitor, evaluate, and manage data-informed and equitable
institutional systems for operations, resources, technology, and human
capital management.

Leadership.
management and
supervision

Cultivate meaningful relationships, lead collaborative decision making in
governance and represent institutional needs in broader policy
conversations.

Critical Inquiry and
scholarly aptitude

Demonstrate critical and reflective thinking, effective reasoning, and
creativity to conduct strategic inquiry and the application of data-driven
decisions through analytical review and scholarly writings to lead the
institutional improvement.

Technology

Apply research to analyze and synthesize student learning and
operational data by utilizing cutting edge technology to conduct
strategic inquiry and robust research to critical problems of practice to
lead the institutional improvement

Field Experience: Practical
Competence

Demonstrate authentic leadership qualities by being involved in the real
administrative roles and collaborate with the stakeholders in the
organizational, strategic, and contextual decision-making processes to
ensure the success and well-being of each student and adult in the
institution.

ED. D. ADMISSION REQUIREMENTS & DEADLINES
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Rolling Admissions:

e Priority is given to applications received by June 30 for fall admission, and October 30 for spring admission.
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Enrollment is contingent upon receipt of all required documents no later than two weeks prior to the
enrollment period for U.S. applicants

International Admission Deadlines:

Fall enrollment — May 1

All applicants are required to submit the following for the consideration of an
unconditional admission:

An earned master’s degree with a minimum cumulative grade point average of 3.00.
An on-line application for admission.

Application fee of $50.00 made payable to Delaware State University

Official transcript(s) of all academic work completed.

Graduate Record Exam (GRE) or Miller Analogies Test (MAT) scores. Testing must be within 5 years of the
application. Scores must be submitted prior to being admitted into the program. The acceptable cut-off
scores: (i) GRE: 40 percentile (+ - 1) and a score of 3.0 or better on the Analytical Writing component; or (ii)
MAT: 400 (+ - 10). OR writing an essay (i.e., an on campus writing sample).

A “Personal Statement”. The candidate must specifically explain why he or she wants to be admitted to the
Ed. D. in Educational Leadership program. This statement needs to be focused on concentration specific
educational leadership. Specifications: 2--5 pages, APA style, grammatical error free.

A sample of scholarly work (e.g., thesis, portfolio, project report, published research work, creative
writings, etc.

A current professional resume.

Three (3) letters of recommendation (two academic/professional recommendations and one (1) character
recommendation) - via the online application process.

For admission in Ed. D. (Higher Ed. Concentration): Applicant must be working in or toward a leadership
role in his or her current position, or must have similar experience (e.g., administrator, coordinator, or
teacher at a district/school, higher education, or education department in other organization).

For admission in Ed. D. (K-12 Concentration): The applicant must hold a valid Delaware Initial, Continuing,
or Advanced Licensure; or a Limited Standard, Standard or Professional Status Certificate issued by the
Department prior to August 31, 2003 or must hold such or similar certification from any other state.

The applicants not holding the licensure may also be admitted into the program but on a clear
understanding that the doctoral degree will not lead to any licensure but will make them eligible for it and
they will still have to follow the individualized plan to meet the licensure requirements.

Copies of earned teaching and/or administrative certificates (optional).The Director, Education Programs,
along with the Education Graduate Admission Ad hoc Committee will review each application and make
the recommendation for acceptance into the program to the Dean, School of Graduate, Adult and
Extended Studies who will extend an offer of admission to the applicant.

Additional Requirements for International Applicants

Please review application procedures for international students. In addition to the requirements noted above,
international applicants must submit WES or ECE, or GCE evaluation of all academic work completed as well and
results from the TOEFL or IELTS examination if the earned baccalaureate degree is from a non-English

speaking country.

All international students must also meet the visa requirements of the Office of International Student
Services (OISS) before a Certificate of Eligibility for Non-immigrant (F-1) Student Visa (I-20 A-B form) can
be issued.

ED. D. DEGREE REQUIREMENTS

This program of study requires the completion of 55 graduate credit hours including an integral component of
Applied Educational Internship/Field Experience. The students of K-12 concentration will be required to
complete 240 hours of internship in K-12 setting, and the students of Higher Education concentration will be
required to complete 120 hours field experience in higher education setting. This extensive experience is



https://www.desu.edu/academics/international-programs/prospective-international-students
https://www.desu.edu/admissions/other-admissions-types/international-students
https://www.desu.edu/admissions/other-admissions-types/international-students
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grounded in strong research with focus on activities designed to provide rigorous, diverse, high impact field-
based experiences extended over time that result in the intern’s demonstration of professional knowledge,
skills, and dispositions articulated in professional standards.

Note: Transition to changed/modified curriculum will be implemented for 2020 & 2021 cohort w.e.f. Fall
2021.

QUALIFYING EXAMINATION

All students are required to pass the Qualifying Examination. It is an exhaustive exam designed to provide
students an opportunity to demonstrate their analytical writing ability by conceptualizing and synthesizing their
knowledge in an organized and cogent manner. The schedule of this exam is included in the cohort plan of the
program provided to all the students at the time of New Student Orientation

CAPSTONE

Ed. D. program offers three capstone options for the final capstone experience i.e., the Case Study Analysis, the
Project Study, and the Dissertation. Doctoral candidates must complete, orally present, and defend a doctoral
research capstone to meet their degree requirement.

INTERNSHIP PROFESSIONAL PORTFOLIO

In consultation with their academic advisor, the candidates will also be required to submit their internship
professional portfolio in the office of Education Graduate Programs after successfully defending their final
capstone. The candidates from K-12 concentration will submit a professional portfolio reflecting their
experiences and skills related to District level NELP standards as evaluated through CAEP approved
assessments. Candidates of Higher Education concentration will submit a professional portfolio reflecting
activities/projects completed during their field experience and the major course assignments related with
CAS standards.

TRANSFER OF CREDITS

Applicants who have earned a grade of “B” or higher in graduate courses taken at an accredited institution and
related to their proposed program of study can request consideration for transfer of credit. These courses will
be evaluated on an individual basis by the Director, Education Graduate Programs. In any case, the student
must complete at least 30 credit hours of the Ed. D. program curriculum at DSU.

Applicants admitted to doctoral programs must provide supporting documentation, as may be required by the
Director, Education Graduate Programs, at the time of admission, who will review all documentation and note
the allowable course waivers in the program’s recommendation to the School of Graduate, Adult and Extended
Studies. The Dean, School of Graduate, Adult and Extended Studies will note approval of the hours allowed to
be transferred in the admissions offer.
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EDUCATION GRADUATE PROGRAMS

Major Transition Points: Progression to Matriculation

TRANSITION POINT # 1: Admittance into the Graduate Program

Phase-I: Admission Process
o  Review of application by the Education Graduate Admission Ad-Hoc Committee

o  Director, Education Graduate Programs recommends the applicants for admission to the Dean,
School of Graduate, Adult and Extended Studies for admission.

o  Offer of admission is sent to the candidate by the School of Graduate, Adult and Continuing Studies
o  One-on-one meeting with the Director, Education Graduate Programs

o  Each graduate student is assigned an academic advisor.

Phase-2: Admittance into the Program - New Student Orientation

Overview of the program

Information regarding the milestones & transition points

Signing the MOU

Understanding the Plan of Study

O O O O

o  Meet & Greet the alumni & senior peer

TRANSITION POINT # 2: Developing a Plan of Study

Developing a Plan of Study (POS) — a scheme of the course of study.

Plan of Study: This DocuSign document will be initiated by the office of Director, Education Program
and then signed by the concerned student prior to its submission to the Department Chair and the
Dean, School of Graduate, Adult and Extended Studies, for its approval by the completion of first
semester.

If any change takes place in a student’s Plan of Study, he or she must inform the Director, Education
Graduate Programs, and a revised Plan of Study can be submitted to the Graduate School.

TRANSITION POINT # 3: Constitution of the Advisory Committee

M. Ed. students must constitute their Advisory Committee by the completion of 12 credit hrs.

Ed. D. students must constitute their Advisory Committee by the completion of 19 credit hrs.

TRANSITION POINT # 4: Achieving Candidacy

All graduate students must submit the Application for Candidacy (a DocuSign form) to the School of
Graduate, Adult and Extended Studies as stated below:

M. Ed. Program:

o Successful completion of 15 credit hours

o Minimum Cumulative G.P.A. of 3.0, with no course completed at a grade level lower than “C”

Ed. D. Program:

o Successful completion of all academic courses (except internship and research courses EDUC 842, EDUC
844 and EDUC 844)

o Successful presentation of the research proposal & receipt of the IRB approval/exemption

TRANSITION POINT # 5: Internship/Field Experience

M. Ed. Program:
o After the completion of 24 credit hrs.
Ed. D. Program:
o After the completion of 43 credit hrs.



21
e Internship/Field Experience Orientation will be provided by: (i) university internship supervisor and (ii)
the Director, Education Graduate Programs

e Advisement for students by: (i) Course professor/university internship supervisor, (ii) Director,
Education Graduate Programs, and (iii) Site Supervisor

e Internship Duration: M. Ed. and Ed. D. in K-12: Completion of 240 hours internship experience. For the
students of Ed. D. in Hr. Ed.: Completion of 120 hours of field experience in higher education settings

TRANSITION POINT # 6: Capstone Experience

M. Ed. Program
- Comprehensive Examination:

o Eligibility:
(i) After the completion of 30 credit hours
(ii) Maintaining a minimum cumulative G.P.A. of 3.0.with no course completed at a grade level
lower than “C”

e Students submit the Comprehensive Examination Application in Year-Two Fall, and (ii) must pass
the exam by Year-Two Summer-|

- Internship
e Submission and presentation of the internship portfolio after the completion of 30 credit hours.

Ed. D. Program:
e The candidate has successfully passed the Qualifying examination

e The candidate has successfully completed the internship experience
e Successful defense of final capstone (case study analysis/project study/dissertation) after the
completion of 52 credit hrs.

TRANSITION POINT # 7: Application for Graduation and Degree Audit

A candidate:
e Must have completed all the courses and capstone requirements.
e  Must submit the online DocuSign Graduation Application in the semester the candidate intends to
graduate.
e Must be registered in the semester in which the degree is officially awarded.

TRANSITION POINT # 8: Exit Evaluation

e  Prior to graduation, each graduate student must complete the Exit Survey to express their level of
satisfaction with the program deliverables and the academic environment.

TRANSITION POINT # 9: Follow-up Surveys

e Graduate Satisfaction Survey - 1- through 5 Year Follow-up Survey
e Employer Satisfaction Survey — 1 through 5 Year Follow-up Survey
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PROGRAM STUDY GUIDES/

CURRICULUM SEQUENCE SHEETS
& Course Categorical Structures

M. Ed. Cohort 2021

M. Ed. - TESOL 2021

Ed. D. Cohort 2021

Ed. D. Cohort 2020

Ed. D. Cohort 2019

Ed. D. Cohort 2018

M. ED. — CARIBBEAN COHORT 2021

J-64 Curriculum Sequence Sheet 2020-21
J-65 Curriculum Sequence Sheet 2020-21
J-66 Curriculum Sequence Sheet 2020-21

J-67 Curriculum Sequence Sheet 2020-21




Master of Education (M. Ed.) in Educational Leadership Program ((E%75::wiiril)
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Educational Leadership

Master of Education (M. Ed.) in

Delaware State
University

Year 1: Fall Year 1: Spring
Course Course Name Cr. Course Course Name Cr.
*ED . . R . .
GOgC Contemporary Curriculum Designs and 3 EDUC 680 Leadership with a Vision for Changing 3
Implementation Practices School Culture in a Diverse Society
(Core Course)
*EDUC |Human Growth and Development 3 *EDUC 681 £ ing C ities: H Relations i 3
614 Implications: Designing Learning System (Core Course) Df‘gag'”g orln[punl I€s: Human Refations In
(Core Course)for meeting the needs of diverse students. Iverse Fopulations
Total Credits | 6 Total Credits | 6
Year 1: Summer-I Year 1: Summer-I1I
Course Course Name Cr. Course Course Name Cr.
Leading Inclusive Schools: Legal
EDUC  [Supervision of Instruction and Leadership| 3 |EDUC 684 gn g& 3
; Issues, Ethical Conduct, and Social
686 in Elementary & Secondary Schools L
Justice in Today’s Schools
Total Credits | 3 Total Credits | 3
Year 2: Fall Year 2: Spring
Course Course Name Cr] Course Course Name Cr.
*EDUC . . )
625 Interpreting and applying Educational 3
Research
(Core Course)
Assessment of Instruction: Data Driven |EDUC 690 |Applied Educational Leadership
practices of assessment and evaluation in (Capstone)  |Internship (240 hrs.) 6
EDUC [schools 3 (Portfolio Presentation)
682 (with Action Research Project)
(Apply for Comprehensive Exam)
Total Credits | 6 Total Credits | 6
Year 2: Summer-I Year 2: Summer-I1
Course Course Name Cr] Course Course Name Cr.
Cyber Security for Educational Leaders:
EDUC | jmplementing Technology to Enhance 3 Supporting A School Vision for Creating Safe, 3
683 Student Learning and Organizational IEDUC 685 [and Nurturing Learning Environment
Management Through Effective Resource & Fiscal
Management
** Comprehensive Exam
Total Credits | 3 Total Credits | 3
Total Credits for the Program = 36
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DELAWARE STATE UNIVERSITY

Dual-Title Master of Education in Educational Leadership
(M.Ed.) and Master of Arts in Teaching English to Speakers of

other Languages (M.A. TESOL) 2021

Delaware State
University

YEAR - 1
Year 1: Fall Year 1: Spring
Course Course Name Cr. Course Course Name Cr.
I Leadership with a Vision for Changing
ENGL504 | S dL A t EDUC 680
econd fanguage Acquisition 3 School Culture in a Diverse Society 3
EDUC 605 Contemporar:y Currlcu‘Ium Designs and 3 EDUC 681 Er:lgagmg Comm}xnltles: Human Relationsin | 3
Implementation Practices Diverse Populations
Total Credits | 6 Total Credits | 6
Year 1: Summer-| Year 1: Summer-Il|
Course Course Name Cr. Course Course Name Cr.
Leading Inclusive Schools: Legal
EDUC 686 | Supervision of Instruction and Leadership | 3 ] EDUC 684 & . 8 . 3
. Issues, Ethical Conduct, and Social
in Elementary & Secondary Schools o
Justice in Today’s Schools
Total Credits | 3 Total Credits | 3
YEAR -2
Year 2: Fall Year 2: Spring
Course Course Name Course Course Name Cr.
:-rl':\j:;i?::tiGc:::’?eiing(:\i?lzvfelgfr:?:gn;ystem 3 Seminar on Theories and Practice of 3
EDUC 614 : ENGL 512 A q
for meeting the needs of diverse students Second Language Learning and Testing
Methods of Teaching English as a Second Teaching Literacy for English
ENGL 518 3 | ENGL511 3
Language Language Learners
Total Credits | 6 Total Credits | 6
Year 2: Summer-I| Year 2: Summer-l|
Course Course Name Cr Course Course Name Cr.
tjsmngechn:I(c))gy tc? Ertl.hanclelvftudent ¢ 3 Structure of Modern English 3
earning and Organizational Managemen
EDUC 683 g g & ENGL 510 | *Apply for Comprehensive Exam
Total Credits| 3 Total Credits| 3
YEAR -3
Year 3: Fall Year 3: Spring
Course Course Name Cr. Course Course Name Cr.
EDUC 625 [Mterpreting and applying Educational 3 Applied Educational Leadership Internship 3
Research EDUC 690 (120 hrs.)
Assessment of Instruction: Data Driven
practices of assessment and evaluation in 3 IApplied Educational Leadership Internship 3
EDUC 682 | schools EDUC 690 (120 hrs.)
* Comprehensive Exam
Total Credits | 6 Total Credits | 6
Total Credits for the Program =48




M. Ed. in EDUCATIONAL LEADERSHIP
Course Categorical Structure

CLASSIFICATION | COURSES

CORE COURSES =4
(12 Cr. Hrs.)

EDUC 605: Contemporary Curriculum Designs and Implementation
Practices

EDUC 614: Human Growth and Development Implications:
Designing Learning System for meeting the needs of
diverse students

EDUC 625: Interpreting and applying Educational Research

EDUC 681: Engaging Communities: Human Relations in Diverse

Populations
F%%TJ?QPSO_N?L EDUC 686: Supervision of Instruction and Leadership in Elementary
B & Secondary Schools
(18 Cr. Hrs.)

EDUC 684: Leading Inclusive Schools: Legal Issues, Ethical Conduct,
and Social Justice in Today’s Schools

EDUC 680: Leadership with a Vision for Changing School Culture in a
Diverse Society

EDUC 682: Assessment of Instruction: Data Driven practices of
assessment and evaluation in schools

EDUC 683: Cyber Security for Educational Leaders: Implementing
Technology to Enhance Student Learning and
Organizational Management

EDUC 685: Supporting A School Vision for Creating Safe and
Nurturing Learning Environment Through Effective
Resource & Fiscal Management

INTERNSHIP =1 EDUC 690: Applied Educational Internship
(6 Cr. Hrs.)

Note: The international M. Ed. students will also complete all the curricula mentioned above,
however, due to the time difference, their class meeting timings will be as provided below:

Mondays/Thursdays: 6:00 pm to 11:00 pm.



Curriculum Sheet for Ed. D. in K- 12 (2021-22)
- Approved w.e.f. Fall 2021
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DOCTOR OF EDUCATION (ED. D.) IN EDUCATIONAL

LEADERSHIP
(K -12 Concentration)

Delaware State
University

Year 1: Fall 2021

Year 1: Spring 2022

Course Course Name Cr. | Course Course Name Cr.
EDUC 831 Foundations of Doctoral Studies 1 Research Design and Quantitative Research
ore Course ) EDUC 805 Method 3
The Superintendent as a Scholar-Practitioner (Core Course) ethods
EDUC 800 ; 3
Educational Leader
Social Justice, Equity, and Cultural . I .
EDUC 801 Responsiveness: Critical Analysis of Contemporary | 3 EDUC 888 Demys.t|fy|ng gl Rz ieds 3
! (Core Course) | Education
Educational Issues
Total Credits | 7 Total Credits | 6
Year 1: Summer-| 2022 Year 1: Summer-ll 2022
Course Course Name Cr. | Course Course Name Cr.
Applied Assessment in Educational Research:
EDUC 830 Instructional Leadership in Learning Organization: EDUC 833 Quantitative, Qualitative, and Mixed Method Data
Learning System, Capacity Building, and 3 Analytics 3
: (Core Course) o . . .
Evaluation *Constitution of Advisory Committee & Capstone Option
Declaration by the students
Total Credits | 3 Total Credits | 3
Year 2: Fall 2022 Year 2: Spring 2023
Course Course Name Cr. | Course Course Name Cr.
EDUC 807 Leading Change at a Time of Increasing Demands, 3 | epuc sos Effectwe Adnymstrahon: Management of People, 3
Pressures, and Societal Change Finance, Facilities, and the Resources
i . Use of Technology in Research and Data Driven
Legal, Ethical and Moral Foundations of EDUC 835 | Decision Makin
EDUC 826 . . 3 ~CIS! 9 3
Educational Leadership (Core Course) | (Initiation of Prospectus Development)
(Apply for taking the Qualifying Exam)
Total Credits | 6 Total Credits | 6
Year 2: Summer 2023 Year 2: Summer 2023
Course Course Name Cr. | Course Course Name Cr.
Research Seminar I: Developing Prospectus ED izational M ic Planni
EDUC 840 **Qualifying Exam - after the completion of 34 credit hours 3 HOE (}D)rganlzat/Lonal : RGeS BT ¢ 3
(including EDUC 840) and at least 3 core courses rogram Analysis
Total Credits | 3 Total Credits | 3
Year 3: Fall 2023 Year 3: Spring 2024
Course Course Name Cr. | Course Course Name Cr.
Research Seminar II: Proposal Writing and . . . L
EDUC 841 Defense P g 3 EDUC 812 Lr:it)ernsmp: Applied Educational Administration (120 3
*Apply for IRB & Candidacy
EDUC 842 Research Seminar lll: Data Collection s | Epuc 813 | Intership: Applied Educational Administration (120 | 4
(Progression of Capstone Research) hrs)
Total Credits | 6 Total Credits | 6
Year 3: Summer 2024 Year 4: Fall 2024
Course Course Name Cr. | Course Course Name: Cr.
Final _ .
EDUC 843 Research Seminar IV: Capstone Writing 3 | Capstone | Research Seminar V: Research Capstone Defense | 5
(Dissertation/Project Study/Case Study Analysis)
EDUC 844
Total Credits | 3 Total Credits | 3

Total Credits for the Program =

95

- Students must enroll in the Sustaining Course (EDUC 829) if final capstone requirement is not satisfied by the end of the culminating semester

Revised Fall 2021



DOCTORATE IN EDUCATION PROGRAM
EDUCATIONAL LEADERSHIP IN K-12
Course Categorical Structure

Classification

Courses

Core Courses =
5
(13 Cr. Hrs.)

Fundamental Core Courses:

EDUC 831:

Foundation of Doctoral Studies (1 Credit Hour)

Research Core Courses:

EDUC 805:
EDUC 888:

Research Design and Quantitative Research Methods

Demystifying Qualitative Research Methods in Education

Applied Research Core Courses

EDUC 833:

Applied Assessment and Educational Research: Quantitative, Qualitative, and Mixed

Method Data Analytics

EDUC 835:

Use of Technology in Research and Data Driven Decision Making

Foundational
Courses =7

(21 Cr. Hrs.)

EDUC 800:
EDUC 801:

The Superintendent as a Scholar-Practitioner Educational Leader
Social Justice, Equity, & Cultural Responsiveness: Critical Analysis of Contemporary

Educational Issues

EDUC 804: Effective Administration: Management of People, Finance, Facilities, and the
Resources
EDUC 807: Leading Change at a Time of Increasing Demands, Pressures, and Societal Change
EDUC 808: Organizational Management Strategic Planning & Program Analysis
EDUC 830: Instructional Leadership in Learning Organization: Learning System, Capacity
Building, and Evaluation
EDUC 826: Legal, Ethical and Moral Foundations of Educational Leadership
Internship | EDUC 812: Internship: Applied Educational Administration
Courses =2 | EDUC 813: Internship: Applied Educational Administration
(6 Cr. Hrs.)
Capstone EDUC 840: Research Seminar |: Developing Prospectus
Research EDUC 841: Research Seminar Il: Proposal Writing and Defense
Courses =5 | EDUC 842: Research Seminar lll: Data Collection

(15 Cr. Hrs.)

EDUC 843:
EDUC 844:

Research Seminar IV: Capstone Writing

Research seminar V: Research Capstone Defense

Total Concentration Credits 55

Students must enroll in a Sustaining course (EDUC 829) if capstone requirement is not satisfied.
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Curriculum Sheet for Ed. D. in Hr. Ed. (2021-22)
(Approved w.e.f. Fall 2021)

DOCTOR OF EDUCATION (ED. D.) IN
EDUCATIONAL LEADE(RSHIP) Delaware State

(HR. EDUCATION Concentration) University

Student Name: Student ID:
Year 1: Fall 2021 Year 1: Spring 2022
Course # Course Name Cr. Course # Course Name Cr.
EDUC 831 SRS el S 1 EDUC 805 | Research Design and Quantitative Research 3
(Core Course) (Core Course) | Methods
Leadership in Higher Education: EDUC 888 Demys_t|fy|ng Qualitative Research Methods in
EDUC 802 : 3 Education 3
Theory and Practice (Core Course)
EDUC 832 |Contemporary Issues in Higher Edu. 3
Total Credits | 7 Total Credits | 6
Year 1: Summer-1 2022 Year 1. Summer-I1 2022
Course # Course Name Cr. Course # Course Name Cr.
Applied Assessment in Educational Research:
i Quantitative, Qualitative, and Mixed Method Data
EDUC 803 Human Capital and Resource_ _ _ 3 EDUC 833 Analviics 3
Management/Personnel Administration (Core Course) ylcs ) ] _
*Constitution of Advisory Committee & Capstone Option
Declaration by the students
Total Credits 3 Total Credits 3
Year 2: Fall 2022 Year 2: Spring 2023
Course # Course Name Cr. Course # Course Name Cr.
EDUC 814 | Public Policy and Higher Education 3 EDUC 834 | Strategic Financial Management 3
Use of Technology in Research and Data Driven
EDUC 816 | Ethics and Law in Higher Education 3 | EDUCS835 Decision Making 3
(Core Course) | (Initiation of Prospectus Development)
(Apply for taking the Qualifying Exam)
Total Credits | 6 Total Credits | 6
Year 2: Summer 2023 Year 2: Summer 2023
Course # Course Name Cr. Course # Course Name Cr.
Research Seminar |: Developing Prospectus Globalization and Internationalization of
EDUC 840 p*Qualifying Exam - after the completion of 34 credit 3 EDUC 824 . - . . 3
hours (including EDUC 840) and at least 3 core courses ngher Education — Lea‘derShlp Perspectlve
Total Credits | 3 Total Credits | 3
Year 3: Fall 2023 Year 3: Spring 2024
Course # Course Name Cr. Course # Course Name Cr.
Research Seminar II: Proposal Writing ot ; ;
*Apply for IRB & candidacy g g
EDUC 842 | Research Seminar Ill: Data Collection 3 EDUC 836 | Administrative Field Experience (120 hrs.) 3
Total Credits | 6 Total Credits | 6
Year 3: Summer 2024 Year 4: Fall 2024
Course # Course Name Cr. Course # Course Name Cr.
Final Research Seminar V: Research Capstone
EDUC 843 | Research Seminar IV: Capstone Writing 3 Capstone | Defense 3
EDUC 844 | Dissertation/Project Study/Case Study Analysis)
Total Credits 3 Total Credits 3
Total Credits for the Program = 55

Revised: Fall 2021



DOCTORATE IN EDUCATION PROGRAM
EDUCATIONAL LEADERSHIP IN Hr. Ed.
Course Categorical Structure

Classification

Courses

Core Courses =6
(16 Cr. Hrs.)

Foundational Core Courses:

EDUC 831: Foundation of Doctoral Studies (1 Credit Hour)

EDUC 824: Globalization and Internationalization of Higher Education — Leadership
Perspective

Research Core Courses:

EDUC 805: Research Design and Quantitative Research Methods

EDUC 888: Demystifying Qualitative Research Methods in Education

Applied Research Core Courses

EDUC 833: Applied Assessment in Educational Research: Quantitative, Qualitative, and
Mixed Method Data Analytics

EDUC 835: Use of Technology in Research and Data Driven Decision Making

Foundational
Courses =7
(21 Cr. Hrs.)

EDUC 802: Leadership in Higher Education: Theory and Practice

EDUC 803: Human Capital and Resource Management/Personnel Administration
EDUC 814: Public Policy and Higher Education

EDUC 816: Ethics and Law in Higher Education

EDUC 832: Contemporary Issues in Higher Edu

EDUC 834: Strategic Financial Management

EDUC 837: Organizational Dynamics, and Risk Management Strategies

Field Experience

EDUC 836: Administrative Field Experience

Course=1
(3 Cr. Hrs.)
Capstone EDUC 840: Research Seminar |: Developing Prospectus
Research EDUC 841: Research Seminar Il: Proposal Writing and Defense
Courses =5 EDUC 842: Research Seminar IlI: Data Collection
(15 Cr. Hrs.) EDUC 843: Research Seminar IV: Capstone Writing

EDUC 844: Research seminar V: Research Capstone Defense

Total Concentration Credits 55
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Students must enroll in a Sustaining course (EDUC 829) if capstone requirement is not satisfied.

Note: The students of the Jamaica and NENU Cohorts will also complete the curricula mentioned above,
however, due to the time difference, their class meeting timings will be as provided below:
Jamaica Cohorts:
- Thursdays
- Sundays

—6:30 pm to 8:30 pm
-10:00 am to 4:00 pm

NENU Cohorts:
- All Weekdays

-7:40 pm to 9:40 pm
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REVISED DOCTOR OF EDUCATION (Ed. D.) EDUCATIONAL LEADERSHIP IN K—12 (for 2020 Cohort)

DELAWARE STATE UNIVERSITY

DOCTOR OF EDUCATION (ED. D.) in EDUCATIONAL LEADERSHIP IN K — 12

Delaware State
University

Year 1: Fall 2020

Year 1: Spring 2021

Year 3: Fall 2022

Course Course Name Cr. | Course Course Name Cr.
EELE G Foundations of Doctoral Studies 1 Research Design and Quantitative Research
Core Course) EDUC 805
- — Methods 3
The Superintendent as a Scholar-Practitioner (Core Course)
EDUC 800 ) 3
Educational Leader
Social Justice, Equity, and Cultural s . .
! i’ litat M R h Meth
EDUC 801 Responsiveness: Critical Analysis of 3 EDUC 888 | Quall a. Ive & Mixed Research Methods in 3
‘ (Core Course) | Education
Contemporary Educational Issues
Total Credits | 7 Total Credits | 6
Year 1: Summer-1 2021 Year 1: Summer-ll 2021
Course Course Name Cr. | Course Course Name Cr.
EDUC 830 InstruFtiobaI 'Leader.ship in Learning ' TSl eee Applied Assessment and Data Analytics
Or-galjuzatlon. Leamm.g System, Capacity 3 (Core Course)| *Constitution of Advisory Committee & Capstone 3
Building, and Evaluation Option Declaration by the students
Total Credits | 3 Total Credits | 3
TRANSITION TO THE REVISED CURRICULUM FROM FALL 2021
Year 2: Fall 2021 Year 2: Spring 2022
Course Course Name Cr. | Course Course Name Cr.
EDUC 807 Leading Change at a Time of I.ncreasmg 3 EDUC 804 Effective .Admlnlstra’Fl.o.n: Management of 3
Demands, Pressures, and Societal Change People, Finance, Facilities, and the Resources
EDUC 835 | Use of Technology in Research and Data
EDUC 826 Legal, Ethical and Moral Foundations of 3 | (Core Course)| Driven Decision Making (initiation of Prospectus | 3
Educational Leadership Development)
(Apply for taking the Qualifying Exam)
Total Credits | 6 Total Credits | 6
Year 2: Summer 2022 Year 2: Summer 2022
Course Course Name Cr. | Course Course Name Cr.
EDUC 840 Efse?:fh Seminar I: Developing Prospectus 5 | EDUC808 | Organizational Management Strategic S
Qualifying Exam - after the completion of 34 credit hours q q
(including EDUC 840) and at least 3 core courses Core Course) Planni ng & Progra m Ana |ySIS
Total Credits | 3 Total Credits | 3

Year 3: Spring 2023

Course Course Name Cr. | Course Course Name Cr.
Research Seminar II: Proposal Writing and . . .
EDUC 841 Defense 3 EDUC 812 Inter'ns'hlp. Applled Educational 3
N . Administration (120 hrs.)
Apply for IRB & Candidacy
EDUC 842 Research Seminar Ill: Data Collection 3 EDUC 813 Inter'ns.hlp: Apphed Educational 3
(Progression of Capstone Research) Administration (120 hrs.)
Total Credits | 6 Total Credits | 6
Year 3: Summer 2023 Year 4: Fall 2023
Course Course Name Cr. | Course Course Name: Cr.
Final
EDUC 843 Research Seminar IV: Capstone Writing 3 Capstone | Research Seminar V: Capstone Defense 3
EDUC 844
Total Credits | 3 Total Credits | 3

*Senior Capstone description: Dissertation/Project Study/Case Study Analysis

Total Credits for the Program =55

*Students are required to complete these mandatory requirements

Revised: Fall 2020



** Students will take the Qualifying Exam after the completion of at least 34credit hours
- Students must enroll in the Sustaining Course (EDUC 829) if final capstone requirement is not satisfied by the end of the culminating semester

REVISED DOCTOR OF EDUCATION (Ed. D.) EDUCATIONAL LEADERSHIP IN HR. ED. (for 2020 Cohort)
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DELAWARE STATE UNIVERSITY

HIGHER EDUCATION

DOCTOR OF EDUCATION (ED. D.) IN EDUCATIONAL LEADERSHIP IN

Delaware State
University

Year 1: Fall

Year 1: Spring

Course # Course Name Cr. Course # Course Name Cr.
EDUC 831 Foundations of Doctoral Studies 1 EDUC 805 | Research Design and Quantitative Research 3
(Core Course) (Core Course) | Methods
Leadership in Higher Education: EDUC 888 | Qualitative & Mixed Research Methods in
EDUC 802 . 3 . 3
Theory and Practice (Core Course) | Education
EDUC 832 |Contemporary Issues in Higher Edu.
Total Credits Total Credits 6
Year 1: Summer-I Year 1: Summer-I|
Course # Course Name Cr. Course # Course Name Cr.
EDUC 833 Applied Assessment and Data Analytics
EDUC 803 | Human Resource Management 3 *Constitution of the Advisory Committee & Capstone 3
(Core Course) Opti .
ption Declaration by the students
Total Credits 3 Total Credits 3
TRANSITION TO THE REVISED CURRICULUM FROM FALL 2021
Year 2: Fall Year 2: Spring
Course # Course Name Cr. Course # Course Name Cr.
EDUC 814 | Public Policy and Higher Education 3 EDUC 834 | Strategic Financial Management 3
Use of Technology in Research and Data
EDUC 816 | Ethics and Law in Higher Education 3 EDUC835 | Driven Decision Making 3
(Core Course) | (Initiation of Prospectus Development)
(Apply for taking the Qualifying Exam)
Total Credits 6 Total Credits 6
Year 2: Summer Year 2: Summer
Course # Course Name Cr. Course # Course Name Cr.
Research Seminar I: Developing Prospectus Gl Rt : At
obalization and Internationalization of
EDUC 840 | **Qualifying Exam - after the completion of 34 credit 3 EDUC 824 Higher Education — Leadership P ti 3
hours (including EDUC 840) and at least 3 core courses igher ezl BRI MErEEamE
Total Credits 3 Total Credits 3

Year 3: Fall Year 3: Spring
Course # Course Name Cr. Course # Course Name Cr.
Research Seminar Il: Proposal Writing and N . .
I 3 [ eoucasy | pmtons b sk :
*Apply for IRB & candidacy
EDUC 842 | Research Seminar lll: Data Collection 3 EDUC 836 | Administrative Field Experience (120 hrs.)
Total Credits 6 Total Credits
Year 3: Summer Year 4: Fall
Course # Course Name Cr. Course # Course Name Cr.
Final Research Seminar V: Research Capstone
EDUC 843 | Research Seminar IV: Capstone Writing 3 Capstone Defense 3
EDUC 844
Total Credits 3 Total Credits 3

Total Credits for the Program = 55

*Students are required to complete these mandatory requirements

Revised: Fall 2020



** Students will take the Qualifying Exam after the completion of at least 31credit hours and at least 3 core courses.
- Students must enroll in the Sustaining Course (EDUC 829) if capstone requirement is not satisfied

DOCTOR OF EDUCATION (Ed. D.) EDUCATIONAL LEADERSHIP IN K — 12 (for 2019 Cohort)
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DELAWARE STATE UNIVERSITY

DOCTOR OF EDUCATION (ED. D.) in EDUCATIONAL LEADERSHIP IN K 12, 2019

Delaware State
University

Year 1: Fall Year 1: Spring
Course Course Name Cr. | Course Course Name Cr.
ERILE Sl Foundations of Doctoral Studies 1 Research Design and Quantitative Research
(Core Course) EDUC 805
- — Methods 3
The Superintendent as a Scholar-Practitioner (Core Course)
EDUC 800 . 3
Educational Leader
— Ju§t|ce, Eqwt.y: and Cultu.ral EDUC888 | qualitative & Mixed Research Methods in
EDUC 801 Responsiveness: Critical Analysis of 3 |(core . 3
. Education
Contemporary Educational Issues Course)
Total Credits | 7 Total Credits | 6
Year 1: Summer-I| Year 1: Summer-Il|
Course Course Name Cr. | Course Course Name Cr.
i ipi i Applied Assessment and Data Analytics
EDUC 830 Instrustlohal .Leader.shlp in Learning . EDUC 833 pp Y
Orgahlzatlon‘ Leamm.g System, Capacity 3 (Core Course)| *Constitution of Advisory Committee & Capstone 3
Building, and Evaluation Option Declaration by the students
Total Credits | 3 Total Credits | 3

Year 2: Fall Year 2: Spring
Course Course Name Cr. | Course Course Name Cr.
£ - ) : £ - — on-
EDUC 807 duc.atlon.al -eader asa C.hange Agent- 3 EDUC 804 ffective .Admlnlstra’Fl.o.n Management of 3
Leading District Community Partnership People, Finance, Facilities, and the Resources
Use of Technology in Action Research and
EDUC 826 Legal, Ethical and Moral Foundations of 3 | EDUC835 | Data Driven Decision Making 3
Educational Leadership (Core Course)| (Initiation of Prospectus Development)
(Apply for taking the Qualifying Exam)
Total Credits | 6 Total Credits | 6
Year 2: Summer-| Year 2: Summer-Ill
Course Course Name Cr. | Course Course Name Cr.
Research Seminar I: Prospectus Completion o ' '
EDUC 840 & Proposal Preparation 3 EDUC 808 Organl.zatlonal Strategic Planning & Program 3
**Qualifying Exam - after the completion of 34 credit hours (Core Course)| Analysis
(including EDUC 840) and at least 3 core courses
Total Credits | 3 Total Credits | 3

EDUC 844

Year 3: Fall Year 3: Spring
Course Course Name Cr. | Course Course Name Cr.
Research Seminar Il: Proposal Writing and . . .
| hip: Applied E |
EDUC 841 Defense 3 | epucsay | !nternship: Applied Educationa 3
. . Administration (120 hrs.)
Apply for IRB & Candidacy
EDUC 842 Research Seminar lll: Data Collection 3 EDUC 813 Inter-ns:hlp: Applled Educational 3
(Progression of Capstone Research) Administration (120 hrs.)
Total Credits | 6 Total Credits | 6
Year 3: Summer Year 4: Fall
Course Course Name Cr. | Course Course Name: Cr.
Final
EDUC 843 Research Seminar IV: Capstone Writing 3 Capstone | Research Seminar V: Capstone Defense 3
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Total Credits | 3 Total Credits | 3
*Senior Capstone description: Dissertation/Project Study/Case Study Analysis Total Credits for the Program =55
*Students are required to complete these mandatory requirements Revised: Fall 2019

** Students will take the Qualifying Exam after the completion of at least 34credit hours
- Students must enroll in the Sustaining Course (EDUC 829) if final capstone requirement is not satisfied by the end of the culminating semester

DOCTOR OF EDUCATION (Ed. D.) EDUCATIONAL LEADERSHIP IN HR. ED. (for 2019 Cohort)

DELAWARE STATE UNIVERSITY Dela are State
DOCTOR OF EDUCATION (ED. D.) IN EDUCATIONAL LEADERSHIP IN U = =
HIGHER EDUCATION 2019 nlve rS|tV
Student Name: Student ID:
Year 1: Fall Year 1: Spring
Course # Course Name Cr. Course # Course Name Cr.
EDUC 831 Foundations of Doctoral Studies 1 EDUC 805 | Research Design and Quantitative Research 3
(Core Course) (Core Course) | Methods
Leadership in Higher Education: EDUC 888 | Qualitative & Mixed Research Methods in
EDUC 802 . 3 . 3
Theory and Practice (Core Course) | Education
EDUC 832 |Contemporary Issues in Higher Edu.
Total Credits 7 Total Credits 6
Year 1: Summer-| Year 1: Summer-ll
Course # Course Name Cr. Course # Course Name Cr.
EDUC 833 Applied Assessment and Data Analytics
EDUC 803 | Human Resource Management 3 *Constitution of the Advisory Committee & Capstone 3
(ebiz Coias) Option Declaration by the students
Total Credits 3 Total Credits 3
Year 2: Fall Year 2: Spring
Course # Course Name Cr. Course # Course Name Cr.
EDUC 814 | Public Policy and Higher Education 3 EDUC 834 | Strategic Financial Management 3
Use of Technology in Action Research and
EDUC816 | Ethics and Law in Higher Education 3 | EDUC&35 | Data Driven Decision Making 3
(Core Course) | (Initiation of Prospectus Development)
(Apply for taking the Qualifying Exam)
Total Credits 6 Total Credits 6
Year 2: Summer-| Year 2: Summer-Il
Course # Course Name Cr. Course # Course Name Cr.
Research Seminar I: Prospectus Completion
& Proposal Preparation EDUC 808 | Organizational Strategic Planning &
EDUC 840 3 . 3
**Qualifying Exam - after the completion of 34 credit (Core Course) | Program Analysis
hours (including EDUC 840) and at least 3 core courses
Total Credits 3 Total Credits 3
s |
Year 3: Fall Year 3: Spring
Course # Course Name Cr. Course # Course Name Cr.
Research Seminar Il: Proposal Writing and
EDUC 841 | Defense 3 EDUC 837 | Organizational Dynamics (Field Activity) 3
*Apply for IRB & candidacy
EDUC 842 | Research Seminar llI: Data Collection 3 EDUC 836 | Administrative Field Experience (120 hrs.)
Total Credits 6 Total Credits
Year 3: Summer Year 4: Fall
Course # Course Name Cr. Course # Course Name Cr.
Final
EDUC 843 | Research Seminar |V: Capstone Writing 3 Capstone | Research Seminar V: Capstone Defense 3
EDUC 844




34

Total Credits

3

Total Credits ‘ 3

Total Credits for the Program = 55

*Students are required to complete these mandatory requirements
** Students will take the Qualifying Exam after the completion of at least 31credit hours and at least 3 core courses.
- Students must enroll in the Sustaining Course (EDUC 829) if capstone requirement is not satisfied by the end of the culminating semester

Revised: Fall 2019

DOCTOR OF EDUCATION (Ed. D.) EDUCATIONAL LEADERSHIP IN K — 12 (for 2018 Cohort)

DELAWARE STATE UNIVERSITY

DOCTOR OF EDUCATION (ED. D.) in EDUCATIONAL LEADERSHIP INK — 12

Delaware State
University

Year 1: Fall Year 1: Spring
Course Course Name Cr. | Course Course Name Cr.
EDLIE B Foundations of Doctoral Studies 1 Research Design and Quantitative Research
(Core Course) EDUC 805
- — Methods 3
The Superintendent as a Scholar-Practitioner (Core Course)
EDUC 800 . 3
Educational Leader
Social Justice, Equity, and Cultural . . .
. It : litative & Mixed R h Method
EDUC 801 |[Responsiveness: Critical Analysis of 3 Eolle st Quali a' Ve txed Research VIethods in 3
) (Core Course) Education
Contemporary Educational Issues
Total Credits | 7 Total Credits | 6
Year 1: Summer-| Year 1: Summer-I|
Course Course Name Cr. | Course Course Name Cr.
EDUC 830 gstrustior\al.Lfader'ship; in Learr&ing . ; DUEEEE Applied Assessment and Data Analytics ,
r.ga'?lzatlon' eamm'g ystem, Capacity (Core Course) *Constitution of Advisory Committee & Capstone
Building, and Evaluation Option Declaration by the students
Total Credits | 3 Total Credits | 3

Year 2: Fall Year 2: Spring
Course Course Name Cr. | Course Course Name Cr.
. Effective Administration: Management of
EDUC 807 Educ'atlon'al L.eader a8 C'hange Agent: 3 EDUC 804 People, Finance, Facilities, and the 3
Leading District Community Partnership
Resources
EDUC 826 Legal, Ethical and Moral Foundations of 3 EDUC 835 gse O;TechnslogY n ﬁ/lct:?n RESEEREN ERe 3
Educational Leadership (Core Course) a.t.a - AR el L ) S5
(Initiation of Prospectus Development)
Total Credits | 6 Total Credits | 6
Year 2: Summer Year 2: Summer
Course Course Name Cr. | Course Course Name Cr.
Research Seminar I: Prospectus Completion o ' _
EDUC 840 | & Proposal Preparation 3 EDUC 808 | Organizational S.trateglc Planning & 3
**Qualifying Exam - after the completion of 31 credit hours (Core Course) Program Analysis
and at least 3 core courses
Total Credits | 3 Total Credits | 3

Year 3: Fall Year 3: Spring
Course Course Name Cr. | Course Course Name Cr.
Research Seminar Il: Proposal Writing and . . .
EDUC 841 | Defense 3 | ebucsi2 X‘;‘r:.':fht'f‘ tﬁ.\pnp";g Educat'onal 3
*Apply for IRB & Candidacy Inistration ( rs.)
EDUC 842 | Research Seminar IlI: Data Collection 3 | epucsiz | miernship: Applied Educational 3
Administration (120 hrs.)
Total Credits | 6 Total Credits | 6

Year 3: Summer

Year 4: Fall
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Course Course Name Cr. | Course Course Name: Cr.
Final
EDUC 843 | Research Seminar IV: Capstone Writing 3 Capstone | Research Seminar V: Capstone Defense 3
EDUC 844
Total Credits | 3 Total Credits | 3

*Senior Capstone description: Dissertation/Project Study/Case Study Analysis

Total Credits for the Program =55

DOCTOR OF EDUCATION (Ed. D.) EDUCATIONAL LEADERSHIP IN HR. ED. (for 2018 Cohort)

DELAWARE STATE UNIVERSITY

HIGHER EDUCATION

DOCTOR OF EDUCATION (ED. D.) IN EDUCATIONAL LEADERSHIP IN

Delaware State
University

Student Name:

Student ID:

Year 1: Fall

Year 1: Spring

Year 2: Fall

Course # Course Name Cr. Course # Course Name Cr.
EDUC 831 Foundations of Doctoral Studies 1 EDUC 805 | Research Design and Quantitative Research 3
(Core Course) (Core Course) | Methods
Leadership in Higher Education: EDUC 888 | Qualitative & Mixed Research Methods in
EDUC 802 . 3 . 3
Theory and Practice (Core Course) | Education
EDUC 832 |Contemporary Issues in Higher Edu.
Total Credits Total Credits 6
Year 1: Summer-I| Year 1: Summer-l|
Course # Course Name Cr. Course # Course Name Cr.
EDUC 833 Applied Assessment and Data Analytics
EDUC 803 | Human Resource Management 3 *Constitution of the Advisory Committee & Capstone 3
(Core Course) , ,
Option Declaration by the students
Total Credits 3 Total Credits 3

Year 2: Spring

Course # Course Name Cr. Course # Course Name Cr.
EDUC 814 | Public Policy and Higher Education 3 EDUC 834 | Strategic Financial Management 3
. o . EDUC 835 Use of Technology in Action Research and
EDUC 816 | Ethics and Law in Higher Education 3 Data Driven Decision Making (initiation of 3
(Core Course) Prospectus Development)
Total Credits 6 Total Credits 6
Year 2: Summer Year 2: Summer
Course # Course Name Cr. Course # Course Name Cr.
Research Seminar I: Prospectus Completion
EDUC 840 & Proposal Preparation 3 EDUC 808 | Organizational Strategic Planning & 3
**Qualifying Exam - after the completion of 31 credit (Core Course) | Program Analysis
hours and at least 3 core courses
Total Credits 3 Total Credits 3
Year 3: Fall Year 3: Spring
Course # Course Name Cr. Course # Course Name Cr.
Research Seminar Il: Proposal Writing and
EDUC 841 | Defense 3 EDUC 836 | Administrative Field Experience (120 hrs.) 3
*Apply for IRB & candidacy
EDUC 842 | Research Seminar lll: Data Collection 3 EDUC 837 | Organizational Dynamics
Total Credits 6 Total Credits

Year 3: Summer

Year 4: Fall
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Research

Human Growth and Development

-6:00to 11:00 pm
Mondays: Oct. 25, Nov. 1, 8, 15,

Course # Course Name Cr. Course # Course Name Cr.
Final
EDUC 843 | Research Seminar IV: Capstone Writing 3 Capstone | Research Seminar V: Capstone Defense 3
EDUC 844
Total Credits 3 Total Credits 3
Total Credits for the Program = 55
DELAWARE STATE UNIVERSITY
EDUCATION GRADUATE PROGRAMS
CURRICULUM SEQUENCE SHEET - M. ED. — CARIBBEAN COHORT 2021
Semester EDUC ] Course Class Meeting days Cr
SJPAITEHIL Leadership with Vision for Changing Mondays & Thursdays
2021 680 . . i ) ) 3
School Culture in a Changing Society - 5:30 to 8:00 pm
(8 weeks)
Spring-1l Engaging Communities: Human Relations | Mondays & Thursdays
AL S in Diverse Populations -5:30 t0 8:00 pm s
(8 Weeks) b ) P
Summer — | 202] 686 Supervision of Instruction and Leadership § Mondays & Thursdays 3
(8 Weeks) in Elementary & Secondary Schools - 5:30 to 8:00 pm
Summer-I1 Leading Inclusive Schools: Legal Issues,
2021 684 Ethical Conduct, and Social Justice in I\/éoggj ?ZSS%C;F hrtarsdays 3
(8 Weeks) Today’s Schools ' ~UP
Contemporary Curriculum Designs and Mangoays=Allg. 30, Sept-13, 20, 27,
605 . . Oct. 4, 11, 18,19 3
FALL-I Implementation Practices ; .
2021 -6:00t0 11:00 pm
. . . Thursday: Sept. 2, 16, 30, Oct. 14,
(8 weeks) 625 Interpreting and applying Educational 28 Nov. 11, Dec. 2, 16 3

614 Implications 22, 29, Dec. 6, 13 3
FALL-II P - 6:00 to 11:00 pm
2021 Assessment of Instruction: Data Driven Thursdays: Oct. 28, Nov. 4, 11, 18,
(8 weeks) practices of assessment and evaluation in Dec. 2, 9, 16, 17 (in lieu of Nov.
682 3
schools 25)
SAEE|¥ for Comgrehensive Exam! - 6:00 t0 11:00 pm
S8pr|ngl;l 2022 690 Applied Educational Leadership Field Activities
(8 weeks) Internship (120 hours) Start Jan. 10 & End March 14
L e e e e e e e 6
Spring-11 . . . . A
2022 690 Applied Educational Leadership Field Activities
(8 weeks) Internship (120 hours) Start March 14 & End May 6
Cyber Secu_rlty for Educational Leaders: Mondays: May 9, 16, 23, 30, June
Summer - | Implementing Technology to Enhance . .
. s 6, 13, 20, 27 - 5:30 t0 8:00 pm
2022 683 Student Learning and Organizational Thursdavs: Mav 12. 19 26 J 3
(8 weeks) Management urscays. viay 1z, . 3, 29, . ne
. 2,9, 16, 23, 30 - 5:30 to 8:00 pm
(Comprehensive Exam)
Summer-I1 Supporting A School Vision: Creating Safe | Mondays: July 11, 18, 25 Aug. 1,
2022 685 3

and Nurturing Learning Environment

8, 15, 22, 29 - 5:30 to 8:00 pm
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(8 weeks) I Through Effective Resource & Fiscal Thursdays: July 7, 14, 21, 28,
Management Aug. 4,11, 18, 25 5:30 to 8:00 pm

J-64 Curriculum Sequence Sheet 2020-21

DOCTOR OF EDUCATION (ED. D.) IN

EDUCATIONAL LEADERSHIP De'awal'e State
(HR. EDUCATION Concentration) Uni\lerSitV

Student Name: Student ID:
Year 1: Fall Year 1: Spring
2020 2021
Course # Course Name Cr. Course # Course Name Cr.
EDUC 831 | Foundations of Doctoral Studies 1 EDUC 805 | Research Design and Quantitative Research 3
(Core Course) (Core Course) | Methods
Leadership in Higher EDUC 888 | Demystifying Qualitative Research Methods in
EDUC Education: Theory and Practice 3 | (CoreCourse) | Education 3
802
EDUC  |Contemporary Issues in Higher EdU® 3
832
Total CreditsSN\_7 Total Credits | 6
Year 1: Summer-1 2021 \ Year 1: Summer-I1 2021
Course # Course Name Cr. urse # Course Name Cr.
Applied Assessment in Educational Research:
EDUC Human Capital and Resource 3 EDUC 8 Quantitative, Qualitative, and Mixed Method Data 3
803 Management/Personnel Administration (Core Course) | Analytics
(EDUC 802 completed in Summer 2021)
Total Credits | 3 Total Credits | 3
Year 2: Fall 2021 Year 2: Spring 2022
Course # Course Name Cr. Course # Course Name Cr.
Public Policy and Higher Education
EDUC Thursdays: Sept. 23, 30, Oct. 7, 14, 21 3 EDUC Strategic Financial Management 3
814 Sundays: Sept. 19, 26, Oct. 3, 10, 17 834
*Constitution of Advisory Committee & Capstone Option
Declaration by the students
Ethics and Law in Higher Education Use of Technology in Research and Data Driven
EDUC 816 | Thursdays: Oct. 28, Nov. 4, 11, 18, Dec. 2 3 EDUC 835 | Decision Making (nitiation of Prospectus 3
Sundays: Oct. 31, Nov. 7, 14, Dec. 5, 12 (Core Course) | pevelopment) (Apply for taking the Qualifying Exam)
Total Credits | 6 Total Credits | 6
Year 2: Summer 2022 Year 2: Summer 2022
Course # Course Name Cr. Course # Course Name Cr.
Research Seminar I: Developing Prospectus Globalization and Internationalization of
EDUC 840 p*Qualifying Exam - after the completion of 34 cr. Hrs. | 3 | EDUC 824 | Higher Education — Leadership Perspective 3
Total Credits | 3 Total Credits | 3
Year 3: Fall 2022 Year 3: Spring 2023
Course # Course Name Cr. Course # Course Name Cr.
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Research Seminar Il: Proposal Writing Organizational Dynamics, and
EDUC 841 | andDefense *Apply for IRB & candidacy 3 EDUC 837 | RiskManagement Strategies 3
EDUC 842 | Research Seminar Ill: Data Collection 3 EDUC 836 | Administrative Field Experience (120 hrs.) 3
Total Credits | 6 Total Credits | 6
Year 3: Summer 2023 Year 4: Fall 2023
Course # Course Name Cr. Course # Course Name Cr.
EDUC 844 | Research Seminar V: Research Capstone
EDUC 843 | Research Seminar IV: Capstone Writing 3 Defense 3
Dissertation/Project Study/Case Study Analysis)
Total Credits | 3 Total Credits | 3
Total Credits for the Program = 55
J65 - Curriculum Sequence Sheet 2021-22 (Approved w.e.f. Fall 2021)
DOCTOR OF EDUCATION (ED. D.) IN EDUCATIONAL LEADERSHIP
(HR. EDUCATION Concentration)
YEAR 1: SPRING 2021 YEAR 1: SUMMER 2021
Course # Course Name Cr. Course # Course Name Cr.
EDUC 805 | Research Design and Quantitative Human Capital and Resource
(Core Research Methods 3 EDUC 803 P / | Admini . 3
Course) Management/Personnel Administration
EDUC 888 | Demystifying Qualitative Research EDUC 833 | Applied Assessment in Educational
(Core | Methods in Education (Core Research: Quantitative, Qualitative, and 3
Course) 3 Course) Mixed Method Data Analytics
EDUC 802 Leadership in ngher Education: 3
Theory and Practice
Total Credits | 6 Total Credits 9
YEAR 1: FALL 2021 YEAR 2: SPRING 2022
Course # Course Name Cr. Course # Course Name Cr.
EDUC 831 | Foundations of Doctoral Studies 1
Public Policy and Higher Education EDUC 834 | Strategic Financial Management 3
EDUC 814 | Thursdays: Sept. 23, 30, Oct. 7, 14, 21 3
Sundays: Sept. 19, 26, Oct. 3, 10, 17
EDUC 832 | Contemporary Issues in Higher Edu. 3 Use of Technology in Research and Data Driven
- — - EDUC 835 | Decision Makin
Ethics and Law in Higher Education (Core Course) | (Initiation of Pros;?ectus Development) 9
EDUC 816 | *Constitution of Advisory Committee & Capstone 3 (Apply for taking the Qualifying Exam)
OptionDeclaration by the students
Total Credits | 10 Total Credits 6
YEAR 2: SUMMER 2022 YEAR 2: FALL 2022
Course # Course Name Cr. Course # Course Name Cr.
Research Seminar II: Proposal Writing and
Research Seminar I: Developing Defense
EDUC 840 Prospectus 3 =BG, *Apply for IRB & candidacy 3
Globalization and Internationalization of
EDUC 824 | Higher Education — Leadership 3 | EDUC 842 | Research Seminar Ill: Data Collection 3
Perspective
Total Credits | 6 Total Credits 6
YEAR 2: SPRING 2023 YEAR 3: SUMMER 2023
Course # Course Name Cr. Course # Course Name Cr.
EDUC 836 |Administrative Field Experience (120 hrs.) 3 | EDUC 843 | Research Seminar IV: Capstone Writing 3
EDUC 837 [Organizational Dynamics, and Risk Final Research Seminar V: Research Capstone
Management Strategies 3 Capstone | Defense 3
EDUC 844 | Dissertation/Project Study/Case Study Analysis)
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Total Credits | 6

Total Credits |

6

Total Credits for the Program = 55

J66 - Curriculum Sequence Sheet 2021-22 (Approved w.e.f. Fall 2021)

DOCTOR OF EDUCATION (ED. D.) IN D I s t t
EDUCATIONAL LEADERSHIP cildwareotlaie
(HR. EDUCATION Concentration) UnlverSItV
Summer-1 2021 Summer-11 2021
Course # Course Name Cr. Course # Course Name Cr.
Human Capital and Resource Leadership in Higher Education:
ADLe 803 Management/Personnel Administration . SpLe sz Theory and Practice .
Total Credits | 3 Total Credits | 3
Fall 2021 Spring 2022
Course # Course Name Cr. Course # Course Name Cr.
EDUC 831 | Foundations of Doctoral Studies 1 SO B | REEEENEN DESHR SEl JUERIAE RS 3
(Core Course) | Methods
Demystifying Qualitative Research Methods in
EDUC 814 | Public Policy and Higher Education 3 EDUC 888 Education 3
(Core Course)
EDUC 832 |Contemporary Issues in Higher Edu. 3
EDUC 816 |Ethics and Law in Higher Education 3
Total Credits | 10 Total Credits | 6
Summer-1 2022 Summer-11 2022
Course # Course Name Cr. Course # Course Name Cr.
Applied Assessment in Educational Research:
EDUC 833 | Quantitative, Qualitative, and Mixed Method -
(Core Course) | Data Analytics 3 | EDUC 834 |Strategic Financial Management S
*Constitution of Advisory Committee & Capstone
Option Declaration by the students
Total Credits | 3 Total Credits | 3
Fall 2022 Spring 2023
Course # Course Name Cr. Course # Course Name Cr.
Use of Technology in Research and Data o o
EDUC 835 | Driven Decision Making 3 | EDUC 824 Globalization and Internationalization of 3
(Core Course) | (Initiation of Prospectus Development) Higher Education — Leadership Perspective
(Apply for taking the Qualifying Exam)
Research Seminar Il: Proposal Writing and
EDUC 840 [Research Seminar I: Developing Prospectus | 3 EDUC 841 | Defense 3
*Apply for IRB & candidacy
Total Credits | 6 Total Credits | 6
Summer-1 2023 Summer-11 2023
Course # Course Name Cr. Course # Course Name Cr.
EDUC 842 | Research Seminar Ill;: Data Collection 3 EDUC 837 g zalon] Dyna_mlcs, and Risk 3
Management Strategies
Total Credits | 3 Total Credits | 3

| Fall 2023

| Spring 2024 |
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Course # Course Name Cr. | Course # Course Name Cr.
Final Research Seminar V: Research Capstone
EDUC 836 | Administrative Field Experience (120 hrs.) 3 Capstone | Defense 3
EDUC 844 | Dissertation/Project Study/Case Study Analysis)
EDUC 843 | Research Seminar IV: Capstone Writing 3
Total Credits | 6 Total Credits | 3

Total Credits for the Program =55

J-67 Curriculum Sequence Sheet 2021-22

DOCTOR OF EDUCATION (ED. D.) IN

EDUCATIONAL LEADERSHIP

(HR. EDUCATION Concentration)

elawareState
niversity

Student Name: Student ID:
Year 1: Fall 2021 Year 1: Spring 2022
Course # Course Name Cr. Course # Course Name Cr.
EDUC 831 | Foundations of Doctoral Studies 1 EDUC 805 | Research Design and Quantitative Research 3
(Core Course) | Sept. 2,5,9, 12 (Core Course) | Methods
Public Policy and Higher Education EDUC 888 | Demystifying Qualitative Research Methods in
EDUC 814 | Thursdays: Sept. 23, 30, Oct. 7, 14, 21 3 (Core Course) | Education 3
Sundays: Sept. 19, 26, Oct. 3, 10, 17
EDUC |Contemporary Issues in Higher Edu. 3
832 Class Meeting Days:
Thursdays: Oct. 28, Nov. 4, 11, 18, Dec. 9
Sundays: Oct. 31, Nov. 7, 14, 21,5, 12
EDUC 802 |Leadership in Higher Education:Theory and | 3
Winter  |Practice (For the students who are yet to complete
Session [this course)
Total Credits | 10 Total Credits | 6
Year 1: Summer-1 2022 Year 1: Summer-11 2022
Course # Course Name Cr. Course # Course Name Cr.
Human Capital and Resource Applied Assessment in Educational Research:
EDUC 803 [Management/Personnel Administration 3 EDUC 833 | Quantitative, Qualitative, and Mixed Method Data | 3
(Core Course) | Analytics
Total Credits | 3 Total Credits | 3
Year 2: Fall 2022 Year 2: Spring 2023
Course # Course Name Cr. Course # Course Name Cr.
Globalization and Internationalization of EDUC 834 Strategic Financial Management
EDUC 824 | Higher Education — Leadership Perspective
Ethics and Law in Higher Education Use of Technology in Research and Data Driven
EDUC Thursdays: Oct. 28, Nov. 4, 11, 18, Dec. 2 3 EDUC 835 | Decision Making 3
816 Sundays: Oct. 31, Nov. 7, 14, Dec. 5, 12 (Core Course) | (nitiation of Prospectus Development)
(Apply for taking the Qualifying Exam)
Total Credits | 3 Total Credits | 6
Year 2: Summer 2023 Year 2: Summer 2023
Course # Course Name Cr. Course # Course Name Cr.
Research Seminar I: Developing Prospectus Organizational Dynamics, and Risk
EDUC 840 r+Qualifying Exam - after completing of 34 cr. hrs. 3 EDUC 837 | Management Strategies 3
Total Credits | 3 Total Credits | 3
Year 3: Fall 2023 Year 3: Spring 2024
Course # Course Name Cr. Course # Course Name Cr.




41

Research Seminar Il: Proposal Writing EDUC 836 | Administrative Field Experience
EDUC 841 | andDefense *Apply for IRB & candidacy 3 (120 hrs.) 3
EDUC 842 | Research Seminar I11: Data Collection 3 [EDUC 843 |Research Seminar IV: Capstone Writing 3
Total Credits | 6 Total Credits | 6
Year 3: Summer 2024
Course # Course Name Cr.
Final Research Seminar V: Research
Capstone | CapstoneDefense 3
EDUC 844 | Dissertation/Project Study/Case Study Analysis)
Total Credits | 3
Total Credits for the Program =55
SECTION -2

Professional Disposition Assessment Transition Points

Ed.

D. Program

M. Ed. Program
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Year 1

K-12 & Hr. Ed.
EDUC 831 & 800

Year 2

Year 1

EDUC 605

Year 2

K-12 Hr. Ed.
EDUC 807 EDUC 814

Year 3
K-12 Hr. Ed.
EDUC 812 EDUC 836
(Pre - Data)
EDUC 813

(Post - Data)

EDUC 844 EDUC 844

\4

EDUC 625

v

(Pre - Data)
EDUC 690
(Post - Data)

Delaware State University
Education Graduate Program

Advanced Program Professional Disposition Rubric

What are Professional Dispositions?
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The habits of professional action and moral commitments that underlie a leader’s performance. A leader’s dispositions
reflect his or her values, beliefs, and professional attitudes and ethics, which are demonstrated through both verbal
and non-verbal behaviors toward students, families, colleagues, and communities. These behaviors affect student
learning, motivation, and development as well as the leader’s own professional growth. Like commitments, dispositions
are guided by beliefs and attitudes related to values such as caring, fairness, honesty, responsibility, equity, and social
justice. Professional dispositions are measured, based on observable behaviors in educational settings. Fairness and the
belief that all learners can achieve at high levels are two dispositions as core of the educational leadership preparation
programs. Professional education units can identify, define, and operationalize additional professional dispositions
based on their mission and conceptual framework (NELP - National Policy Board for Educational
Administration; CAS - Council for the Advancement of Standards in Higher Education; and are
grounded with 1590 Delaware Administrator Standards).

Descriptors
- Exceeds (4): Achieved or exceeded all the possible dispositional indicators
- Proficient (3): Demonstrated most of the behaviors identified in dispositional indicators

— Developing (2): Demonstrated some of the indicators and gradual growth toward
achieving the dispositional indicators

— Needs Improvement (1): Did not demonstrate the disposition as mentioned in the
indicators.

Advanced Program (Educational Leaders) Dispositions and Indicators

Dispositions Indicators Descriptors
Exceeds Proficient Developing Needs
4 3 2 Improvement
1
1. Professionalism and Vision e Embraces positive attitudes and a commitment to
quality education for all and develop a shared
Candidate understands the visionary vision of learning.
and collaborative role of a school e Develops strategic plan to evaluate and
leader and demonstrates those continuously improve program.
qualities by involving all stakeholders | o Builds positive working relationships with all in the
to maximize continuous growth, profession
development, and learning e Participates in professional organizations
opportunities for each student to e Approaches professional tasks energetically
promote success. e Models positive skills of leadership including
shared vision, collaborative goal setting, and
(NELP 1.1;1.2; 2.1; 5.2; 6.1; 7.1; CAS 1) strategic planning.

e Is respectful of all stakeholders

o Demonstrates collaboration in each aspect of
leadership.

e Behaves as a contributing team member of the
professional community

2. Engagement in Learning e Has high expectations for all learners

Candidate demonstrates a strong belief | o Actively participates in and contributes to a
about the educability of all including creative and positive work environment
her/himself and is committed to create e Is a thoughtful and responsive listener

effective learning environment for all e Is committed and willing to develop rigorous
students, teachers, and staff to learn. learning program that assist all learners to learn
The primary focus of all the activities of | o Demonstrates interest in the welfare of the

the candidate is student learning. community of learners

Candidate demonstrates willingness to e |s committed to the continuous development of
create all-inclusive curricular program, learners

and to learn instructional strategies, e Recognizes impacts of a learner’s life experiences

effective use of technologies, and

o . e Models enthusiasm for and engagement in
motivational techniques to engage

learning
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students, teachers, and staff
successfully and actively in the learning
process.

(NELP 3.2; 3.3; 4.3; 4.4; CAS 3)

Values learner’s motivation

3. Diversity and Cultural
Responsiveness

Candidate demonstrates sensitivity and
respect to a variety of ideas, values,
cultures, and people. Candidates also
acknowledges the varied characteristics
of all learners and the need for
instructional materials, which are
developmentally appropriate and
understand the importance of
accountability for academic and social
success of students

Demonstrates equitable treatment and respect for
all individuals

Adjusts and revises plans to meet needs of
students from different cultural background

Is open to consideration of alternative ideas
Treats others with diverse values, languages,
cultures, and traditions with dignity and respect.
Demonstrates respect for the diverse knowledge
and talents of all learners and stakeholders

(NELP 3.3; 4.3; CAS 5)
4, Responsible Application of Makes effort to adapt to new technology when
Technology required

Candidate demonstrates desire to learn
and use new and/or relevant
technology in teaching, learning, and
research in the school/district or in
graduate class. Candidate shows an
understanding of technology use in
instruction, evaluation, decision
making, and research.

(NELP 3.2; 4.1; 4.4; CAS 11)

Provides different and alternate approaches to
learning

Stays updated with current educational
technology innovations in assessment,
evaluations, and research

Uses technology to communicate effectively with
students, parents, and peers

5. Service to Community
Candidate shows a strong sense of
service orientation and fosters positive
relationship in regular communication
and collaboration with school staff and
students, communities, families, and
caregivers to mobilize community
resources for improving educational
environment. Candidate also
understands and values the role and
importance of parents, staff,
community members and other
professionals in the learning process for
students
(NELP 5.1; 5.2; 6.2; CAS 2, 8)

Demonstrates a willingness to learn about diverse
communities and groups

Models as a volunteer in community-oriented
projects where possible

Respects the opinions and contribution of others
Actively participates in collaborative assignments,
projects, or activities

Designs/supports instructional collaborative
activities and assignments.

Fosters a positive school climate by assessing,
planning, and communicating with the school
community.

Treats community as an important resource for
learning.

Demonstrates understanding of, and respect and
appreciation for diverse communities of learners
and stakeholders.

6. Effective Operation and
Management

Candidate navigates the changes
happening in internal/external context
and culture of schools and takes
initiatives for strategic resource
management to promote safety of
students and staff to improve the
school environment. Candidate is
willing to seek support from all
stakeholders on effective operations
and management to ensure high quality
instruction and student learning.

Is engaged in understanding school contexts and
cultures

Is committed to research and practice to gain new
knowledge of educational leadership

Seeks the most current thought and modes of
practice in the field of education

Maintains an open mind and growth mindset in all
times.

Demonstrates willingness to shared and
distributed leadership through appropriate
delegation, planning and evaluation.

Models as a change agent by taking initiatives for
new programs/projects to enhance quality
instructions and safe learning environment.
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(NELP 6.1; 6.2; CAS 2, 6, 10, 12)

7. Integrity, Fairness and Social
Justice

Candidate demonstrates a value-based
transparent reflexive approach while
dealing with others, models a high level
of integrity and ethical behavior. The
candidate always utilizes ethical
principles by incorporating integrity,
fairness, and social justice, in class, in
the field and in personal and
professional relationships

(NELP 2.1; 2.2; 2.3; CAS 9)

Shares concerns of marginalized population of
school community

Stays updated with all legal requirements of the
educational leadership profession

Demonstrates academic and professional integrity
in all situations

Uses professional language to address students,
peers, and instructors

Abides by the strictest standards of confidentiality
with student records, parent communication, and
collegial personal information.

8. Advocacy for Equity, Justice,
and Inclusiveness

Candidate demonstrates use of reflexive
and critical approach in understanding
the needs of diverse, marginalized, or
special need members of the school
community and shows a desire for
advocating for equitable services and
respectful treatment to this population
of stakeholders. By doing so the
candidate displays commitment to
democratic values and social justice to
ensure learning for all.

(NELP 3.1; 3.2; 3.3; CAS 5)

Shares concerns of marginalized population of
school community

Critically and reflexively analyses the critical issues
of access and equity in school systems

Analyses the needs of special need, marginalized,
minority members of the school community
Demonstrates a commitment to equity to
safeguard the values of democracy in school.
Advocates respectful treatment and equitable
services to all in the school.

Provides equal opportunities for all learners
Treats all stakeholders in an equitable manner
Respects needs of each learner and treats learners
as individuals

Establishes and consistently uses appropriate
school operation and management schedules and
practices

Uses appropriate classroom participatory skills
Encourages and rewards learners’ contributions
Recognizes the nature of privilege in education

9. Care for Welfare and Safety
Candidate cultivates and promotes a
safe, caring, and supportive learning
environment for students, staff, and
community members that
demonstrates a high degree of concern
and welfare for all.

(NELP 3.1; 3.2; CAS 5)

Models the ethic of care by developing school a
safe place for all learners/stakeholders
Communicates respectfully and politely to all

Is flexible on handling pressing needs

Treat all with care and kindness

Demonstrates thoughtfulness and responsiveness
Supports others when they ask for help

10. Effective Communication
Candidate demonstrates effective
communication disposition modeling
different communication strategies on
inter-personal, inter-cultural and
organizational communication contexts.
Candidate uses technology and varieties
of tools, approaches, and media for
communication that meets the needs of
the party the candidate is
communicating.

(NELP 5.2; 5.3; CAS 8)

Candidate listens and responds with positive
curiosity

Communication is nonthreatening even in difficult
conversation situations and maintains civility and
positive gestures

Demonstrates cultural sensitivity during
communication and shows eagerness to learn
from other cultures

Uses many alternative communication channels
and approaches to convey accurate message to
meet the needs of diverse audience

Maintains integrity in communicating school
information to the stakeholders

Follows organizational ethics and policies in
communicating

Values different ways that people communicate
Demonstrates rapport with all stakeholders

Uses honorable and non-judgmental language

11. Instructional Leadership

Serves as an instructional leader of the
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Candidate demonstrates deep values,
belief and advocacy for instruction based
on research of best practices. The
candidate models instructional strategies
and sets expectations for the content
rigor to positively focus on improving
instruction, use of technology and
determines appropriate interventions to
develop leadership capacity to promote
teaching and learning.

(NELP 4.1; 4.2; 4.4; 6.3; CAS 3, 4)

building/district staff

Designs and implements instructional capacity
building activities.

Allows and encourages instructional staff to build
capacity through inhouse and external
professional development.

Shows positive attitude towards use of student
learning data to determine instructional decisions
and monitor progress.

Hires and sustains effective teachers who can
describe, plan, and implement strong instruction

for students to stay actively engaged in cognitively

challenging and differentiated in personal level
activities.

Contributes to a supportive learning culture and
environment

12. Ethical and Reflective Practice
Candidate models ethical practice by
respecting ethical and moral values of
school/district community and is aware
of moral and legal consequences. She/he
models a culture of reflection and critical
self-reflection demonstrated through
compassion and empathy, openness to
new ideas. Candidate’s high value ethical
relationships building and the highest
commitment on fairness is observable on
each of the practices.

(NELP 2.1; 2.2; 2.3; CAS 9)

Always advocates for and models fair, ethical and
reflective behavior, or practice.

Respects the ethical and moral values of the
school and community

Understands moral and legal implications of
practices

Demonstrates compassion and empathy for all
stakeholders

Shows openness to new ideas and believes in
continuous improvement

Establishes ethical relationships with all
stakeholders

13. Transformational Leadership

Candidate anticipates and evaluates
emerging contextual trends, issues and
factors that impact students, families,
caregivers and communities, and acts as
their spokesperson to influence policies,
programs, and decisions to safeguard
their interests. Candidate adopts best
equitable strategic initiatives that
promote learning opportunities for all
and student success.

(NELP 3.2; 5.3; 7.3; CAS 6, 9)

Understands laws and policies applicable in the
schools/districts

Represents students, families, caregivers to
protect their interests

Understands the implications of poverty and
disadvantages on the families, caregivers,
communities, and students.

Supports initiatives that promote equity and
fairness

Informs concerned stakeholders about the
relevant laws and policies

Adapts practices that address the school/district
issues.

Description of Comprehensive Examination*

Introduction

SECTION -3

(For M. Ed. program)
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A comprehensive exam is designed for the students to show their competency within the program and ensure that
they are prepared to move to the next level. This Exam is a major milestone in the graduate students’ course of study
because it challenges the students to learn a very great deal about the field they are studying. It requires the students
to demonstrate both a breadth of knowledge in the field as a whole and a depth of knowledge about a specific area of
interest.

Purpose

This examination is one of the capstones of the program and is intended to test the candidate’s comprehensive
knowledge of the subjects of study. It offers the candidates an opportunity to display creativity, organizational skill,
ability to synthesize, and factual knowledge in the subject area focused on educational leadership. This exam has been
designed to allow the students to demonstrate how well they have integrated the knowledge gathered through the
course content covered so far. It is an opportunity for them to demonstrate new learning, and showcase their emerging
skill sets of the writing.

Comprehensive Examination is one of the capstones that every M. Ed. student must pass to graduate in the
program of study.

Application Process
1. Candidates must have completed the requirements of and has achieved the candidacy.

2. Candidates applying for the Comprehensive Examination must have completed a minimum of thirty-three
(33) credit hours with a minimum G.P.A. of 3.0.

3. Candidates eligible to take the Comprehensive Examination Capstone must submit the Comprehensive
Examination Application in the office of Director, Education Graduate Programs in the Year-Two Fall for
taking exam in the Year-Two Spring/Summer.

4. The students must take and pass the Comprehensive Examination by the end of Year 2 Summer-Il. The
date of the Exam will be finalized by the Director, Education Graduate Programs.

Any candidate who has a documented need for testing accommodations should contact the Office of
University College Student Accessibility Services (SAS), Jason Library room # 204 at the time of application
so that appropriate documentation is on file and services can be arranged. The SAS may be reached at
302-857-6898. (Further information can be found at: https://www.desu.edu/academics/university-
college/uc-services/student-accessibility-services).

Comprehensive Examination Preparation

1. Workshop
Studying for the comprehensive examination can be unnerving. Prior to the scheduled date for the
comprehensive examination, the Director, Education Graduate Program will schedule a workshop for the
students (date TBA). The purpose of the workshop is to provide information that will serve as a foundation
to help the students prepare for this exam.

2. Studying
Preparing for the Comprehensive exam requires a systematic approach. Here are few tips to get started:
form small study groups; speak to students who have taken the exam; organize your notes; practice time
management; consider possible challenges; and practice by using old exams. The students will also be
provided a Question Bank at least three months before the exam.

3. Director, Education Graduate Programs will also provide orientation for this exam, if required.

Structure of Comprehensive Examination

1. The examination will follow the online take-home format. It will be offered to the students on a pre-
decided Friday and the students’ responses will be due on the coming Monday thereafter via
Blackboard.


https://www.desu.edu/academics/university-college/uc-services/student-accessibility-services
https://www.desu.edu/academics/university-college/uc-services/student-accessibility-services
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2. Eachstudent will be assigned a test administration code prior to the examination to be used in place of

student’s name for providing confidentiality throughout the evaluation process.

3. The questions of this exam will be drawn from the four Core Course (i.e., EDUC 605, EDUC 614,

EDUC 625 and EDUC 681)

4. The question paper will contain 4 questions and the students will be required to attempt only two

questions. One of the questions in the exam will be mandatory. For the second question, the
students will have an option to attempt any one question out of the remaining 3 questions.

5. All the questions will be in the essay format and the questions will be asked in such a way to grant

the students an opportunity to synthesize the ideas learnt from the courses.

6. The students can work together but there cannot be a group submission and no copy work will be

allowed. Responses of all the students will be checked for plagiarism.

Evaluation of the Comprehensive Examination

1.

The responses submitted by the students will be graded by the respective course professor and
another professor as assigned by the Education Graduate Programs Director. These professors will look
for depth of response as compared with the scoring rubric. An average of the scores will determine the final
score of each student. The professors will be assigned confidential test administration codes to ensure
confidentiality.

All questions of the Comprehensive Examination will be graded using the Comprehensive Exam rubric (a
copy of the rubric will be provided to the students along with the study guide/question bank). This exam
follows a pass-fail grading system, and a student must obtain at the minimum a passing score (as

provided in the rubric) to successfully complete this Capstone requirement.

Within two weeks of the examination, the course professors/examiners and the coordinator of the
Comprehensive Examination will forward the exam results to the Director, Education Graduate Programs.
This report will provide in writing the specific scoring results for each candidate by code.

Within a month of the examination, the Director, Education Graduate Programs will notify the
examinationresults to the students in writing.

If a candidate has not earned a minimal passing grade in the examination, the student’s exam response will
be sent to a third examiner. An average of the scores of all the three examiners will determine the final score
of the student.

If the student is still not able to pass the exam, he or she will be required to schedule a meeting with the
Director, Education Graduate Programs, and the academic advisor to review the options available. The
candidate will be provided only one opportunity to re-take the exam.

Note: Keeping in view the compelling circumstances that may exist, the Director, Education Graduate Programs, in consultation

with the Graduate Committee may modify the procedure and the requirements mentioned above, or the date for
administering the exam, with information in advance to all the students taking the exam.

Important Note: This is a sample Form. For filling it out, you will be provided a link of the DocuSign Form

Education Department

Delaware State Unwer5|ty Education Graduate Programs, EH 112

1200 N. DuPont Highway
Dover, DE 19901
302-857-7170
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Comprehensive Examination Application

Name:

Delaware State University I.D. #: D

Address:

Email Address: @

Telephone (Home): Telephone (Work): Cell:

Name of Your Academic Advisor:

Degree Program:

Date of Admission toGraduate Program:

Expected Semester/Date of Graduation:

Comprehensive Examination: Is designed to provide students an opportunity to demonstrate mastery of advanced
knowledge and skills in content area by responding to a battery of essay questions. Students are eligible to take the
Comprehensive Examination after achieving the candidacy, the completion of 33 credit hours and obtaining a grade point
average of 3.0 or greater on a 4.0 scale.

Will you require testingaccommodations? Yes No . If yes, pleasedescribe:

It is the student’s responsibility at this time to contact the Office of Student Accessibility Services, Jason Library room
# 204 see: https://www.desu.edu/academics/student-success/services/student-accessibility-services to present
documentation.

(Do not write below this line)

Application Approved: Application Denied:

Qualifying Examination
(For Ed. D. Program)
What is the Qualifying Exam?
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The Qualifying Examination is an exhaustive exam designed to provide students an opportunity to
demonstrate their analytical writing ability by conceptualizing and synthesizing their knowledge in an
organized and cogent manner.

Purpose/Rationale

The main purpose of the Qualifying examination is to assess the extent to which each doctorate student has
achieved mastery of the curricular content covered in their first two years, their research abilities, and the
potential for the scholarly writing. The rationale for this exam is to gauge students’ readiness for the future
doctoral study. Mastery over the fundamental course content and the skills of developing a research layout
enables the students to proceed to the next phase of their program with greater confidence. The exam
assesses the candidate’s breadth in the discipline, depth in areas of interest and provides an opportunity to
determine academic promise and integrate content and application. The results of the exam will also inform
the concerned faculty about the features of the program that are satisfactory and the areas that need
attention.

General Requirements/Eligibility

e Students applying for the Qualifying Exam must have completed a minimum of 33 credit hours and at least 3
core courses with a minimum G.P.A. of 3.0.

Description of the Qualifying Examination

The Qualifying Examination is one of the mandatory requirements that every Ed. D. student must pass to
graduate in their program of study. It is a written exam administered at the end of the second year of course
work. The exam includes the courses completed by the students up to that time.

o This Exam comprises two sections: (1) Core Question and (2) Research Question.
1. Core Question: Reflecting on their concentration specific subjects in the Ed. D. program, the students will
be asked to describe and demonstrate their leadership knowledge, and skills. Students will select one of
three core questions to assess their breadth in the discipline and depth in areas of interest.

2. Research Question: Students will be asked to write a research outline reflecting their research
knowledge and understanding of leadership concepts. They will select one of two research questions to

assess their ability to plan and design a research project.

The courses for Core Question:
For K-12

e EDUC 801: Social Justice, Equity, and Cultural Responsiveness: Critical Analysis of Contemporary
Educational Issues

e EDUC 830: Instructional Leadership in Learning Organization: Learning System, Capacity Building,
and Evaluation; and

e EDUC 833: Applied Assessment in Educational Research: Quantitative, Qualitative, and Mixed
Method Data Analytics

For Hr. Ed.

e EDUC 832: Leadership in Higher Education: Theory and Practice

e EDUC 803: Human Capital and Resource Management/Personnel Administration

e EDUC 833: Applied Assessment in Educational Research: Quantitative, Qualitative, and Mixed
Method Data Analytics

The courses for Research Question:
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For Both K-12 & Hr. Ed.

e EDUC 805: Research Design and Quantitative Research Methods.
e EDUC 888: Demystifying Qualitative Research Methods in Education; and
e EDUC 840: Research Seminar |I: Developing Prospectus

The faculty who had taught the above courses will be requested to submit the potential questions for
developing the question bank for the exam. The date, time and place for the examination will be finalized by
the Director, Education Graduate Programs in consultation with the Qualifying Exam Coordinator and Program
Coordinator.

General Requirements
e Students must be enrolled or active in the university system at the time of taking the exam.

e Qualifying exam will not be waived for any student under any circumstances. However, any exception
must be approved by the Director,Education Graduate Programs prior to taking the exam.

e Qualifying exam taken at any other university is not acceptable.

e Qualifying exam must be passed before the student can be allowed to continue in the program.

e Qualifying exam will be offered only to the current graduate students in the educational leadership
program.

The Responsibilities of the Qualifying Exam Coordinator/Program Coordinator

e Review the student’s file to determine his/her eligibility to take the exam, and ascertain the
requirements, procedures, and deadlines pertaining to the examination from the office of Director,
Education Graduate Programs.

e Confer with the students concerning the exam format, content, evaluation criteria andarrange for the
students to take the exam in accordance with the exam guidelines.
The Responsibilities of the Student

o |t will be the responsibility a student to ascertain his or her eligibility to take the exam. For this purpose,
the students should keep in touch with their Academic Advisor and the office of Education Graduate
Programs.

e To complete and submit the Qualifying Examination Application in the office of Education Graduate
Programs at least one semester before the date of the exam.

e It shall be the responsibility of the student to familiarize themselves with the Exam structure and the
evaluation rubric.

e To confer with the Qualifying Exam Coordinator/Program Coordinator for comments and suggestions
concerning his or her examination performance.

The Responsibilities of the office of Education Graduate Programs
1. Inform the faculty and the students about the requirements, procedures, and deadlines pertainingto
Qualifying examination.

2. Plan for offering the exam to the eligible students, oversee its administration, and plan for the evaluation
of the students’ responses.

3. Appoint the evaluators to evaluate the responses of the students.
4. Collect and compile the evaluations.
5. Communicate results of the exam to the students and their academic advisers.

Examination Information
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- The examination is a closed book type online exam to be offered via Blackboard. The qualifying exam will
be made available to the students from one week. Within these days, the students can start, stop, and
return to the Exam at any time on any day, however, the total duration a student can spend on answering
the exam should not exceed 24 hours in total. It's not a continuous 24 hours’ exam, the students can have
multiple breaks.

- The students will be required to submit their answers to the exam questions on the Blackboard. If any
student wants to hand-write the examination, he/she must inform the Office of Education Graduate
Programs two weeks before the examination date so that appropriate arrangements can be made for the
student to take the exam.

- However, keeping in view the request made by the students taking the exam or any other compelling
circumstances, the Director, Education Graduate Programs may change the exam schedule with prior
information to the students taking the exam.

- Students will be given a choice among the questions to answer, (e.g., one out of the two questions). A
student is not allowed to respond to both questions in order to improve the total score for the question. If
any student responds to both the questions, only the first of the two responses will be graded. Students
must answer questions using the Qualifying Exam Code provided by the Office of Education Graduate
Programs.

Evaluation of the Qualifying Exam

The Qualifying exam questions are designed to assess the student’s knowledge about the broad
foundational concepts as well as the ability to integrate this knowledge in a manner that the evaluators
perceive it as an indicative of Doctoral status. Evaluators will expect the students to citereferences
according to the latest edition of APA style manual (author, date) throughout his/her writing. There is no
required length for the Qualifying examination answers. Scores will be awarded forthe quality, not the
quantity/length of the response.

The Director, Education Graduate Programs will select two evaluators to evaluate the responses of the
students on the questions of each section. The evaluators will be the faculty members of the University
with expertise in the field.

The question of Section-1 will be scored on the Qualifying Exam Core Question Rubric and the research

question (Section — 2) will be graded on the Qualifying Exam Research Question Rubric. Copies of these

rubrics will be provided to the students well before they take the exam. If any student wants to have these
rubrics at any stage earlier, he or she can contact the office of the Director, Education Graduate Programs.

This exam follows a pass-fail grading system, and a student must obtain at the minimum a passing score (as
provided in the rubric) for each question to successfully complete this mandatory requirement.

Strict anonymity will be maintained throughout the grading process. Two examiners will assess each
guestion and their scores will be averaged to determine the final score. In case any student fails to pass the
exam or is declared to have passed the exam with reservation, the student’s response(s) will be sent to a
third examiner, and the scores of all the three examiners will be averaged to declare the final result.

If a student finally receives a grade of Unsatisfactory performance:

e Inthe event of failing in ANY or ALL of the questions, the student will be allowed ONLY one
chance to retake thefailed section(s). This second examination attempt will be provided to
the student no earlier than two weeks and no later than one month after the declaration of
the results of the first examination.
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e |f the student fails in the exam the second time or fails to retake the exam within this time
frame, his/her admission status will be adversely affected.

The Director, Education Graduate Programs will notify the exam results to the students’ in writing within one
month from the date of the exam. They can also receive, upon request, a summary of graders’ comments or
review their graded responses from the Office of Education Graduate Programs.

After a student has met all the exam requirements, the original forms, the exam questions,and answers will
be placed on his or her file in the Office of Education Graduate Programs.

Important Note: A student will be eligible to enroll in the course(s) of the next semester ONLY

AFTER PASSING THE QUALIFYING EXAM.

SECTION -4
Clinical Internship/Field Experience for Ed. D. students



(Detailed information has been provided in the Internship Manual)
Description of the Clinical Internship/Field Experience
The Internship/field experience is designed to assess the candidates’ ability to apply the concepts of clinical
supervision to a structural framework. This experience involves several layers of learning. The candidates are
assessed on each layer with the intent of developing the knowledge, skills and dispositions needed to be an

effective educational leader and administrator. The candidates are required to demonstrate an in-depth
understanding of leadership concepts that are clearly linked to the professional standards.

Purpose of the Internship/Field Experience:

It will help the candidates:

e to apply and practice the skills needed for effective leadership.
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e to become involved in the real administrative life of educational organizations, collaborate, and learn from

administrative leaders; and

e to develop and mature, through the internship's challenges, rigorous assessments, and rewards, into a
competent and independent educational administrator.

NATURE OF THE INTERNSHIP (For K-12 concentration):

e This Internship experience is grounded in strong research and focus on activities designed to solve high
leverage district problems of practice. For these reasons, the internship experience is designed to be
substantial, diverse, and deep, as articulated in the NELP District Level Standards, 2018.

o The Interns of Ed. D. in K-12 are required to complete 240 hours of administrative internship. With an
endeavor to spread out the internship experience across the curriculum, the internship activities have
been dissected and the courses have been identified with which some of these activities have been tied
up as the field experience. The interns will complete the remaining activities as a part of the courses
EDUC 812 & EDUC 813. These activities will provide the Interns with a rich experience in an approved,
supervised administrative field-based setting at district level. The interns will complete the SPA approved
assessments to demonstrate their proficiency in problem-based tasks, data literacy, data analysis or
research activities. Through this wholesome experience, the interns will develop and refine leadership
skills to contribute effectively to improve and develop supportive learning environment in schools and at
the district levels.

NATURE OF THE FIELD EXPERIENCE (For Hr. Ed. concentration):

e The Interns of Ed. D. in Higher Education are required to complete 120 hours of field experience in an
authentic higher education setting as a part of EDUC 836. Since the activities for each candidate will vary as
per their placement for the field experience, their activities will be finalized by the course
professor/university supervisor working in consultation with the site supervisor and the intern, prior to the
start of the field experience. The students must complete the assignments that may capture various
milestones throughout the field experience. These assessments will provide them the opportunity to detail
their practical learning experiences, thoughts and perceptions that may come within their field experience

responsibilities. Their assignments include problem-based activities, an action research paper/report, written

assignment, journal writing, reflection paper etc. They will also be assessed on their professional skills and
dispositions.

THE INTERNSHIP/FIELD EXPERIENCE PROCESS AT A GLANCE

Preliminary Phase:

e The office of Education Graduate Programs will send out the Internship/Field Experience
applications to the candidates well before the semester in which the candidates will complete their
internship/field experience.

e The candidates will fill out the Internship/Field Experience application along with the Placement
Option Form (indicating their placement options) and submit the both in the office of Education
Graduate Programs.
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e I|tis the responsibility of the interns to ensure that they meet the mandatory requirements of
their selected placement site.

e The Director of Education Graduate Programs and the Director, Clinical & Field Experiences will
verify the eligibility of the candidate for internship and then the Director, Clinical & Field
Experiences will complete the candidate’s placement for internship/field experience.

e Before the start of the internship/field experience, the interns, the university supervisors, and the
site supervisors will be provided orientation of the entire internship process. The purpose of
various internship/field experience assessments/activities will be explained. They will also be
provided Internship/Field Experience Packets containing all the necessary documents and the
assessments.

e After discussing with the university supervisor, the candidate will complete the Internship/Field
Experience Proposal Form and submit it to the university supervisor.

e The university supervisor will share the internship/field experience proposal form with the site
supervisor, and both will work out the modalities of the candidate’s internship/field experience.

Execution Phase:

e Once the candidate begins the internship/field experience, the university supervisor will meet with
the site supervisor at least three times i.e., at the start of the internship/field experience, at the
time of midterm and at the final stage of the internship/field experience.

e During this entire experience, the student will be supervised, advised, and guided on the regular
basis by both the supervisors to make the functioning mechanism of the internship/field experience
more practical and relevant.

Assessment/Evaluation on Taskstream
The assessment of internship involves the evaluation of:

(1) The attendance and active engagement in the internship/field experience activities as reflected
through the internship/Field experience Activities Log.

(2) Midterm and Final evaluations of the internship/field experience by the university and site
supervisors.

(3) Assessment # 4 for the Applied Educational Administration Internship — District level (for K-12
interns).

(4) University Supervisor’s and Site Supervisor’s Evaluations
(4) The intern’s Self-evaluation of their learning experiences.
(5) Professional Dispositions of the intern by both the University and the Site Supervisors.
(6) Internship/Field experience Portfolio:
The portfolio

At the end of the internship/field experience, the candidates are required to document their
experiences in the shape of a portfolio.

This portfolio will contain candidate’s reflective narratives, work plans and tools etc. that the Intern
developed in the field, and other creative reports that may include audio, visuals, candidate-developed
web-based materials etc. The portfolio will also include the site supervisor’s evaluations of candidate’s
performance, internship logs and reflections. Candidate should adequately explain how the artifacts
included in the portfolio meet the professional standards mentioned in the activities, field guideline or in
the rubrics. This portfolio constitutes one of the components of candidates’ professional portfolio
(required to be submitted to meet their final capstone requirements).

Internship Experience Review Phase (For Program Use):

e The internship/field experience data will be analyzed and interpreted to further strengthen the
internship/field experience.
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PLEASE NOTE:

e For the candidates whose placement is approved at their workplace, they will plan specific
activities in consultation with the site supervisors that can be completed by them at their
workplace. The candidates will also be required to complete some activities at other
institution to gain diverse authentic experience.

e The students are not allowed to start their internship/field experience without a formal
approval of their internship/field experience application, and their placement by the
Education Department Clinical & Field Experiences and the Education Graduate Programs,
and the approval of their ‘Internship Proposal’ by the university supervisor.

IMPORTANT NOTE: The internship process is undergoing comprehensive change. Some of the
activities are being tied with the courses as field experience. Interns will be required to
complete the revised internship experience once approved. Interns will be informed of the
changes well in advance.

Clinical Internship Experience for M. Ed. students

(Detailed information has been provided in the Internship Manual)
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Description of the Administrative Clinical Internship

The internship experience includes both the process and the product that result from the application of
the instructional, organizational, strategic, and contextual leadership skills. The outcome is a powerful
synthesis of key content and high impact field-based experiences extended over time that result in an
intern’s demonstration of the professional knowledge, skills, and dispositions useful to practicing Building-
level leaders.

Purpose of the Internship:

The applied educational administrative internship will help the M. Ed. interns:

to apply and practice the skills needed for effective school leadership.

to become involved in the real administrative life of educational organizations, collaborate, and
learn from administrative leaders and colleagues; and

grow and mature, through the internship's challenges, disappointments, and rewards, into a
competent and independent educational administrator.

The M. Ed. students are required to complete 240 hours of internship in K-12 setting. The students will
complete their internship by enrolling in and completing EDUC 690. They will be required to complete the
internship activities (aligned with NELP/CAEP standards). A professional standard-based portfolio will be
the product of internship activities and must include artifacts showing the understanding and use of
NELP/CAEP standards.

Internship Process:

Preliminary Phase:

The office of Education Graduate Programs will send out the Internship applications to the
candidates well before the semester in which the candidates will complete their internship.

The candidates will fill out the Internship application along with the Placement Option Form
(indicating their placement options) and submit these in the office of Education Graduate
Programs.

It is the responsibility of the interns to ensure that they meet the mandatory requirements of
their selected placement site.

The Director of Education Graduate Programs and the Director, Clinical & Field Experiences will
verify the eligibility of the candidate for internship and then the Director, Clinical will complete the
candidate’s placement for internship.

Before the start of the internship, the interns, the university supervisors, and the site supervisors
will be provided orientation of the entire internship process. The purpose of various internship
assessments/activities will be explained. They will also be provided Internship Packets containing
all the necessary documents and the assessments.

After discussing with the university supervisor, the candidate will complete the Internship
Proposal Form and submit it to the university supervisor.

The university supervisor will share the internship proposal form with the site supervisor, and both
will work out the modalities of the candidate’s internship experience.

Execution Phase:

Once the candidate begins the internship, the university supervisor will meet with the site
supervisor at least three times i.e., at the start of the internship, at the time of midterm and at the
final stage of the internship.



During this entire experience, the student will be supervised, advised, and guided on the regular
basis by both the supervisors to make the functioning mechanism of the internship more practical
and relevant.

The portfolio

At the end of the internship, the candidates are required to document their experiences in the
shape of a portfolio.
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This portfolio will contain candidate’s reflective narratives, work plans and tools etc. that the candidate
developed in the field, and other creative reports that may include audio, visuals, candidate-developed
web-based materials etc. The portfolio will also include the site supervisor’s evaluations of candidate’s

performance, internship logs and reflections. Candidate should adequately explain how the artifacts

included in the portfolio meet the professional standards mentioned in the activities, field guideline or

in the rubrics.

This portfolio constitutes one of the components of their professional portfolio (required to be
submitted to meet their final capstone requirements).

The students will submit and present their internship portfolio comprising artifacts collected as a
part of their internship activities and experience before a panel of education department faculty.

Assessment/Evaluation

The assessment of internship involves the evaluation of:

(1) The attendance and active engagement in the internship activities as reflected through the
internship Activities Log.

(2) Midterm and Final evaluations of the internship by the university and site supervisors.
(3) Assessment # 4 for the Applied Educational Administration Internship — Building Level.
(4) University Supervisor’s and Site Supervisor’s Evaluations.
(4) The intern’s Self-evaluation of their learning experiences.
(5) Professional Dispositions of the intern by both the University and the Site Supervisors.

(6) Completion of intern’s Internship Portfolio and its presentation.

Internship Experience Review Phase (For the Office Use):

The feedback received through all these tools will be analyzed and interpreted by the Graduate
Committee for further strengthening the internship/field experience.

PLEASE NOTE:

For the candidates whose placement is approved at their workplace, specific activities will be
planned in consultation with the site supervisors that can be completed by them at their
workplace. The Candidates will also be required to complete some activities at other institution
to gain diverse authentic experience.

The students are not allowed to start their internship/field experience without a formal
approval of their internship/field experience application, their placement, and the approval of
their ‘Internship Proposal’ by the university supervisor.

IMPORTANT NOTE: The internship process is undergoing comprehensive change. Some of the activities are

being tied with the courses as field experience. Candidates will be required to complete the revised internship

experience once approved. They will be informed about the changes well in advance.

Internship Expectations for K-12 Candidates

(Both for Ed. D. & M. Ed. Programs)
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For the Candidates, internship is intended to provide learning experiences that enable them to practice their
skills in an educational setting. Thus, through internship experiences, the candidates are expected to acquire the
abilities and skills to:

Develop a vision of learning for the school or district-level community that promotes the academic and
social success of all students and effectively assign the vision to the mission or belief statements of the
school/district.

Formulate the initiatives necessary to motivate staff, students, and families to achieve the
school’s/district’s vision. This also requires the ability to collect, interpret, and analyze school/district
data and/or outcomes.

Develop plans and processes for implementing the vision.

Demonstrate the ability to involve community members in the realization of the vision and related
school improvement efforts.

Acquire the problem-solving skills to remove the potential instructional deficiencies in faculty and staff
to improve overall content delivery and enhance professional development.

Expand decision-making skills to include equitable considerations, valid data gathering measures, and
consequence analyses concerning school/district staff.

Utilize effective strategies to manage all administrative duties in k-12 settings.
Demonstrate the ability to work independently in k-12 settings.
Demonstrate the ability to recognize an area for growth and implement a successful solution.

Advocate for programs that meet the educational needs of all students. Assist schools and communities
in developing programs to address these needs.

Candidates are expected to:
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Review Internship Application prior to submission, and submit the completed application to the
Director, Education Graduate Programs before the deadline.

Complete 240 clock hours of internship experience.

Maintain the log for internship hours and the tasks completed.

Complete all internship assignments as desired by the course instructor

Abide by the rules established by the school/district/agency of placement.

Act as a professional in all interactions with the school/district staff and coworkers.
Take initiative for using the field placement to enhance the learning opportunities.

Take responsibility for obtaining information pertaining to the school’s/district’s/agency’s structure,
function, procedures, chain of command, funding sources and charter, as may be required for the
internship activities.

Follow the academic calendar of the placement site to ensure smooth integration between fieldwork
activities and school/district requirements.

10. Practice and model ethical and professional behavior at all times.

11. Serve as an educational leader for all children and promote their continuous development.

12. Create Internship Portfolio.

Field Experience Expectations for Hr. Ed. Candidates
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For the Hr. Ed. candidates, the field experience is intended to provide learning experiences that may enable them
to practice their skills in an educational setting. Thus, through the field experiences, the candidates are expected
to acquire the abilities and skills to:

Develop plans and processes for implementing the institution’s/organization’s vision.

Demonstrate the ability to involve stakeholders in the realization of the vision and related improvement
efforts of the institution.

Acquire the problem-solving skills to enhance professional development.

Expand decision-making skills to include equitable considerations, valid data gathering measures, and
consequence analyses concerning institution’s/organization’s staff.

Utilize effective strategies to plan and manage administrative duties
Demonstrate the ability to work independently in an organizational setup.
Demonstrate the ability to recognize an area for growth and suggest a successful solution.

Advocate for programs that meet the educational needs of all students. Assist institution/organization in
developing programs to address these needs.

Candidates are expected to:
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Review the Field Experience Application prior to its submission and submit the completed application in
the office of the Director, Education Graduate Programs before the deadline.

Complete 120 clock hours of field experience.

Maintain the log for the field experience hours and the tasks completed.

Complete all field experience assignments as desired by the course instructor.

Abide by the rules established by the placement institution/organization.

Act as a professional in all interactions with the institution/organization staff and coworkers.
Take initiative for using the field placement to enhance learning opportunities.

Take responsibility for obtaining information pertaining to the institution’s/organization’s structure,
function, procedures, chain of command, funding sources etc., as may be required for the field
experience activities.

Follow the academic calendar of the placement institution/organization to ensure smooth integration
between fieldwork activities and the institution/organization requirements.

10. Practice and model ethical and professional behavior at all times.

11. Serve as an educational leader and promote institution’s/organization’s continuous development

12. Create a field experience portfolio.

Important Note: The Forms provided below are samples only. For filling the official forms, you will
be provided a link of the DocuSign Forms
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Delaware State University
It All

Education Graduate Programs
Internship Approval Form for Ed. D. in K-12 Interns

Interns are required to complete this form and submit it, along with their Internship Application, in the office
of Director, Education Graduate Programs (EH 112) to initiate the process for their internship approval.

Name of the Student: StudentID #: D

Term: Fall Spring Summer

Mandatory Requirements:
To be approved for Internship, the candidate is required to meet the following mandatory
requirements & provide the necessary documentation in the office of Director, Clinical & Field
Experiences (EH 110):

1. Criminal Background check

2. TBtest results

3. Child Protection Registry

Documents required:

Please submit the following documents along with this form:
- Completed Internship Application
- Unofficial Transcripts

Student:

By signing this form, | acknowledge that | meet the above-mentioned mandatory requirements, have submitted the required
documents, and have completed the required course work for initiating the Internship Experience. | will also adhere to the safety
requirements of the Internship site Institution.

Student Signature Date

For Office Use:

Director, Clinical & Field Experiences: [ ] Approved [ ] NotApproved
Print Name Signature Date
Director, Education Graduate Programs: |:| Approved |:| Not Approved
Print Name Signature Date
University Supervisor: [ ] Approved [ ] Notapproved
Print Name Signature Date

Signed copy of the form will be given to the student. Original will be placed in the student’s file in the office of Education Graduate Programs



Delaware State University
It All

Education Graduate Programs
Field Experience Approval Form for Higher Ed. Students

Candidates are required to complete this form and submit it, along with their Field Experience
Application, in the office of Director, Education Graduate Programs (EH 112) to initiate the
process for their Field Experience approval.

Student: StudentID #: D

Term: Fall Spring Summer

Documents required:

Please submit the following documents along with this form:
- Completed Field Experience Application
- Unofficial Transcripts
- Curriculum sheet
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Student:
By signing this form, | acknowledge that | meet the above-mentioned mandatory requirements, have submitted the required
documents, and have completed the required course work for initiating this Field Experience.

Student Signature Date

For Office Use:

L O

Director, Clinical & Field Experiences: Approved Not Approved
Signature Date

Director, Education Graduate Programs: ] Approved ] Not Approved
Sighature Date

University Supervisor: [ ] Approved [ ] Notapproved
Signature Date

Signed copy of the form will be given to the student. Original will be placed in the student’s file in the office of Education Graduate Programs
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Delaware State University
It All

Doctoral Program in Educational Leadership
Application for Internship for Ed. D. in K-12 Interns

To be submitted vis DocuSign Form

PLEASE PRINT OR TYPE. YOU MUST PROVIDE ALL INFORMATION REQUESTED.

Student’s Name

Street Address
City State ZIP
Phone Number(s): Home Work Cell

Student’s E-mail Address

Student’s ID Number (D#)

Purpose of Internship

The purpose of the internship experience is to blend the theoretical and research-based content of the course offerings
with the practical day-to-day experiences of the district leadership. Ultimately, the internship affords candidates a
realistic notion of the district administration and allows the candidates to learn from past experiences while they
develop an appreciation for collaborative and reflective practices. This experience provides opportunities to the interns
to develop and refine the leadership skills as they contribute to the total district program.

In order to reap the full benefits of substantial and sustained educational internship-based learning opportunities, an
intern must be directly involved in multifarious activities that a district administrator encounters on a daily basis. An
intern is expected to synthesize and apply the content knowledge and develop professional skills identified in the
Educational Leadership District-Level Standards through authentic, district-based leadership experiences.

Internship Requirements:
e The doctoral leadership internship is a six (6) credit hours experience and requires a minimum of 240 hours effort.

e To complete the internship requirements, the interns must register for the courses EDUC-812 and EDUC-813. Upon
the approval of the internship application, the candidates will become eligible to start the internship experience.

o During the internship, the students must maintain a log to track their internship hours. The log must include the
date, the number of hours and the tasks/activities performed on each day of the internship.

e Upon completion of the internship, the students will be responsible for preparing a portfolio regarding their
internship experience, which will include the required artifacts or work samples, the student’s reflections, and site
supervisor’s evaluations.

Note 1: The Director, Clinical and Field Experiences, in consultation with the Director, Education Graduate Programs
will consider the placement options submitted by the students and decide the site for candidate’s internship
experience.

Note 2: The course professor will provide to the students:

- the essential information and instructions relating to the internship experience
- copies of the syllabi of the internship courses (EDUC 812 & EDUC 813)
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- adetailed overview of the internship requirements, assignments, assessments, and the evaluation criteria.

Final Evaluation of an Intern’s Performance

The internship assessment is an evaluation of the following requirements of an intensive 240-hour long internship:

(1) The attendance and active engagement in the internship activities as reflected through the Internship Activities Log,
(2) Midterm and Final evaluations of the internship experiences by the university supervisor and the site supervisor,

(3) Assessment # 4 for the Applied Educational Administration Internship — District level,

(4) The intern’s self-evaluation of their learning experiences,

(5) The Professional Dispositions, and

(6) Completed Internship Portfolio (containing internship artifacts and other relevant documents)

I acknowledge that | have read the information provided in this application and clearly understand what is

expected from me for the completion of my internship. | further acknowledge that it shall be my responsibility to
complete all the internship course requirements in a timely manner.

Student Signature Date

For Office Use

Approved Not Approved
Director, Clinical & Field Experiences (Print)  (Signatures) (Date)
Approved Not Approved

Director, Education Graduate Programs (Print)  (Signatures) (Date)
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Doctoral Program in Educational Leadership

Field Experience Application for Ed. D. in Higher Ed. Interns

Submit the Completed Application to:

The Director, Education Graduate Programs
Education & Humanities Building 112
Delaware State University
Dover, DE 19901
Phone: (302) 857-7170
Fax: (302) 857-7150

PLEASE PRINT OR TYPE. YOU MUST PROVIDE ALL INFORMATION REQUESTED.

Student’s Name

Street Address

City State ZIP

Phone Number(s): Home Work Cell

Student’s E-mail Address

Student’s ID Number (D#)

Purpose of Field Experience

The purpose of this field experience is to blend the theoretical and research-based content of the course offerings with
the practical day-to-day experiences of the administrative leadership. Ultimately, the field experience affords
candidates a realistic notion of the administration and allows the candidates to learn from past experiences while they
develop an appreciation for collaborative and reflective practices. This experience provides opportunities to the
students to develop and refine the leadership skills as they prepare for the leadership roles in the higher education
sector.

In order to reap the full benefits of substantial and sustained administrative field experience-based learning
opportunities, a student must be directly involved in multifarious activities that an administrator encounters on a daily
basis. The student is expected to synthesize and apply the content knowledge and develop professional skills as
identified in the relevant higher education standards.

Field Experience Requirements:
e The doctoral field experience is a three (3) credit hours experience and requires a minimum of 120 hours effort.

e To complete the field experience requirements, the students must register for the course EDUC-836. Upon the
approval of the field experience application by the Director, Clinical & Field Experiences, a student will become eligible
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to start the field experience. It is expected that the 120 hours of field experience will be completed within the
designated semesters in order to permit the Faculty Supervisor to conduct site visits, meet with the mentor and to
evaluate a student’s performance.

o During the field experience, the student must maintain a log to track his or her field experience hours. The log
must include the date, the number of hours and the tasks/activities performed on each day of the field experience.

e Upon completion of the field experience, each student will be responsible for preparing a portfolio regarding his or
her field experience, which will include the required artifacts or work samples, the student’s reflections, and mentor’s
evaluations.

Note 1: The Director, Clinical and Field Experiences, in consultation with the Director, Education Graduate Programs
will consider the placement options submitted by the student and decide the site for candidate’s field experience.

Note 2: The course professor will provide the students:

- the essential information and instructions relating to the field experience

- acopy of the syllabus of the field experience course (EDUC 836)

- adetailed overview of the field experience requirements, assignments, assessments, and the evaluation
criteria

Final Evaluation of a Student’s Performance

The assessment of field experience is an evaluation of the following requirements of an intensive 120-hour long field
experience:

(1) A Log of Hours and description of activities (to be evaluated by the faculty supervisor)

(2) The site mentor/supervisors’ evaluation (Midterm & Final evaluations)

(3) Students’ Self- Evaluation of their learning experiences

(4) The Graduate Professional Dispositions

(5) The Research Synthesis Paper (students will develop a research synthesis paper focused on the area of their field
experience and will relate it with their field of research).

(6) Completed Field experience portfolio (containing the artifacts and other relevant documents related with the field
experience)

I acknowledge that | have read the information provided in this application and clearly understand what is
expected from me to complete this field experience. | further acknowledge that it shall be my responsibility to
complete all the course requirements in a timely manner.

Student Signature Date
For Office Use

Approved Not Approved
Director, Clinical & Field Experiences (Print)  (Signature) (Date)
Approved Not Approved

Director, Education Graduate Programs (Print)  (Signature) (Date)
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M. Ed. in Educational Leadership

Application for Internship

Submit the Completed Application to:
The Director, Education Graduate Programs
Education & Humanities Building 112
(or email to dshicks@desu.edu)
Delaware State University
Dover, DE 19901
Phone: (302) 857-7170
Fax: (302) 857-7150

PLEASE PRINT OR TYPE. YOU MUST PROVIDE ALL INFORMATION REQUESTED.

Student’s Name

Street Address

City State ZIP

Phone Number(s): Home Work Cell

Student’s E-mail Address

Student’s ID Number (D#)

Purpose of Internship

The purpose of the internship experience is to blend the theoretical and research-based content of the course offerings
with the practical day-to-day experiences of the school leadership. Ultimately, the internship affords candidates a
realistic notion of the school administration and allows the candidates to learn from past experiences while they
develop an appreciation for collaborative and reflective practices. This experience provides opportunities to the interns
to develop and refine the leadership skills as they contribute to the total school program.

In order to reap the full benefits of the substantial and sustained educational internship-based learning opportunities,
an intern must be directly involved in multifarious activities that a school administrator encounters on a daily basis. An
intern is expected to synthesize and apply the content knowledge and develop professional skills identified in the
Educational Leadership Building-Level Standards through authentic, school-based leadership experiences.

Internship Requirements:
e This leadership internship is a six (6) credit hours experience and requires a minimum of 240 hours effort.

e To complete the internship requirements, the interns must register for the course EDUC-690. Upon the approval of
the internship application, the students will become eligible to start the internship experience. It is expected that the
240 hours of internship will be completed within the designated semester in order to permit the Faculty Supervisor to
conduct the site visits, meet with the site supervisor and to evaluate a student’s performance.

o During the internship, the students must maintain a log to track their internship hours. The log must include the
date, the number of hours and the tasks/activities performed on each day of the internship.


mailto:dshicks@desu.edu
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e Upon the completion of internship, the students will be responsible for preparing a portfolio regarding their
internship experience, which will include the required artifacts or work samples, the student’s reflections, and the site
supervisor’s evaluations.

e After the completion of internship hours, the students will make a presentation regarding their internship
experience to a faculty panel as a part of their portfolio assessment process.

Note 1: The Director, Clinical and Field Experiences, in consultation with the Director, Education Graduate Programs
will consider the placement options submitted by the students and decide the site for internship experience.

Note 2: The course professor will provide the students:

- the essential information and instructions relating to the internship experience,
- acopy of the syllabus of the internship course (EDUC 690),
- adetailed overview of the internship requirements, assignments, assessments, and the evaluation criteria,

Final Evaluation of an Intern’s Performance

The internship assessment is an evaluation of the following requirements of an intensive 240-hour long internship:

(1) The attendance and active engagement in the internship activities as reflected through the Internship Activities Log,
(2) Midterm and Final evaluations of the internship experiences by the university supervisor and the site supervisor,

(3) Assessment # 4 for the Applied Educational Administration Internship — Building level,

(4) The Professional Dispositions, and

(5) Completed Internship Portfolio and the Portfolio presentation.

| acknowledge that | have read the information provided in this application and clearly understand what is
expected from me for the completion of my internship. | further acknowledge that it shall be my responsibility to
complete all the internship course requirements in a timely manner.

Student Signature Date

For Office Use

Approved Not Approved
Director, Clinical & Field Experiences (Print) (Signature) (Date)
Approved Not Approved

Director, Education Graduate Programs (Print) (Signature) (Date)
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Delaware State University

IIWNI§ MATTERS.

Office of Education Graduate Programs
Internship/Field Experience Placement Form

Program: Ed.D.:K-12 / Hr. Ed. M. Ed.
(Please circle one)
Name: Date:
First Last
Local address: Phone#:
Street City
Permanent (Home) address:
Street City State Zip
Emergency Contact Information: Phone#:
Placement Preference:
1%t Choice
School /Institution/Organization  City State Site Supervisor (name& Designation)
Site Supervisor: Contact # ; Email
2" Choice
School /Institution/Organization City State Site Supervisor (name& Designation)
Site Supervisor: Contact # ; Email
3rd Choice
School /Institution/Organization City State Site Supervisor (name& Designation)
Site Supervisor: Contact # ; Email

| understand that all efforts will be made to make the placement according to the geographic
considerations but there is no guarantee for a selected or preferred placement.

Student Signature

Date:




70
Delaware State University
It All

Education Graduate Programs
Internship/Field Experience Agreement for Ed. D. (K-12 & Hr. Ed.)

NOTE: This form is to be signed and submitted to the Director, Clinical and Field Experiences prior to the start of the
internship/Field Experience.

University Supervisor’s Tasks/Responsibilities:

Provide an orientation to the students about their internship/Field experience.
Verify Student Log.

Visit the internship/field experience site and to meet with the site supervisor at the start of internship/field
experience, at the time of midterm evaluation and at the time of final evaluation.

Discuss student’s Mid-Term progress with Site Supervisor (schedule meeting in conjunction with student and Site
Supervisor).

During the internship/field experience, observe the student and complete the Professional Graduate Dispositions
assessment.

Maintain and complete the All-Clinical Internship Activities Tracking and Site Visit Progress Report as per the
progression of students’ internship/Field experience.

Complete the Ed. D. Internship/Field Assessment (Assessment # 4 for K-12 students and Portfolio Assessment for
the Higher Ed. students).

Student’s Tasks/Responsibilities:

Identify Internship/Field Institution/Site prior to submitting Internship/Field Application.

Review Internship/Field Application with Faculty Supervisor/Program Coordinator and submit it to the Director,
Education Graduate Programs.

Complete and submit the Internship/Field Experience Placement Option Form and Internship/Field Experience
Approval Form to the Director, Clinical and Field Experiences before the deadline.

Complete and submit the Internship/Field Experience Proposal to the University Supervisor.

Complete the Internship/Field Experience hours (240 hrs. for Internship and 120 hrs. for Field Experience) and the
approved assessment activities at the approved placement site.

Complete the following Ed. D. Internship/Field Experience Assessments:
o  Assessment # 4 for K-12 students and Portfolio Assessment for the Higher Ed. students,
o Intern’s self-evaluation of their learning experiences,
o The Professional Dispositions, and
o Completed Internship Portfolio (containing the artifacts and other relevant documents).
Maintain Internship/Field Experience Log Sheet (Hours & Tasks) for the hours completed.

Schedule meetings between Faculty Supervisor and Site Supervisor from time to time.

Site Supervisor Tasks/Responsibilities:

e  Provide ongoing supervision and feedback to student during internship/field experience,

e Discuss student’s progress with Faculty Supervisor (arrange meeting in conjunction with student and the faculty
supervisor),
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e Maintain and complete the Internship/Field Experience Activities Tracking and Site Visit Progress Report as per the
progression of students’ internship/field experience,

e During the internship/field experience, observe the student and complete the Site Supervisor’s Evaluation Survey and
submit it to the Faculty Supervisor,

e Complete and submit Student Mid-Term and Final Evaluation for Internship/Field Experiences to the Faculty Supervisor.

By signing this document, you are confirming that you understand the tasks and responsibilities outlined above AND that
you agree to complete the tasks and responsibilities which have been assigned to you.

Student: Date:
Site Supervisor Date:
Faculty Supervisor Date:
Approved O Not Approved O Date:
Director, Clinical and Field Experiences: Date:
Approved O Not Approved [ Date:

Director, Graduate Education Programs: Date:




72
Delaware State University

It All
Ed. D. in K — 12: INTERNSHIP PROPOSAL OUTLINES

Your Name: D#:

Before starting your internship experience, you are required to submit an INTERNSHIP PROPOSAL
outlining your internship activities, to the Internship course professor with copy to the Director,
Education Graduate Programs, as per the guidelines mentioned below:

Part-I
Name of the School District:
(Please insert here the name of the School District of your Internship placement).
Location:
(Please insert here the address of the internship site or location).
Description of Setting:

Please describe when and how your internship experience will take place. Also explain whom
you will work with and the opportunities you will receive there as an intern. Provide the account
of possible opportunities of working with other members in the district, or the anticipated
projects you will be working on.

Role/Position of Onsite Mentor/Supervisor:

Describe the role of your onsite supervisor in the school district. Also discuss the relevance of
her/his expertise and experience for your growth in the area of your internship.

Student Responsibility:
Explain your anticipated responsibilities in this internship experience.
Part-li
Purpose of the Internship
In an explanatory paragraph, state the purpose of this internship.
Relationship to your Career Goals:

Mention your long term and short-term career goals. Explain how this internship experience
meets or relates with the needs of your career goals.

Internship Goals:
Goal 1:

Goal 2:

Internship Outcomes:
Goal 1: < State the anticipated outcome related to the goal 1>

Goal 2: <State the anticipated outcome related to goal 2>
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Timeline:

Describe the timeline for the completion of this internship. Explain how you plan to meet the
needs of the specific internship hours.

Internship Evaluation: The following assessments will be evaluated during the internship experience:

(1) A Log of Hours and description of activities (to be evaluated by the faculty supervisor)

(2) The site supervisors’ evaluation (Midterm & Final evaluations)

(3) The intern’s self- evaluation of their learning experiences

(4) The Professional Dispositions

(5) The Assessment # 4 (District Level)

(6) Completed internship portfolio (containing internship artifacts and other relevant documents).

Copies of all these assessments along with the rubrics will be provided to you as a part of your
internship packet.

For Office use:

Approved Not Approved

Course Professor (Print) Signature Date
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Ed. D. in Higher Education: Field Experience Proposal Outlines

Your Name: Di#:

Before starting your field experience, you are required to submit a FIELD EXPERIENCE PROPOSAL,
outlining your field experience activities, to the concerned course professor with copy to the Director,
Education Graduate Programs, as per the guidelines mentioned below:

Part-I
Name of Institution/Organization:
(Please insert here the name of the institution/organization of your Field Experience placement).
Location:
(Please insert here the address of the Field Experience site or location).
Primary Purpose of Institution/Organization:

Please provide a concise introduction of this institution/organization and the unit of the
institution/organization where you will complete your Field Experience activities. Finally state
the major purpose or goals of the unit/organization.

Description of Setting:

Please describe when and how your Field Experience will take place. Also explain whom you will
work with and the opportunities you will receive there as an intern. Provide the account of
possible opportunities of working with other members in the unit, or the anticipated projects
you will be working on.

Role/Position of Onsite Mentor/Supervisor:

Describe the role of your onsite mentor/supervisor in the organization. Also discuss the
relevance of her/his expertise and experience for your growth in the area of your Field
Experience.

Student Responsibility:
Explain your anticipated responsibilities in this Field Experience.
Part-li
Purpose of the Field Experience
In an explanatory paragraph, state the purpose of this Field Experience.
Relationship to your Career Goals:

Mention your long term and short-term career goals. Explain how this Field Experience meets or
relates with the needs of your career goals.
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Field Experience Goals:
Goal 1: <e.g., Gain knowledge of a funded educational project and project leadership.>

Goal 2: <e.g., Participate in iIMAS academy, a project under GEAR UP and other partners, and
conduct research.>

Field Experience Outcomes:
Goal 1: < State anticipated outcome related to the goal 1>

Goal 2: <State anticipated outcome related to goal 2>
Timeline:

Describe the timeline for completion of this Field Experience. Explain how you plan to meet the
needs of the specific Field Experience hours.

Outline of the activities

Mention the major/primary activities that will be carried out. For example:
e Individual meeting
e Group meetings

e Planning

e Site visits
e Research
e Writing

e Debriefing

e Evaluation
e Editing and Correction
e Reporting
e Any other activity
Site Visits for preparing the Field Experience Proposal:

First Visit: Second Visit:
Date: Date:
Time: Time:

Field Experience Evaluation: The following assessments will be evaluated/completed during the Field

Experience:

(1) A Log of Hours and description of activities (to be evaluated by the faculty supervisor)

(2) The site supervisors’ evaluation (Midterm & Final evaluations)

(3) The intern’s self- evaluation of their learning experiences

(4) The Professional Dispositions

(5) The Research Synthesis Paper (students will develop a research synthesis paper focused on the Field
Experience area and will relate it with their field of research).

(6) Completed Field Experience portfolio (containing the artifacts and other relevant documents related with the
Field Experience).

Copies of all these assessments along with the rubrics will be provided to you as a part of your Field Experience
packet.

For Office use:
Approved Not Approved

Course Professor (Print) Signature Date



Delaware State University
It All

Graduate Programs in Education
Internship/Field Experience Log Sheet (Hours and Tasks)

Name of the Student:

Location of Internship/Field Experience:

Date Start Time End Time Total Hours Tasks/Activities

Total Hours Worked in a week:

| verify that the hours listed above are accurate.

Intern’s Signature Date

Site Supervisor’s Signature Date
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SECTION -5

Ed. D. PROGRAM: FINAL RESEARCH CAPSTONE ALTERNATIVES

Ed. D. program at Delaware State University offers the following three capstone options for the final capstone
experience:

1. Case Study Analysis
2. Project Study

3. Dissertation

1. CASE STUDY ANALYSIS

Components:

Chapter 1. Introduction
Select a problem that will be the focus of the analysis in the case study and state the purpose of the case

study. Usually, this chapter contains: Background of the Problem; Statement of the Problem; Research
Questions; Significance of the Study; Theoretical Perspective/Framework; Definition of the Terms;
Limitations of the Study; Delimitations; and Summary.

Chapter 2. Literature Review
Review of related literature that will provide theoretical base (grounded theory) or conceptual
framework to the study (Dependent/Independent Variables, Instrumentation and Logical Progression)

Chapter 3. Methodology
Description of the three selected case studies. Examining the methodologies of the selected case
studies, and how the data available in the three selected case studies will be used for the purpose of
analysis/investigation. Significance of each case study.

Chapter 4. Comparative Analysis
Undertaking comparative analysis, identifying common themes, specifying the differences and
similarities between the three selected case studies, and synthesizing the outcomes in relation to the
three case studies. Drawing the findings on the basis of analysis.

Chapter 5. Conclusions
Proposing solutions that address the focus problem raised in the case study and linking the solution to
the sound research to draw conclusions.



2. PROJECT STUDY

Components: Abstract: It will:

Describe the overall study problem being addressed and indicate why it is important (e.g., who would benefit if
the problem was solved)

Identify the rationale for the problem and the project

Identify the theoretical foundations

Summarize the key research design/guiding question

Describe the overall research design, methods, and specific data analytic procedures

For the final project document, Abstract, Candidates will:

Identify the key results and recommendations
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Provide main conclusions and implications of the project for the positive social change and applications to the local

problem

Chapter — 1: Introduction: Provide an overview of the Doctoral Project Study and of the contents of this section.

Description of the problem: What is the local problem that prompted the study? Describe the details of
how the problem unfolds both in the local context and the larger population or education situation.
Rationale for choosing the problem

Evidence of the problem at the local level: This subsection discusses what school, district, community,
state, nation, and/or international data indicate about this issue.

Evidence of the problem from the professional literature: What does the research literature say about
this issue? Clearly demonstrate that the problem exists in a larger context.

Definitions of special terms: Any special terms associated with the problem are defined and cited here.
Significance of the project: This subsection discusses the significance of the problem —why it is
important to the local context and to the larger educational context.

Guiding/research question: What is the guiding or research question that will help to determine what the

project will be? This would include briefly summarizing past research on the topic specifying the local
problem, a gap in past research if applicable and the type of research needed to address the local problem.

Chapter — 2: Review of Related Literature

Review of literature with theoretical base/conceptual framework: This section discusses the theoretical
base/conceptual framework related to the problem in a manner that justifies the investigation of this problem
as a worthwhile scholarly endeavor.

Critical review that documents the broader problem associated with the local problem: It includes a

critical review that documents the broader problem associated with the local problem addressed in the
study and is drawn primarily from recent articles published in acceptable peer- reviewed journals or sound
academic journals and texts.

Synthesis that contains a summary of key points of this section.

Chapter — 3: The Methodology

Introduction: Provide a map for the reader, an overview of this section.

Research design and approach: For this section, the details will be different depending on whether a
quantitative, qualitative, or mixed methods design will be utilized. For all designs, discuss ethical
treatment of human participants. Provide appropriate references to support choices of methodology and
design.

Description of data collection process and data analysis - how data will be analyzed

If the project is actually an evaluation, the following need to be included in your methodology: (a)
description of the type of evaluation that will be conducted (goal-based, outcomes based, formative or
summative), (b) justification for using this type of evaluation, (c) the overall goal(s) for a goal- based
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evaluation or the outcomes and performance measures that will be utilized as indicators (for an outcomes-
based evaluation), (d) the overall evaluation goals, and (e) the limitations of the evaluation.

NOTE: Data, if any, may not be collected until the proposal presentation and the IRB Approval/Exemption.
Chapter — 4: The Project Solution and Implementation

- Provide a map for the reader, an overview of this chapter.
- Description of type of evaluation and stakeholders.
- Discussion of needed resources, barriers; proposal for implementation with roles and responsibilities
- Project evaluation process: How will you know what works and what does not? After completing
the project how would you follow up or determine thenext steps?

Chapter - 5: Reflections, conclusions, recommendations, and implications

- Reflections: How does this project address the needs of learners in your local community? What will
its importance be to Candidates, families, instructors, administrators, and community partners? How
might your work be important in the larger context?

- Conclusions: Provide conclusions of the study

- Project strengths: What are the project’s strengths in addressing the problem?

- Recommendations for remediation of limitations: What are the project’s limitations in addressing the
problem? What recommendations can you make for the remediation of the limitations? How can you
address the problem differently? What alternatives might be considered in addressing this type of problem?

- Leadership and change: What did you learn about leadership and change?

- Analysis of self as scholar and practitioner: What did you learn about yourself as a scholar and practitioner?

- The project’s potential impact on social change: The discussion includes an overall reflection on the
importance of the work and what was learned. What is the project’s potential impact on social change
at the local level and beyond?

- Applications and directions for future research: Reflect on the importance of the work and what was
learned. What are the project’s implications for future research? What applications can be made to the
educational field? Reflect on the directions for future research.

- Implications: Discuss the implications for possible project directions based on the analysis and the findings of the
study.

References: Follow APA style for citations.



3. DISSERTATION

Chapter 1: Introduction.

The introduction chapter of the thesis/dissertation is the first chapter, and it sets the stage for what will be
presented in the pages that follow it. The introduction chapter of a dissertation should include:

A statement of the problem,

A brief overview of the study,

A discussion about the significance of your study, and
A description of the various dissertation chapters.

Most introductions include the statement of the problem, objectives, hypotheses, and
assumptions/limitations of the study.

Chapter 2: Review of the Literature.

The important thing is to understand that your literature review should not simply be a summarized
description of the works that others have published. It should take the form of a critical discussion,
showing insight and an awareness of differing arguments, theories, and approaches, linked at all times to
your own purpose and rationale. The literature review is an assessment of a body of research that
addresses a research question. The purpose of the literature review is to identify what is already known
about an area of study. It may also identify questions a body of research does not answer or make a case
for why further study of research questions is important.

Chapter 3: Methodology.

This section is commonly referred to as the Research Design or Methodology. This section provides a
detailed outline of how an investigation will take place. A research design will typically include how data
is to be collected, what instruments will be employed, how the instruments will be used and the
intended means for analyzing data collected.

Chapter 4: Data Analysis, Results, Discussion, and Research Findings.

General conclusions, explanation of findings, recommendations for further study.

Chapter 5: Conclusions and Future Recommendations.

Summary, conclusion, Implications, and suggestions for future research.
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CAPSTONE POLICIES AND PROCEDURES

Each doctoral student is required to complete a final capstone (Case Study, Project Study or Dissertation) in
partial fulfillment of their graduate degree. They must constitute their Advisory Committee by the end of their
third semester into the program. A dissertation committee shall consist of five (5) members at the rank of
Assistant Professor or above; one of which shall be external to the University. A doctoral student completing a
case/project study may have (4) members at the rank of Assistant Professor or above; one of which shall be
external to the University. The responsibility of this committee is to guide and support the research of the
student to completion. As such, the selection of committee members is one of the most import decisions a
student will make during their graduate matriculation, and therefore, should only be made after much
deliberation with the primary advisor. Once selected, the committee is subject to the review and approval of
the Department Chairperson or designee. This information is to be submitted to the School of Graduate Studies
as a part of the student’s file adhering to the timelines as described.

Capstone Defense

The oral defense, also known as the oral examination, shall be scheduled in adherence with the University’s
calendar and as noted at the School of Graduate Studies and Research’s web-site: www.desu.edu/grad. Every
doctoral student is required to submit the final document to the committee for review at least one week (7
days) prior to the scheduled defense. The chair of the committee, however, should schedule periodic
committee meetings to gauge the student’s progress. It is also strongly recommended that the committee
require periodic submissions of the document as it is developed and provide timely feedback. Thus, allowing
the student adequate time to defend his/her research, make corrections following the defense, receive
feedback and approval from committee members and the Dean of Graduate Studies and Research as well as
submission of the final document at ProQuest; all of which are graduation requirements.

Registration for Dissertation Research Credit

While the style manual selected for the capstone is designated by the Department in which the program
resides, page layouts and margin requirements as described by the Graduate School must be adhered to.
Students must register for capstone research credit while conducting the required research and when ready to
devote focused time to the writing and completion of their research document. It is strongly recommended
that the committee chair develop a timeline in consultation with the student and committee members in order
to assist the student in meeting the required milestones for a successful outcome. Students must remain
registered for thesis/dissertation credit (3 credit hours) while “active” work on their research documents
continues or until the Thesis/Dissertation is approved by the Advisory Committee and School of Graduate
Studies. Any student utilizing university resources while working on their Thesis/Dissertation including faculty
assistance or university facilities are required to enroll for the thesis/dissertation course. A lapse of three
semesters of continuous enrollment will require reapplication to the School of Graduate Studies and Research.

Dissertation Grades

A grade of Q is submitted for the student while a dissertation research is in progress and proceeding
satisfactorily. If the dissertation is not proceeding satisfactorily, a U grade is submitted. If a U grade is
submitted, the committee should monitor the student’s progress very closely. If a second U grade is received,
the committee should meet with the student regarding progress and submit a memorandum to the Graduate
School summarizing the outcomes of the meeting:

Q) Date and time the committee convened?
(2) Can the project be revised or changed in scope?
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3) Was there a recommendation to change committee members?
(4) Was the student dismissed from the program due to lack of progress?
(5) Was the decision of the committee unanimous?

ProQuest Process and Specifications

Upon completion of the oral defense, the Committee Chair should submit the DocuSign of the Doctoral

Capstone Outcomes to the School of Graduate Studies by the posted deadline. Additionally, the outcomes

should precede submission of the final Thesis/Dissertation for approval. The final Thesis/Dissertation should be
submitted to the School of Graduate Studies and Research via ProQuest following approval of the Advisory
Committee by the posted deadline. This document should include all changes and/or updates resulting from
the oral examination. These corrections should be given to the student in writing preferably at the defense but
no later than 5 business days following the defense. The Committee Chair will then submit the DocuSign
Dissertation Approval Page for the appropriate approvals. The finished document must be submitted on-line to

ProQuest at www.Etdadmin.com/desu. Prior to submission, all students will be required to view the ProQuest
Submission Tutorial. The distribution of bound copies will be as follows at the expense of the student:

¢ One bound original (8.5’ x 11.0”) to the University Library.
¢ Personal copy/copies) at the student’s discretion

The committee chair will submit the appropriate letter grade (A, B, C, D, F) following approval of the final
document by the Advisory Committee. This grade will replace (the maximum allowed) previously received
Thesis/Dissertation Q grades for the degree.

Copies of the Thesis/Dissertation must be reviewed according to the regulations outlined by the School of
Graduate Studies. The Thesis/Dissertation binding process is required and will be provided by ProQuest after
you have completed the following steps:

1. All formatting corrections have been made and approved by the ProQuest Administrator for the School of
Graduate Studies and Research.

2. All forms and documents including the Defense Outcomes form, the Revisions for Thesis/Dissertation and
Signature Approval pages have been submitted and signed by the Dean, School of Graduate Studies and
Research.

3. The required number of bound copies of your Thesis/Dissertation has been paid on-line via ProQuest.
PLEASE NOTE:

THE CAPSTONE WRITING FORMAT AND OTHER REQUIREMENTS HAVE BEEN MENTIONED IN THE GRADUATE
SCHOOL’S THESIS AND DISSERTATION HANDBOOK AVAILABLE AT:
https://sgaes.desu.edu/sites/sgsr/files/document/6/thesis and_dissertation handbook.pdf
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https://na3.docusign.net/Member/PowerFormSigning.aspx?PowerFormId=7779cc0b-bf9c-4652-90a3-16b2905b5565&env=na3-eu1
https://na3.docusign.net/Member/PowerFormSigning.aspx?PowerFormId=7779cc0b-bf9c-4652-90a3-16b2905b5565&env=na3-eu1
https://na3.docusign.net/Member/PowerFormSigning.aspx?PowerFormId=ad9f2384-93a6-4919-8518-d666da8f605d&env=na3-eu1
https://na3.docusign.net/Member/PowerFormSigning.aspx?PowerFormId=ad9f2384-93a6-4919-8518-d666da8f605d&env=na3-eu1
https://sgaes.desu.edu/sites/sgsr/files/document/6/thesis_and_dissertation_handbook.pdf
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LIST OF EDUCATION FACULTY WILLING TO JOIN AS CHAIR &

MEMBERS OF THE ADVISORY COMMITTEE

Name

Research Interests/Areas of Research

Contact
Information

Dr. Joseph Falodun

Curriculum Development, Literacy Development, Language Acquisition
& Cultural Diversity

jfalodun@desu.edu
302-857-6578

Dr. N. K. Rathee

Educational Leadership Development; Diversity Issues in Hr. Ed. and K-
12; Ethics & Accountability in Leadership; Emotional & Cultural
Intelligence; Women Empowerment & Leadership; Curricular
Innovations

nrathee@desu.edu
302-857-7170

Dr. Richard Phillips

Educational Technology and leadership, postsecondary education
programs and transition programs.

rphillips@desu.edu
302-857-7569

Dr. Chetanath
Gautam

1. Educational Leadership & Administration

2. Curriculum Leadership

3. Qualitative Research

4. Program Evaluation and Mixed Method Studies

cgautam@desu.edu
302-857-6959

Dr. SaeYeol Yoon

1. Scientific Literary
2. Argumentation in learning and teaching science

3. Informal Science Learning & STEM

syoon@desu.edu
302-857-6726

Dr. Yvette Pierre

Multicultural Education/Educational Equity
Student Achievement/Retention
Teacher Education/Pedagogical Practices

Urban Education Reform

ypierre@desu.edu
302-857-7570

Dr. Keun Kin

Early Childhood Education & Father Studies

keunkim@desu.edu
302-857-6744
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SECTION — 6: APPENDICES*

+ (Please note: Many of these forms have been converted as online DocuSign forms and the related

weblinks have been provided on each form. Hard copies of these forms have been reproduced here
for the sake of providing information to the students)
APPENDIX - A

OFFICE OF EDUCATION GRADUATE PROGRAMS
APPOINTED ADVISOR FORM*

This form is required for all graduate students. Each student will be assigned an Academic Advisor at the time
of admission into the program. It is the student’s responsibility to complete this form, retrieve the
appropriate signatures, and return to the Education Graduate Programs Office.

Date:

Student Name: D#:
Phone: Student Email:

Advisor: Email:

I have read this form and by signing it, | agree that the faculty member listed above will
function as my advisor until the appointment of my Advisory Committee Chair.

Student Signature Date

Advisors Acceptance

I agree that | will function as the Advisor of the student mentioned above until the appointment

of his/her Advisory Committee Chair.

Advisor’'s Name Signature Date
Approval

Program Director Signature Date
Department Chair Signature Date

Note: If the student wants to change the Advisor, a Change of Advisor Form must be
submitted as soon as possible.
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*For Internal Office Use Only

APPENDIX-B
EDUCATION GRADUATE PROGRAMS

Advisor-Advisee Interaction Form*

Student’s Name Date

D #:

Program: Ed.D. M. Ed.

Academic Advisor: From: to
Research Advisor/Advisory Committee chair: From:

Please note: Meetings between an Advisee and the Advisor are required at least twice in an Academic Year

Date of meeting Purpose of the meeting Outcomes of the Meeting
(To be filled by the o Issue/Problem resolved: Yes / No
student) o Another meeting Required: Yes / No

Briefly state the outcome of this meeting:

Additional Comments, if any:

Academic Advisor / Committee Chair (Print) Signature Date:

*For Internal Office Use Only



Student Name:

Program Name (Concentration) and Degree:
Is this a Success Plan for the Satisfactory Academic Progress Appeal?  Yes** |:| or No |:|

DELAWARE STATE UNIVERSITY
GRADUATE STUDIES AND RESEARCH
PLAN OF STUDY*

Student ID #: D

APPENDIX-C

DocuSign Form

Date of Enrollment:

Date of Revision:

Required Courses Total Hours Required =

Course Number and Course Title Credit Semester or Session to Course Number and Course Title Credit Semester or Session
Hours be completed Hours to be completed
Elective Courses Total Hours Required =
Course Number and Course Title Credit Semester or Session to Course Number and Course Title Credit Semester or Session
Hours Hours to be completed

be completed

+Transfer Credit - Please list graduate courses that you wish considered for transfer towards your graduate degree

Course Number and Course Title

Credit
Hours

College or University

Earned

Grade DSU Comparable Course Number and Title Credit

Hours

Provisional Admission Requirements

Candidacy Requirements

Capstone Requirements

Additional Proficiencies/Comments

*The Plan of Study should be discussed as a part of the initial orientation/advising process and filed with the Office of Graduate Studies and Research no later than the end of the first
semester following the student’s initial enrollment. The student should maintain a copy for his/her files and a copy should be maintained in the Department/Program Office.

**(SAP) An Academic Success Plan has been given because of academic probation or reinstatement due to unsatisfactory academic performance. This contract along
with the attached letter from the Dean, School of Graduate, Adult and Extended Studies must be followed and monitored by student and Program Director to achieve
academic success and full compliance of the terms. The student should maintain a copy for his/her files and a copy should be maintained in the Department/Program

Office.

+An official transcript must accompany all transfer of credit requests. Master’s students may receive approval for transfer of up to 9 graduate credits earned from an
accredited college or institution if the grade earned is B or better, credits have not been used to meet any degree requirements and if courses have been completed within
the approved timeline to earn a graduate degree. Doctoral students should receive approval of previously earned graduate credit at the time of admission.

Student (Print) Signature Date
Program Director (Print) Signature Date
Department Chairperson or Designee (Print) Signature Date
Dean, School of Graduate, Adult and Extended Studies (Print) or Designee Signature Date
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APPENDIX-D

DocuSign Form

DELAWARE STATE UNIVERSITY

SCHOOL OF GFADUATE STUDIES AND RESEARCH

APPLICATION FOR. CHANGE FROM PROVISIONAL
TO UNCONDITIONAL ADMISSION

T  Dean School of Graduate Studies and Fesearch

FROM:
Smdant™s Mame (pleass type or prinf) Dz

DATE: STUDENT"S EMATL:

Iwas admatted provisionally to the for

Prrcg o Misciae Semeser Vear

Having met the following condihions, I now request that my provisional status be changed to uncondifional-

Course . Credit Semester Office Use
Number Course Title Grade Hours Completed Omby
Orther conditions:
GPA= GMAT Score® GEE Score® MAT Score®

*Attach a copy of the pecessary doomentation to this form The originals must be submitted to the Office of Admissions.

Studeat’s Siznature Dhate
Program Directer Dhate
Dean, School of Graduste Stedies and Eezearch or Desipnes Deate

Coz Office of Financial Aid
Registrar’s Office


https://na3.docusign.net/Member/PowerFormSigning.aspx?PowerFormId=3381f32b-ac36-45ce-ace0-710a0ed9de1a&env=na3-eu1

APPENDIX - E
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DocuSign Form

DELAWARE STATE UNIVERSITY SCHOOL OF GRADUATE

STUDIES AND RESEARCH
THE APPOINTMENT OF AN ADVISORY COMMITTEE
FOR GRADUATE DEGREE

Name:

Student’s Nams (pleae typa) D=
Admussion Term and Year:
Major and Degree Program-
Concentration:
Capstone: Thesis Dissertation Other

NOTE: The program director (or designated advizer) iz responsible for fostering the committee sppointment process. This commitice
Whmduhnhhfmdmﬁtmm“tmhrmhﬂmm-
the Edncational Leadarship EAD. mums‘mhammm--muwm

&m(chp-)'ﬂl mmitial with the stedent duning the first month of
ph:o:.undyuwh:hn- nrm:h.ﬁl&?:?-md«:mmuﬂWAmﬂhn&d-
wiich all copmmittos members will assamblo fo discuss n:t;.nsm commitise, the student’s
froquancy ndnra)d All committes si Mthmamﬂhmm&hﬂd

©no retat the student, and coe retained in the Department Offca.
wia mmwmmumhdﬁndbyamhrﬂﬁnhy
m-bﬂm:thm_ammmhnbwbyam 2 minimmn

The members of the student’s advisory commuttee as indicated below were designated duringa
conference with the student on

Dare Program Dizector

Faculty signatures affixed below constitute acceptance of the advisory commiftee assignment The chair of the
advisory committee or the graduate director is respoasible for reviewing the student’s program and
ensuring that if fulfills program requirements.

Committee Names- (Plesse Type or Print) Committee Signatares:

Commite Mamber Afliaton . Ty} T ==
Committes Mambar Afilisticn - p——— P Dom
Departmant Chaer (o dwames) Data
Tollegs Do (o Soiges) Tow
Approved/Not Approved

Doan, Schoal of Graduats Studes and Kewearch (o Designes) =



https://na3.docusign.net/Member/PowerFormSigning.aspx?PowerFormId=df4c742d-2ece-4830-84cd-dcb4f09784e7&env=na3-eu1

Submission Date:

Proposal Defense Date:

Student’s Name:

Degree

APPENDIX - F

Office of Education Graduate Programs

PROPOSAL PRESENTATION EVALUATION FORM*

D#:

Capstone Title:

Proposal Defense Alternatives (check one):

__(a)  Acceptthe proposal without any changes or revisions as noted by the signature of all the committee members on

the approval page immediately following the proposaldefense.

__(b)  Acceptthe proposal subject to the student making the recommended changes as noted by the signature of all
the committee members on the approval page immediately following the proposal with the exception of the
committee chairperson. The chair of the committee will be responsible for reviewing the revised proposal to
ensure that the recommended changes were made, signing the approval page upon completion.

__(c)  Revision of the proposal is recommended; withholding all signatures until the revised proposal has been reviewed
and approved by all thecommittee members.

__(d)  Revision of the proposal is recommended along with a second meeting of the committee where the student

will review the proposal and complete the proposal.

The Committee chairperson will communicate the decision to the student. With exception of alternative (a), the chair of
the committee will attach a summary of the expectations and/or processes required for completion of all

revisions/corrections as well as the expected timeline for completion.

Approval:

Capstone/Dissertation Chair (Print)

(Signature)

Date

Committee Member (Print)

(Signature)

Date

Committee Member (Print)

(Signature)

Date

Committee Member (Print)

(Signature)

Date

External Committee Member (Print)

(Signature)

Date

*For Program’s internal use only
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APPENDIX - G
DELAWARE STATE UNIVERSITY SCHOOL DocuSian Form
OF GRADUATE STUDIES AND RESEARCH .
APPIICATION FOR ADVANCEMENT TO CANDIDACY
FOR A MASTER’S DEGREE

Student Name: D#

Mailing Address:

Degree Program and Concentration (if applicable):

Umniversity Email: Expected Degree Conferral Date:
Pre-Candidacy Requirements:

Revisions to Plan of Study=>:

Capstone/Culminating Activity:

Conprehensive Exam Thesis/Research Paper Project/Presentation Other
Applicant Signature: Date:
mvsﬂ;mbebwngmﬁzsmm;:ml::_msmmsm aadmaﬂy;?&ﬁlaﬂmmm

ic has been Jﬂ:e tsCon!mmeeA research undertaken thgnpphumadhmmax

miversity re shymtothl'lnof should be noted on Plan of Study form and
mmmmm‘ksaib time limit is five years for receipt of a graduate degree.
“Committee Chairperson (Prinf) (Signature) Date
Department Chairperson or Designee (Prinf) (Signature) Date
Academic Dean or Desiznee (Prinf) (Signature) ——
Dean, School of Graduate Studies and Research or Designee Date

Thesis/Research Paper Plan: Attach a 5 to 10 page planning document contaiming the followmg information:
Project Plan™: Aﬂzchz 3-5 page planning document containing the following information:

BackgroundandSlgmﬁcmeoftherject

1 approach’

Provide a copy of your surveymstxmmm (af applicable) and data collection plan™" **
Atumhneﬁorcomplenm

. References”

e Do
E
g
o'

9
18

**IRB A -al should be acquired prior to submussi fthisﬂhcz' tion: If your research plan requires IRB
please provide a copy of ﬂ:ezppmvzl;:goewiﬂx document: P
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APPENDIX-H

DocuSign Form

DETAWARE STATE UNIVERSITY
SCHOOL OF GRADUATE STUDIES AND EESEARCH

APPLICATION FOE. ADVANCEMENT TO CANDIDACY
FOE ADOCTOERATL DEGEEE

Student Mame: Dz
Mabhng Address:
Desres Program and Concentration (if applicabla):
Unrversity Emenl- Expected Desres Conferral Diate:

FProgram Revisions:
Pre-Candidacy Reguirement(s):

[ rehenzive Eram Lualdier Eamn Result
Subject Area %i ritten Diate Completed

Applicant Signature Date

We certify by our siprahares below that the applicant is m good standing. has met all i requirements inchidmz removal of
tn:umpletelgm meofq'uﬁﬂueﬁﬁmmmmsﬁmahﬁ thiat the dissertation topic has been approved by
the Commities. M{mmﬂ@ﬁﬁmﬁhaﬂhﬂmﬂl@mﬁlﬁhﬂmmﬂpﬂm revisions of the
imifial plan of stmdy be moted om the Flan of Stndy form and submitted wi it dornment. time it is
seven years for receipt of a doctoral degres.

Commiitee Chair (Prini) (Signature) Date
Department Chairperson or Desiznes (PIint) (SIgmature) Thate
Academic Dean or Desiznes (Frint) {Sizmature) Diate
Dean, School of Graduate Studies and Research or Designes Diate

Dissertation Plan: Attach a 5 fo 10 page planmng document confaiming the following mformation:

a. Background and Significance of the Project

b. Hypothesis or Problem Staterment

¢ Specific aimes or a summary of thecnes proposed for fhes study

d A detmled description of research methodology or approach

e Prowvide a copy of your survey mstnmment (if appheable) and data collection plan *#*

£ A time hne for conmpletion

£ Beferences

**RB Approval should be acqured prior to submission of this application. If your research plan requires IRB
Approval, then provade a copy of the approval page with thas document.


https://na3.docusign.net/Member/PowerFormSigning.aspx?PowerFormId=8fe67e9b-75e1-4cf2-869b-e234a100ef56&env=na3-eu1

DELAWARE STATE UNIVERSITY
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APPENDIX -1

DocuSign Form

SCHOOL OF GRADUATE STUDIES AND RESEARCH

DEFENSE SCHEDULING FORM*

Candidate’s Name;

Today's Diate:

Di

Degree Program:

ThesisThissertation Tite:

Defensze Date:

Defensze Location:

Defensze Time:

Candidate’s Name (Print)

(Signatare) Date

Commities Chairperson (Prind)

(Sipnatare) Date

Department Chairperson or Designes (Primf)

Dean of Graduate Stodies & Research or Designee

Date

* This for m should be submitted 3 minimom of 4 weeks prior to the candidate’s desired thesis/dissertation defense date.
A fiyer announcing the npcoming defense can be attached for advertisement purposes. *


https://na3.docusign.net/Member/PowerFormSigning.aspx?PowerFormId=abc5da78-0b7e-49bd-b7f0-9c378118ce68&env=na3-eu1
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APPENDIX -

DELAWARE STATE UNIVERSITY
SCHOOL OF GRADUATE STUDIES AND RESEARCH

DEGREE AUDIT
Please attach a copy of your unofficial transcript with your Application for Graduation and Auwdit
*Transfer aedit must be approved by the end of the candidate’s first semester.

Candidate Name:

Student 1D Number: D

Graduate Program and Degree and Concentration:

Admission Date:

Credit | Grace Tmum Semester _—
~ Substitution for
Cowrse Prefix, Bumber, and Tite Hours MECE ¥ ftobe | Transter Course Course Name and
Grode completed Credit® ‘Waiver Nimiser

[Candidecy Reguirements and Admizsion Date

jadditional Requirements

[*Tramsfer oredits must be approved via the: Flan of Study Sorm and
pocompamied by an official transoript by the end of the Sirst semester of
enrodment.

Toksl Core Howrs Requined by Frogram =
[Toknl Blective Hours Reguinsd by Program =

Coandidates Sigrstun= Dt
Babvizor |Primt) | Sigreturs} Dt

Dean, Sthool of Groduste Studies and Resemsrch or Designes

¥
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K

DELAWARE STATE UNIVERSITY DocuSign Form

OFFICE of RECORDS & REGISTRATION

1200 North DuPont Highway Dover, DE 19901
Tel: 302-857-6375
Fax: 302-857-6379
Email:Registrar@desu.edu

SEADUATION POLICY

= File an Application for Graduation by the date noted by the Office of Registration and Records

= Application, degree audit, and unoffidal transcript must be submitted to the Sdhool of Graduate Studies
and Ressarch for review as noted at the following limk: weew . desy eduforad.

= Applicants that do not graduate in the semester intended must re-apply for graduation with a new
application and audit.
All graduates are assessed a graduation fee regandless of their participation in commencement.

+  Enmrcll and successfully complete all course, program and candidacy requirements, satisfy all financial
obligations and complete an exit interview/survey.

MName to Appear on Diploma:

Student ID#:
Major: 4, Concentration:
Degrea: MA___ MAT, MBA, MED MPA, M5 JFISW, Ph.D. Ed.D,

Degree Requirements to be Completed and Year:
FALL SPRING SUMMER,

Address to Mail Diploma:

Phone: E-mail:

Student’s Signature: Date:

To Be Completed By the Department Chairperson/Program Director:
Admission Date Candidary Requirements Completed Date Admitted to Candidacy,
Total Credit Hours Transferred _____ Total Credit Hours Waived______
Culminating Activity Select One:
[C] comprehensive Examination [ Thesis [ ] Paper/Project/Presentation [ ] Dissertation [ Other
Other Requirements as nobed: _

Department Chairperson or Designes: Date: _

Date:

Dean, School of Graduate Studies and Ressarch or Designes
Peswised 10715


https://na3.docusign.net/Member/PowerFormSigning.aspx?PowerFormId=c448ada3-74b6-4d5c-ad52-002a3dd640dd&env=na3-eu1

APPENDIX - L

DocuSign Form

DELAWARE STATE UNIVERSITY
SCHOOL OF GRADUATE STUDIES AND RESEARCH

EXTENSION OF TIME REQUEST FORM

L

Candidate’s MName D

Hereby request an extension of time through 0 to complete requirements for the

(degres)

Major (and Concentration if applicable)

Candidacy Admission Date:

The following courses are outside the matriculation limit:

Course Mumber Course Title Credit Hours Semester and Year
Conmpleted

Student’s Siznamre Date

The Advisory Commities has disoussed this request and recomomends / denies (circle one) its approval  To revalidate course work which
has excesded the mamricolation limit, the Committee recommends the following: (Please see page twn for revalidation options.)

Chair, Advisory Committca Do
Doparteant Chairparson or Designos Datn
{For use by the School of Goudnato Smdies and Resganch)
Exwmnsion Esjected:

Tean, School of Gradmis Stadies and Fassarch or Designes Tata


https://na3.docusign.net/Member/PowerFormSigning.aspx?PowerFormId=583f55d9-56e6-429b-a4f7-75709f463460&env=na3-eu1
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REVALIDATION OF CREDIT

Students with extenuating circumstances may petition their Advisory Committee for an
extension of time. Students must be in good standing academically and must have successfully
completed all candidacy requirements. The committee will review the candidate’s petition,
render a decision, and forward their recommendation Graduate Program Director. This decision
will be reviewed by the Graduate Program Director and submitted to the Department
Chairperson for approval and forwarded to the Dean, School of Graduate Studies and Research
for final approval. If the recommendation for an extension is approved, the recommendation
must be accompanied with a review of any coursework outside the time limit and a
recommendation on how the student will bridge this gap. The matriculation limits for various
degrees are as follows:

e The time limit for the use of credit towards master’s or education specialist degrees is
five years from the date of enrollment in the earliest course applied towards the degree,
includingtransferred courses.

e The time limit for completion of a doctoral program by students is seven years from
the date of enrollment in the earliest course applied towards the degree, including
transferred courses.

o Examination: The Department or Program may elect to examine the student
(orally or in writing) and report the results to the School of Graduate Studies and
Research.

o Independent Study: The Department or Program may elect to design an
independent study if no course currently exists by which the student may
update course content.

o Repeat the Course: The student may repeat expired course work if the
content has changed significantly since previous enrollment.

o Additional Hours: The Department or Program may assign additional hours of
course work to ensure currency of knowledge in rapidly changing content areas.
o No Additional Work Assigned: The Department or Program has evaluated the
curriculum and acknowledges that no significant curricula or program change has
occurred since the student’s first date of enrollment and therefore no additional
work is assigned.
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APPENDIX-M
Office of Education Graduate Form

Ed. D. Capstone Declaration Form*

Student’s name: D#:

Address:

City: State: Zip:

Telephone: Home Cell

Email:

Name of your Academic Advisor:

Date of Admission to Graduate Program:

Credit Hours Completed: Expected Date/Semester of Graduation

Declaration of Capstone Option (Please circle one of the following three options):

(a) Dissertation
(b) Case Study Analysis

(c) The Project Study

Please do not write below this line

Application Recommended Not Recommended
Signature of Academic Advisor Date
Application Approved Not Approved

Director, Graduate Programs Date
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*For internal use only

APPENDIX-N

DELAWARE STATE UNIVERSITY Docusign Form
SCHOOL OF GRADUATE STUDIES AND RESEARCH
REPORT OF GRADUATE CAPSTONE OUTCOMES

Submission Date: Presentation Date:
Candidate’s Name: D#:

Degree and Major (Concentration):
Department and College:
Paper/Project Title:

Non-Thesis Outcome Alternatives (check one):

@)

(b)

©

(d)

()

Accept the capstone document without any changes or revisions as noted by

signature of all approval members immediately following the presentation or

paper/project submission.

Accept the capstone document subject to the candidate making the recommended changes as
noted by signature of the Professor of record and Program Director on the approval page
immediately following the submission of said project or presentation. The Professor of record
will be responsible for reviewing the revised document to ensure that the recommended
changes were made.

Revision of the capstone document is recommended; withholding all signatures until the
revised document has been reviewed and approved by the Professor of record and
Program Director.

Revision of the document is recommended along with a second meeting where the
student will review the document and complete the paper/project/presentation.

The document or presentation is determined to be unsatisfactoryresulting in the student’s failure

of the capstone.

The Professor of record will communicate the decision to the candidate. With the exception of alternative (a),
the Professor of record will attach a summary of expectations and/or processes required for completion of all
revisions/corrections as well as the expected timeline for completion. In the case of alternative (e), the Professor
of record will attach a summary of the circumstances by which the student failed the capstone.

Approval:

Professor of Record (Print) (Signature)
Program Director (Print) (Signature)
Department Chairperson or Designee (Print) (Signature)

College Dean or Designee (Print) (Signature)

Dean, School of Graduate Studies and Research or Designee


https://na3.docusign.net/Member/PowerFormSigning.aspx?PowerFormId=98f17da7-a77f-494f-bc25-cf776405517c&env=na3-eu1
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APPENDIX -0

DELAWARE STATE UNIVERSITY SCHOOL OF GRADUATE STUDIES AND RESEARCH
REPORT OF DOCTORAL CAPSTONE OUTCOMEY DocuSign Form

Submission Date: Presentation Date:

Candidate’s Name: D#:

Degree and Major (Concentration):

Department and College:

Paper/Project Title:

Non-Thesis Qutcome Alternatives (check one):

@ Accept the capstone document without any changes or revisions as noted by signature of
all approval members immediately following the presentation or paper/project
submission.
(b) Accept the capstone document subject to the candidate making the recommended changes as

noted by signature of the Professor of record and Program Director on the approval page
immediately following the submission of said project or presentation. The Professor of record will
be responsible for reviewing the revised document to ensure that the recommended changes were

made.

(c) Revision of the capstone document is recommended; withholding all signatures until the
revised document has been reviewed and approved by the Professor of record and Program
Director.

(d) Revision of the document is recommended along with a second meeting where the student

will review the document and complete thepaper/project/presentation.

(e) The document or presentation is determined to be unsatisfactory resulting in the student’s failure of
the capstone.

The Professor of record will communicate the decision to the candidate. With the exception of alternative (a), the
Professor of record will attach a summary of expectations and/or processes required for completion of all
revisions/corrections as well as the expected timeline for completion. In the case of alternative (e), the Professor of
record will attach a summary of the circumstances by which the student failed the capstone.

Approval:

Professor of Record (Print) (Signature)
Program Director (Print) (Signature)
Department Chairperson or Designee (Print) (Signature)
College Dean or Designee (Print) (Signature)

Dean, School of Graduate Studies and Research or Designee


https://na3.docusign.net/Member/PowerFormSigning.aspx?PowerFormId=7779cc0b-bf9c-4652-90a3-16b2905b5565&env=na3-eu1

To: Dr. Patrice Gilliam-Johnson, Dean, School of Graduate Studies and Research

The members of the Committee approved the Dissertation of

as presented on

APPENDIX -P
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DocuSign Page

Date

Candidate’s Name

We recommend that it be accepted in partial fulfillment of the requirements for the degree

in
Degree Name Major/Program Name
Department Date
Advisor
Department Date
Member
Department Date
Member
Affiliation Date
External Member
Affiliation Date
Additional Member
Approved
Department Date
Department Chairperson or Designee
College Date
Academic Dean or Designee
Date

Dean, School of Graduate Studies and Research or Designee
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SECTION - 7
\ . -
:.j Delaware State University

Information Directory

College of Humanities, Education and Social Sciences

Dr. Francine Edwards, Dean
Phone: (302)-857-6570
Email: fedwards@desu.edu
Dr. Akwasi Osei, Associate Dean
Phone: (302)-857-6622
Email: aosei@desu.edu
Stephanie Brown Hardwick
Administrative Assistant/Budget Analyst
Theresa A. Smith
Administrative Secretary
School of Graduate Studies and Research
Dr. Patrice G. Johnson, Dean,
School of Graduate, Adult and Extended Studies
Phone: (302) 857-6200
Email: pgiohnson@desu.edu
Ms. Terry Jeffries
Assistant Dean
School of Graduate, Adult and Extended Studies
Ms. Cheryl Still
Director of Graduate Student Support Services
School of Graduate, Adult and Extended Studies
Email: cstill@desu.edu
Department of Education
Dr. Shelley Rouser
Chair, Department of Education
Phone: (302)-857-6720
Alexsix Williams

Administrative Secretary
E: awilliams@desu.edu | O: 302.857.6720|

Office of Education Graduate Programs
Dr. Nirmaljit K Rathee,
Director, Education Graduate Programs
Phone: (302)-857-7170
Email: nrathee@desu.edu
Danielle S Hicks
Administrative Secretary
Email: dshicks@desu.edu; Phone: (302)-857-7170

Office of Clinical & Field Experiences
Dr. Crystal Timmons
Director, Clinical & Field Experiences
Phone: (302) 857-6727
Email: ctimmons@desu.edu
Susan Kelly
Senior Secretary
Email: skelly@desu.edu; Phone: (302) 857-6727
Ms. Sabrina Bailey
Technology Analyst/Lecturer
Email: sdbailey@desu.edu



mailto:pgjohnson@desu.edu
mailto:nrathee@desu.edu
mailto:dshicks@desu.edu

Education Graduate Faculty:

Dr. Joseph Falodun,
Associate Professor
Phone: (302)-857-6578
Email: jfalodun@desu.edu

Dr. Richard Phillips
Professor of Education
Phone: (302)-857-7569
Email: rphillips@desu.edu

Dr. Chetanath Gautam
Associate Professor
Phone: (302) 857-6959
Email: cgautam@desu.edu

Dr. Keun K. Kim

Professor of Education
Phone: 302-857-6744
Email: keunkin@desu.edu

Dr. Sae Yeol Yoon
Associate Professor
Phone: (302)-857-6726
Email: syoon@desu.edu

Dr. Yvette Pierre
Associate Professor
Phone: (302) 857-7570
Email: ypierre@desu.edu

Dr. Tina Mitchell

ARTC/MAT Coordinator, Visiting Assistant
Professor

Email: tmitchell@desu.edu

Dr. Robert Marsteller
Visiting Assistant Professor
Email: rmarsteller@desu.edu

Dr. N. K. Rathee

Professor of Education/Director
Phone: (302) 857-7170

Email: nrathee@desu.edu

Adjunct Faculty:

Dr. Vita Pickrum

Vice President, Division of Institutional
Advancement, DSU

Email: vpickrum@desu.edu

Dr. Kemal Atkins

Vice President for Student Affairs &
Enrollment Management

Keene State College

Email: kemal.atkins@keene.edu

Dr. Terrance Newton
Principal, Warner Elementary Wilmington, DE

Email: terrance.newton@redclay.k12.de.us

Dr. David Carter,
Assistant Principal, Lake Forest High School
Email: djcarter@If.k12.de.us

Dr. Dr. Daniel Awodiya
Associate Professor

Mass Communication, DSU
Email: dawodiya@desu.edu

Dr. Michele Campbell Ennis
Director, Finance, Wicomico County, MD

Email: mennis@wicomicocounty.org

Dr. Kalia Reynolds

Executive Director of Teaching and Learning
Appoquinimink School District

Email: kalia.reynolds@appo.k12.de.us

Dr. Brenda Wynder

Superintendent
Lake Forest School District
Email: brenda.wynder@If.k12.de.us

Dr. Phyllis Collins

Director, Assistant Professor,
Integrated Studies Program
Email: collins@desu.edu

Dr. Hazel L. Bradshaw-Beaumont Young

Professor & Coordinator of Art Education

Email: hbeaumont@desu.edu
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Name

Contact Email

Dr. Tracey J. Hunter Hayes
Networking Coordinator

thunterhayes@desu.edu

Mr. Theodore Boyer

Community Coordinator

theodore.boyer@redclay.k12.de.us

Ms. Lori Dickerson
Vice President of the Cell

lori.dickerson@christina.k12.de.us

Ms. Pamela Johnson
Vice President of the Cell

pamela.johnson@christina.k12.de.us

Dr. David Carter

david.carter@If.k12.de.us

Dr. Charles Guilford

drguilford2@gmail.com

Dr. Veronica Becton

veronicabecton@yahoo.com

Dr. Tanna Jackson

tannacjackson@gmail.com

Mr. Michael McCline

mmccline3@gmail.com

Mr. Ted Noble

tnoble@desu.edu

Ms. Donya Maull

janddmaull@icloud.com

Mr. Yancy Timothy

tpyancyl8@students.desu.edu

Mr. Brandon Toole

brandon.toole@gmail.com

Ms. Jessie Cathey

jessiescathey@gmail.com

Mr. Kyle Sheppard

ksheppard@desu.edu

Mr. Ron Berry

ron.berry@capital.k12.de.us

Mr. Justin Alexander

jalexanderl6@students.desu.edu
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Dr. Wafa Hosien,
Delaware Department of Education

wafa.hozien@doe.k12.de.us

Dr. Dawn Harmon, Dean of Students
Caesar Rodney School District

dawn.harmon@cr.k12.de.us

Dr. David Carter,
Assistant Principal, Lake Forest High School
djcarter@If.k12.de.us

Dr. Michael Kijowski, Principal

W.B. Simpson Elementary Caesar Rodney School
District

michael.kijowski@cr.k12.de.us

Dr. Michael Saylor
Education Associate, School Leadership
DOE, Dover, DE

michael.saylor@doe.k12.de.us

Dr. Tawanda Bond
District Equity Officer

Red Clay Consolidated School District
tawanda.bond@redclay.k12.de.us

Dr. Kemal Atkins
Vice President for Student Affairs
Keene State College, Keene, New Hemisphere

kemal.atkins@keene.edu

Dr. Jessilene Corbett
Supervisor of Instruction
Caesar Rodney School District

jessilene.corbett@cr.k12.de.us

Dr. Hox Hoxhaj
Thomas McKean High School
Zoj.Hoxhaj@redclay.k12.de.us

Sharon Pepukayi, Ed.D.

Assistant Superintendent PreK/K/Elementary
Schools

sharon.pepukayi@appo.kl12.de.us

Mr. Ron Berry,
Dean Discipline, Central Middle School, Dover,

Ron.Berry@capital.k12.de.us

Dr. Josette L. McCullough

Appoquinimink School District, Director of Student
Services

Josette.McCullough@appo.k12.de.us

Dr. Eric Pugh

Guidance Counselor, Highland Elementary School,
Wilmington, DE

epugh23@hotmail.com

Dr. Tanna Jackson

Supervisor of Special Education at The Children's
Guild, Washington D.C.

tannacjackson@gmail.com

Dr. Veronica Becton

Supervisor, Special Education, Smyrna School
District

veronicabecton@yahoo.com

Dr. Billie Friedland,

Ex-Chair & Associate Professor, Education
Department, DSU

blfriedla@comcast.net

Dr. Brandy Garlic

Associate Dean for Inclusion and Community
Standards

Notre Dame of Maryland University

brandy.garlic@gmail.com

Dr. Patrice G. Johnson
Dean of Graduate, Adult and Continuing Studies
Delaware State University at Wilmington

pgiohnson@desu.edu



mailto:wafa.hozien@doe.k12.de.us
mailto:dawn.harmon@cr.k12.de.us
mailto:djcarter@lf.k12.de.us
mailto:michael.kijowski@cr.k12.de.us
mailto:michael.saylor@doe.k12.de.us
mailto:kemal.atkins@keene.edu
mailto:jessilene.corbett@cr.k12.de.us
mailto:Zoj.Hoxhaj@redclay.k12.de.us
mailto:sharon.pepukayi@appo.k12.de.us
mailto:Ron.Berry@capital.k12.de.us
mailto:Josette.McCullough@appo.k12.de.us
mailto:epugh23@hotmail.com
mailto:tannacjackson@gmail.com
mailto:veronicabecton@yahoo.com
mailto:blfriedla@comcast.net
mailto:brandy.garlic@gmail.com
mailto:pgjohnson@desu.edu

105

Dr. Akwasi Osei
Associate Dean
College of Humanities, Education and Social Sciences

aosei@desu.edu

Dr. Terry Jeffries

Executive Director Distance Learning and
Technology

Delaware State University
tieffries@desu.edu

Dr. Shelley Rouser
Department Chair and Associate Professor
Education Department

srouser@desu.edu

Dr. Joseph Falodun
Associate Professor,
Education Department

jfalodun@desu.edu

Dr. Nirmaljit Rathee
Professor of Education &
Director Education Graduate Programs

nrathee@desu.edu

Dr. Chetanath Gautam
Associate Professor, Education Department

cgautam@desu.edu

Ms. Sabrina Bailey
Technology Analyst
Education Department

sbailey@desu.edu
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Frequently Asked Questions

1. If I have a degree in a non-education field, will | be accepted into an education graduate program?

Yes, however, you might be required to take undergraduate pre-requisite course(s) that provide you
with the necessary foundation in professional education.

2. What happens if | take more than 9 graduate credit hours before being admitted to a program?

Although it is the student’s decision to take any number of graduate courses that they choose, only 9 credit
hours can be accepted into a master’s program.

A maximum of nine (9) credits can be transferred into a declared program providing the credits:
e Are transferred from anaccredited higher education institution.
e  Were taken within five years prior to admission into the graduate program.

Transfer credits for applicants admitted to doctoral programs with an earned master's degree from an

accredited institution will be evaluated on an individual basis by the department and approved by the Dean
of the respective College. Supporting documentation must be provided by the student with the request for
transfer of credit. The respective Graduate Program Director and Department Chairperson, and the Dean of
Graduate Studies and Research must give written approval at the time of admission for the transfer credits.

3. Canltake graduate courses at another university after | am admitted in a program?

Only with the approval of the Chair and the Director of Graduate Programs in the Education Department
can master’s courses (not to exceed a total of 9 credit hours) for transfer be taken at another university.

4. How longcan | remain in good standing with the Education graduate program?

Good standing with the Education graduate program means that the student has maintained the
acceptable graduate point average in all classes and is on schedule to complete their graduate studies
within 7 years from the time of admittance to the Ed. D. program and within 5 years from the time of
admittance to the Masters" program.

5. When can | achieve the candidacy?
A student of the Masters’ Program can achieve candidacy:
e  Oncompletion of 15 graduate level credit hours
e  With cumulative G.P.A. of 3.0minimum
¢ Noindividual course completed at a grade level lower than a “C”
e All required application materials have beencompleted.
For A student of the Doctorate Program can achieve candidacy:
e When all courses are successfullycompleted
e The candidate has successfully defended his/her proposal
e The candidate should have acquired IRBapproval
e Allrequiredapplication materials have been completed.

The graduate student, with the approval of the Program Coordinator and the assigned advisor, will file an
application for candidacy with the Office of Graduate Programs upon meeting the above criteria.

6. Whatif I do not maintain a “B” average in my coursework?
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Degree students who do not achieve a cumulative grade point average of 3.0 are placed on
academic probation for a semester. Students who receive three course grades of “C” or lower
will be dismissed from the graduate program.

What is meant by“capstone experience’?
The capstone experience is one of the culminating or exit requirements for all graduate students.
Do | need to take the Graduate Record Examination (GRE)?

All applicants to education graduate programs at DSU must take the GRE, including applicants
who have previously attended graduate school. The GRE scores reported must be from tests
taken within five years of your application submission date. All applicants must take the exam
AND have the scores before the application deadline, or the application cannot be reviewed.

Do | have to take the subject matter portion of the GRE?
No. We only require the general GRE and not the subject matter portion of the GRE.
Who are considered full-time graduate students?

Full-time graduate enrollment is defined at DSU as a minimum of six (6) credit hours. Students
enrolled in less than six (6) credit hours per semester hours are considered part-time students,
with those enrolled for three (3) credit hours defined as half-time students.

What is the Add/Drop procedure?

Courses may be added or dropped online or by using a drop/add slip during the periods prescribed
in the Academic Calendar. Courses dropped during the official drop/add period will not appear
on the student’stranscript.



Fall 2021 Academic Calendar

May 1 (Saturday)......cuusueiuninn. I ntenational Applicants: Deadline for Receipt
of Complete Graduate Applictions for Fall 2021. Pleasereview dll requirements via sgaes
desu.edu/admissions. The qpplicant is encauraged to cantact his or her program(s) of interest
via sgaes.desu.edu/dbout/gradiate-program-directory & some have éorfier deadlines.

June 30 (Wednesday)........uwuimuirmnen Domestic Applicants: Deadline for Receipt
of Complete Graduate Applications for Fall 2021, Pleasereview all requirements via sgaes.
desu.edu/admissions. The qpplicant is encauraged to contact his or her program(s) ofinterest
wia sgaes.desu.edu/about/gradiate-program-directary s some have earfier deadlines.

Dby V6 {FOBY). .o ssissisiassiisisiiinmsmammstasissimsniossssnsss [Fall 2021 Payment Due Date
July 27 (TUESAAY ) st sase s sssassss s New Graduate Student Orientation
Al first-time graduate envollees are expected to participate in this activity. Details will
be posted at the Graduate Studies webs'te: sgaes desu.edu.

August 23-28 (Monday-Saturday) ................ Residence Halls Open for All Students
August 26-29 (Thursday-Sunday) ... Welcome Days
August 27 (Friday) ....uiwiuiiimemmnin Opening Institute (Virtual)
August 29-September 4 (Sunday-Saturday) .........oimiumicienn I Love DSUWeek
August 30 (MONDAY) ...ccuuirmirmmissmsmsmaimisiiins Classes Begin at 8 am.
August 30 (Monday) ......couimiinns Accelerated Session | Classes Beginat 8 am,
August 30 (Monday) ....... il Late Registration Begins
September 3 (Friday) .....ui .Last Day for Submission of Committee Forms to
Graduate Studies and Research for Approval

Thesis students should establish cammittees no kater than the endof the 2nd semester of
fill-time envoliment; Ed.D. students should meet this milesione by the end ofthe 3rd semester
o full-ime envoliment; Ph. D students, by the Sthsemester of full-time envaliment

September 6 (MONday)...........oumermemmermmmsmes Labor Day (University Closed)
September 8 (Wednesday) ..........uiuueuiimmmimimmins Last Day for Adding Classes
September 8 (Wednesday) ................Last Day to Change Course(s) to Audit Status
September 8 (Wednesday) Late Registration Ends
September 8 (Wednesday) .......uuniin SAP Appeal Due Date for Spring 2022
September 9 (Thursday) ..o Effective Date for $ 10 Per Drop Processing Fee
September 9 (Thursday) .........ccconen. .kffective Date for Receiving a Grade of “W*
for Dropped Courses

September 9 (Thursday) ..........ccouuiiiimimcnras General Faculty Meeting (Virtual)
September 9-13 (Thursday-Monday).... Documentation for Non-Attendance Perod
September 16 (Thursday)........c.uunoiniuen Last Day to Drop Accelerated | Course
September 17 (Friday)..... ... ummemsmmrmmememmemenes Academic Early Alert Begins
September 23 (Thursday) TS r I DHEY (onstitution Day
September 23 (Thursday) ..o mmamisiiicmsssss s Convocation

September 24 (Friday)........... Applications & Audits for December (ommencement
due to Graduate Studies for review and approval priar to submisson fo the Registrar's
Office by October 1

October 4-8 (Monday-Friday) .......ccuvuuiianns Midterm Evaluations Administered
October 6 (Wednesday) ............uwmesmemmsmmemsmnennn. . RESIENCY Status Audit
October 7 (Thursday)... Last Day to Remove Incompletes
October 8 (Friday).........cco.een Last Day to Schedule a Thesis or Dissertation Defense
with Graduate Studies and Research for December 2021 Graduation

October 8 (Friday).......cuivuemusiiiin Last Day for Submission of Candidacy Forms

dang with supporting doasmen tatian to Graduate Studies and Research Br approval.
Students must be in academic good standing in arder tomeet this milestone. Students must
@mplete the rquisite number of course requirements (as notedin the Plan of Study) with
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minimum GPA of 3.0(some pograms moy have mow stringent requirements) dang with
iden §fied acivities designated to meet the culminating activity. Groduate students must
meet candidicy requirements (as determined in your Progrom of Study) no loter than ane
semeserpriar togroduation. Doctoral students must meet aandidocy requiements nolaker
than two semesters prior togroduntian (or sooner ifnoted in yourprogram of study ).
October 18-November 12 (Monday-Friday).......... Academic Advisement Period

October 22 (Friday) ......c.cumivrmimian Accelerated Session | Last Day of Classes
October 23 (Saturday) Homecoming

October 25 (Monday)...—...c.civimmimimmnnen Accelerated Session Il Classes Begin
October 25 (MONday).....cc.crmemmememme s mon e Mid-Term Grades Due
October 25-26 (Monday and Teesday)......c e cvvevmoce. Priority Pre -Registration
October 27-November 24 (Wednesday-Wednesday)......... ... Preregistration

for Springand Summer

October 29 (Friday)........cccmwn. Last Day to omplete the Thesis or Dissertation
Defense for December 2021 Graduation

October 30 (Saturday). .. ...eomrvmerrrme - Fall Open House

November 3 (Wednesday)......cooivmivmicicn Financial Aid 60% Completion Date
November 4 (Thursday) .. Census Date
November 5 (Friday)........c.cocuinn Last Day for December 2021 Graduates to File
thesis or dissertation outcome reports to Graduate Studiesand Research

November 8-December 9 (Monday-Thursday)...._._...... Fdl (ourse Baluations
November 12 (Friday)............_Last Day to Submit Final Copies of the Thesis or the

Dissertation via ProQuest with Graduate Studies and Reszarch for Review/Approval
Please review the Thesis/Dissertation Handbook: sgaes desu. edu fadmissions/
current-students. Questions regarding general formatting of theses/dissertations
may be forwarded to grodstudies@desu.edu for review. Out comes reports must have
been submitted by the noted deadiine for review and approval of ol submissians

November 12 (Friday). ... Last Day to Submit the Thess/Dissertation

Approval Page to Graduate Studies and Research

November 19 (Friday) Last Day to Drop Accelerated Il (ourse
November 21 (Sunday) .. coocicicacne Exit interview for December Graduates
November 24 (Wednesday).............. Residence Halls Close at 5 p.m. for Fall 2021
November 25-28 (Thursday-Sunday) Thanksgiving Recess
December 1 (Wednesday) ... Last Day to Drop/Withdraw from the University
December 9 (Thursday) Last Day of Classes
December 10 (Friday) Reading Day
December 10 (Friday) Residency Status Final Audit
December 13-17 (Monday-Friday) Final Examinations
December 17 (Friday) Winter Recess Begins (Students)
December 17 (Friday) ..o Accelerated Session Il Last Day of Classes
December 17 (Friday) Spring/Winter Payment Due Date
December 20 (Monday). Non-thesis Outcomes Reports Due
to Graduate Studies for December 202 1 graduation

December 20 (Monday) Final Grades Due

December 23-January 2 (Thursday-Sunday).... Winter Recess (University Cosed)

**Ifyou are enrolled in an accelerated program, please refer to the Accelerated
Academic Calendar for other importantdates.



Spring 2022 Academic Calendar

November 1 (Monday)...................... Intemational Applicants: Deadline for Receipt
of Complete Graduate Applications for Spring 2022, Please review all mquirements via sgaes.
desu.edu/admissions. The agpiicantis encouaged 1o contact his ar her programys) of interest
via sgaes desu.edi/about/gradunte-program-die dory as some have earfier deadiines.
November 15 (Monday)........ccourmoiune Domestic Applicants: Deadline for Receipt
of Complete Graduate Applications for Spring 2022. Please e view all ;equirements via sgoes.
desu.edu/admissions. The agplicantis encousaged to ntact his ar her program(s) of intesest
via sgaes desu.edy/about/graduate-piogram-diedory as some have earfier deadiines.

December 10 (Frday) ... wimimmimimmmmmmmins Winter/Spring Payment Due Date
January 6 (Thursday) .......ouuin Residence Halls Open for New Students Only
January 6-7 (Thursday-Friday) .........uwmmmsmemmmmmn New Student Registration
January 8 (Saturday at noon) .......... .Residence Halls Open for Retuming Students
January 10 (MONAAY) ....owusmimmimimisissms s (Classes Begin at 8 am.
January 10 (Monday)........coawimrans . Accelerated Session | Classes Begin at 8 am.
JanUATY 10 (MONAAY)....oooriarsiscss s ssssss st s sssessnss Late Registration Begins
January 11-14 (Tuesday-Friday) . | Love DSUWeek
January 12 (Wednesday) .......c.uueummmmmminsisimemimmns Late Registration Ends
January 12 Wednesday) .......ccovcveen. «Last Dayto Change Course(s) to Audit Status
January 13 (Thursday)......uueumemsmmsmemiin .General Faculty Meeting (Virtual)
January 17 (Monday)........... .Martin Luther King Jr Observance (University Closed)
January 19 (Wednesday) Last Day to Add Classes
January 20-24 (Thursday-Monday)........ Documentation for Non-Attendance Period
January 20 (Thursday) ......ccoouevcren. Effective Date for $10 Per Drop Processing Fee
January 20 (Thursday)...... Effec tive Date for Recelving a Grade of W™ for Dropped (our ses
January 21 (Friday) ....onveniiiininin Last Day to Drop Accelerated Session | Course
January 21 (Friday) ........ueu ... Deadline for Submission of Committee Forms to
Graduate Studies and Research for Approval

Thesis students showld establish committees no later than the end of the 2nd semester of
£F-time envoliment; EdD. students should meet this milestone by the endofthe 3rd sermester
of full-time enwoliment; Ph.D. students, by the 5th semester of ful-time enroliment.

January 28 (Friday)...........cuou ... Applications & Audits for May Commencement
due to Graduate Studies for review and approval for submission to the Registrar s Office
byFebruary4

February 1 (Tuesday) Academic Early Alert Begins
FEbruary 10 (ThUrSAaY) .....ooc.u s miassmmimies s smimesses s sesssmesmassasssasents .Founders Day
February 14 (Monday)........uuumcuusmmsmmsmmmmimsn Residency Status Audit
February 18 (Friday)....... Last Day to Remove Incompletes
February 28-March 4 (Monday-Friday) ........... Midterm Evaluations Administered
February 28-April 1 (Monday-Friday)... ... v Academic Advisement Period
March 4 (Friday)....ooiiiiminnin .Residence Halls Close at 5 p.m. for Spring Break
March 4 (Friday)........oosamsmnnan .Accelerated Session | Last Day of Classes
March 7-11 (MOndayFriday)........coummsmsmmimimmsmsmmsmssmsmmmmns Spring Break
March 7-11 (MONdaY-Friday),....usmmmsmmioimmimimmemmsismms s s MEAC
March 7 (MONday)........uucuiumimssmimmsmimn Mid-Term Grades Due in Chairs’ Offices
March 14 (MONday).......c.cmememmemmememmsmm Accelerated Session || Classes Begin
March 15 (Tuesday).........eueuninn.. Deadline for Submission of Candidacy Forms

along with supporting doamentation to Graduate Studies and Research for approval.
Students must be in academic good standing in order to meet this milestone. Students
must complete the requisite number of curse requirements (as noted in the Plan
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of Study) with minimum GPA of 3.0 (some programs may have more stringent
requirements) along with identified activities designated to meet the culminating
activity. Grad uate students must meet a ndid acy requirem ents (as determined in your
Program of Study) no later than one semester prior to graduc tion. Doctoral student's
must meet candidacy requirements no later than two semesters prior to gradua tion (or
sooner if noted in your progrom of study).

March 16 (Wednesday)........c.cicmmmimmicivuen Financal Ad 60% (ompletion Date
March 16 (Wednesday) Census Date
March 18 (Friday).........o..o Last Day to Schedule a Thesis or Dissertation Defens
with Graduate Studies and Research for May 2022 Graduation

March 18 (Friday)......oouemimmrmeinrimemm Last Day to Drop Accelerated | Course
March 23-April 28 (Wednesday-Thursday).. .. .. .. SpringCourse Evaluations
April 1 (Friday) Exit Interview for May Graduates Due
April 4-5 (Monday and Tuesday) Priority Pre-Registration
April 6-22 (Wednesday-Friday) Preregstration for Fall 2022
April 8 (Friday). ... Last Day to Complete the Thesss or Dissertation
Defense for May 2022 Graduation

April 9 (Saturday) Spring Open House
April 13 (Wednesday) ..o Last Day to Drop/Withdraw from the University
through the Office of Records and Registration

April 13 (Wednesday) ................ Annual Detaware State University Research Day
April 15 (Friday) Last Day for May 2021 Graduates to
File Thesis or Dissertation Outcome Reports to Graduate Studies and Research

April 15-18 (Friday-Monday) Easter Recess (University Closed)
April 21 (Thursday) Last Day of Classes
April 21 (Thursday) Last Day of Work Study
April 22 (Friday).......cocmvumind Last Day to Submit Final Copies of the Thesis or the

Dissertation via ProQuest with Graduate Studies and Research for Review/Approwal

Please review the Thesis/Dissertation Hondbook: sgaes desu.edu/ad missions/current -
students. Questions regarding general formatting of theses/dissertations may be
forwarded to grodstu dies@d esu.edu for review. Outcomes reports must have been
submitted by the noted deadline for review and approval of all submissions.

April 22 (Friday) Last Day to Submit the Thesis/
Dissertation Approval Page to Graduate Studies and Research

April 22 (Friday) Residency Status Final Audit
April 22 (Friday)........ Reading Day
April 25-29 (Monday-Friday) Final Examinations
May 2 (Monday) Final Grades Due
May 2 (Manday) Non-thess Outcomes Reports Due
to Graduate Studies for May 2022 Graduation

May 4 or 5 (Wednesday or Thursday) Assessment Summit
May 5 (Thursday) . General Faculty Meeting
May 6 (Friday). Residence Halk (lose at S pm.
May 6 (Friday) .. ..c.cvevemirin Accderated Session Il Last Day of (lasses
May 6 (Friday) Summer Payment Due Date
May 14 (Saturday). Lommencement
May 27 (Friday)...... - SAP Appeals Due for Fall 2021
SalyS(Tesday): . i Fall Payment Due Date

**If you are enrolled in an accelerated program, please refer to the Accelerated
Academic Calendar for other important dates,
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Good Luck & Godspeed,

on your academic journey!



